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Letter fromthe Chair

Tothe holders of RELXPLC ordinary shares

Dear Shareholder,

The 2026 Annual General Meeting (AGM or Meeting) of RELXPLC
(the Company), will be held at 9.30 am on Thursday, 23 April 2026
atLexis House, 30 Farringdon Street, London EC4A 4HH. The
Notice of AGM (Notice) on pages 3and 4 sets out the business to be
considered atthe Meeting, an explanation of which can be found on
pages 5and é.

Directors’ remuneration policy

The current Directors’ remuneration policy was approved by
shareholders atthe Company’sannual general meeting in 2023
andis dueforitstriennial shareholder approval at thisyear's AGM.
We have consulted with our shareholders representing
approximately 55% of ourissued share capital, and a summary of
the principal changes proposed under the new policy can be found
on page 5 of thisdocument. The proposed Directors’
Remuneration Policyis set out on pages 114 to 120 (inclusive) of
the Company’s Annual Report 2025.

Dividend

Your Board hasrecommended a final dividend for 2025 of 48.0p
perordinary share. Subject to shareholder approval at the AGM,
the dividend will be paid on 18 June 2026 to shareholders
appearing onthe registerat the close of business on 8 May 2026.
The Euro equivalent of the final dividend for 2025 will be
announcedon 1 June 2026.

Shareholders appearing on the Register of Members or holding
their shares through CREST receive their dividends in Pounds
Sterling but have the option to elect to receive their dividends in
Euros. Shareholders who hold RELX PLC shares through
Euroclear Nederland (via banks and brokers) receive their
dividends in Euros but have the option to elect to receive their
dividends in Pounds Sterling. The Company will operate Dividend
Reinvestment Plans for the 2025 final dividend. Further
information is available on page 245 of the 2025 Annual Report
and on our website www.relx.com.

Re-election of Directors

Each of the current Directors will retire from the Board at the
AGM and offer themselves for re-election. The skillsand
experience that each Director seeking re-election brings to the
Board, together with their continued contributions to the
Company’s long-term success, are set out on pages 7to 9.

Recommendation

Your Board considers thatall the proposed resolutions set out
inthe Notice areinthe bestinterests of the Companyand its
shareholders asawhole. Accordingly, the Directors unanimously
recommend thatyou vote in favour of all the resolutions set out
onpages3and4,astheyintendtodoinrespect of their

own holdings.

Voting procedures

Ifyouwould like to vote on the resolutionsin the Notice and will
notattend the AGM, please refer to the information concerning
the appointment of a proxy on page 10. All resolutions proposed
atthe Meeting will be decided by poll, and not on a show of hands,
inaccordance with currentrecommended practice. The results
of the pollwill be published on the Company’s website and notified
to the Financial Conduct Authority (FCA] once the votes have
beenverified.

Yours faithfully

Paul Walker
Chair
18 February 2026



Notice of Annual General Meeting
To be held on Thursday, 23 April 2026 at 9.30 am

Notice is hereby given that the AGM of the Company will be held 17. That:

at Lexis House, 30 Farringdon Street, London EC4A 4HH on
Thursday, 23 April 2026, commencing at 9.30 am, for the purpose
of considering and, if thought fit, passing the resolutions set

out below.

Resolutions 1to 17 linclusive) will be proposed as ordinary
resolutions and resolutions 18 to 21 (inclusive) willbe proposed
asspecialresolutions.

1. Toreceivethe Company’s financial statements for the year
ended 31 December 2025, together with the reports of the
Directors and the auditor thereon (together the 2025 Annual
Report).

2. Toapprovethe Directors’ Remuneration Policy as set out on
pages 114 to 120 (inclusive) of the Annual Report 2025 (the
Remuneration Policy).

3. Toapprovethe Directors’ Remuneration Reportas setouton
pages 100 to 113 (inclusive) of the 2025 Annual Report
(excluding the Remuneration Policy on pages 114 to 120
(inclusive)) (the Remuneration Report).

4. Todeclareafinaldividend for the yearended 31 December
2025 of 48.0p per share on the Company’s ordinary shares.

5. Tore-appointErnst & Young LLP asauditor of the Company
untilthe next general meeting of the Company at which
accountsare laid.

6. Toauthorise the Audit Committee of the Board to determine
the remuneration of the Company’s auditor.

Tore-elect Paul Walkerasa Director of the Company.
Tore-elect Erik Engstrom as a Director of the Company.
Tore-electNick LuffasaDirector of the Company.

10. Tore-elect Alistair Cox as a Director of the Company.

11. Tore-electJune Felixas a Director of the Company.

12. Tore-elect AndyHalford as a Director of the Company.

13. Tore-elect Charlotte Hogg as a Director of the Company.

14. Tore-elect Andrew Sukawaty as a Director of the Company.

15. Tore-elect Bianca Tetteroo as a Director of the Company.

16. Tore-elect Suzanne Wood as a Director of the Company.

(a) theDirectorsare generally and unconditionally
authorised pursuant to Section 551 of the Companies Act
2006 (the Act) to:

(i) allotsharesinthe Company,andtograntrightsto
subscribe for or to convert any security into shares
inthe Company:

(A) uptoanaggregate nominalamount of
£87.3 million; and

(B) comprising equity securities (as defined in
the Act) up to an aggregate nominal amount
of £174.7 million; (including within such limit the
nominalvalue of any shares allotted orin respect
of which rights are granted under paragraph (A)
above] in connection with an offer:

(i) toholdersof ordinary sharesin proportion
(as nearly as may be practicable] to their
existing holdings; and

i) topeoplewhoareholders of other equity
securities if thisis required by the rights of
those securities or, if the Directors consider
itnecessary, as permitted by the rights of
those securities,

and sothat the Directors mayimpose any limits or
restrictions and make any arrangements which they
consider necessary or appropriate to deal with
treasury shares, fractional entitlements, record
dates, legal, regulatory or practical problemsin,
orunderthe laws of, any territory or any other matter;
fora period expiring (unless previously renewed,
varied or revoked by the Company in general meeting)
atthe end of the nextannual general meeting of the
Company after the date on which this resolution is
passed (or, if earlier, at the close of business on 23 July
2027); and

(i) make an offer or agreement, before this authority
expires, which would or might require shares to be
allotted, orrights to subscribe for or convertany
security into shares to be granted, after expiry of this
authority and the Directors may allot shares and grant
rightsin pursuance of that offer oragreementasiif this
authority had not expired;

(b

subject to paragraph (c) below all existing authorities
giventothe Directors pursuantto Section 551 of the Act
toallot sharesandto grantrightsto subscribe fororto
convertany security into shares by way of the ordinary
resolution of the Company passed on 24 April 2025 are
revoked by this resolution; and

paragraph (b) above shall be without prejudice to the
continuing authority of the Directors to allot shares, or
grantrights tosubscribe for or convertany security into
shares, pursuant toan offer oragreement made by the
Company before the expiry of the authority pursuant to
which such offer oragreement was made.

(c



Notice of Annual General Meeting Continued

18. That, subject to the passing of resolution 17in the Notice and

19.

in place of all existing powers, the Directors are empowered
pursuant to Section 570 and Section 573 of the Act to allot
equity securities (as defined in the Act] for cash pursuant to the
authority conferred by resolution 17 in this Notice, as if Section
561(1) of the Act did not apply to the allotment. This power:

(a) expires(unless previously renewed, varied or revoked by
the Companyin general meeting) atthe end of the next
annualgeneral meeting of the Company after the date on
which this resolutionis passed, (or, if earlier, at the close
of business on 23 July 2027), but the Company may make
an offer oragreement which would or might require equity
securities to be allotted after expiry of this power and the
Directors may allot equity securities in pursuance of that
offeroragreementasif this power had not expired;

(b

shall be limited to the allotment of equity securitiesin
connectionwith an offer of equity securities to:

(i) theordinaryshareholdersin proportion (as nearly
as may be practicable] to their existing holdings; and

(i) peoplewhohold other equity securities, if thisis
required by the rights of those securities or, if the
Directors considerit necessary, as permitted by
therights of those securities,

and so thatthe Directors mayimpose any limits or
restrictions and make any arrangements which they
consider necessary orappropriate to deal with treasury
shares, fractional entitlements, record dates, legal,
regulatory or practical problemsin, orunder the laws
of, any territory or any other matter; and

(c) inthe case of the authority granted under resolution
17(a) (i)(A), shall be limited to the allotment (otherwise
than pursuant to paragraph (b)) of equity securities for
cash uptoanaggregate nominalamount of £13.1 million.

This power appliesinrelationtoasale of shareswhichisan
allotment of equity securities by virtue of Section 560(3) of
the Actasifinthe first paragraph of this resolution the words
‘pursuant to the authority conferred by resolution 17 in this
Notice’ were omitted.

That, subject to the passing of resolution 17 in the Notice

of AGM, and in addition to any power given to them pursuant
toresolution 18in the Notice, the Directors are empowered
pursuant to Section 570 and Section 573 of the Act to allot
equity securities (as defined in the Act) for cash, pursuantto the
authority conferred by resolution 17 in this Notice, as if Section
561(1) of the Act did not apply to the allotment. This power:

(a) expires(unless previously renewed, varied or revoked by
the Companyin general meeting) at the end of the next
annual general meeting of the Company after the date on
which this resolution is passed (or, if earlier, at the close of
business on 23 July 2027), but the Company may make an
offer oragreementwhich would or might require equity
securities to be allotted after expiry of this power and the
Directors may allot equity securities in pursuance of that
offeroragreementasif this power had not expired; and

(b) inthe case of the authority granted under resolution 17(a)
(i](A) shall be limited to the allotment of equity securities
for cash up toanaggregate nominalamount of
£13.1 million, provided that the allotment s for the
purposes of financing (or refinancing, if the power is used
within six months of the original transaction)] a transaction
which the Directors determine to be an acquisition or
specified capitalinvestment of a kind contemplated by
the Statement of Principles on Disapplying Pre-emption
Rights published by the Pre-emption Groupin 2015.

This power appliesinrelation toasale of shareswhichisan
allotment of equity securities by virtue of Section 560(3) of
the Actasifinthe first paragraph of this resolution the words
‘pursuant to the authority conferred by resolution 17 in this
Notice’ were omitted.

20. Thatthe Companyis generally and unconditionally authorised
to make market purchases (within the meaning of Section
693(4) of the Act) of its ordinary shares of 14%'/11¢p nominal
value eachin the capital of the Company, such authority to
apply untilthe conclusion of the nextannual general meeting
of the Company (or, if earlier, until the close of business on
23 July 2027) except in relation to the purchase of ordinary
shares the contract for which was concluded before such
date and which is executed wholly or partly after such date,
unless such authorityis renewed prior to such time provided
that this authority shall be limited so that:

(a) the maximum aggregate number of ordinary shares
hereby authorised to be purchasedis 182.8 million;

(b) the minimum price (exclusive of expenses) which may
be paid for each ordinary shareisits nominalvalue; and

(c) the maximum price (exclusive of expenses) which may
be paid for each ordinary shareis the higher of:

(i) anamountequalto 105% of the average of the middle
market quotations foran ordinary share of the
Company, as derived from the London Stock Exchange
Daily Official List, for the five business days
immediately preceding the day on which the ordinary
shareis contracted to be purchased; and

(i) anamountequaltothe higher of the price of the
lastindependent trade of an ordinary share and the
current highestindependent bid foran ordinary
share on the tradingvenue where the purchase is
carried out.

21. Thatageneral meeting of the Company, other thanan annual
general meeting, may be called on not less than 14 clear days’
notice.

By order of the Board

HenryUdow
Company Secretary

18 February 2026
RELXPLC
Registered Office: 1-3 Strand, London WC2N 5JR



Explanation of business

To be proposed at the 2026 Annual General Meeting (AGM]

Resolution 1-2025 Annual Report

The Directors must present the accounts, together with the reports
of the Directors and the Company’s auditor for the year ended
31December 2025, to shareholders atthe AGM. These are
contained within the 2025 Annual Report, printed copies of which
have been senttoshareholderswho have elected toreceiveiit.

The 2025 Annual Reportis available online at www.relx.com.

Resolutions 2and 3 - Directors’ Remuneration Policy and Report
The Companyisrequired to seek shareholder approval of its
Directors’ remuneration policy at least once every threeyears.
The current Directors’ remuneration policy was approved by
shareholders atthe Company’s annual general meetingin 2023.
Resolution 2 seeks approval of the proposed Directors’
Remuneration Policy set out on pages 114 to 120 (inclusive) of the
Annual Report 2025 (the Remuneration Policy).

The Board believes that the current remuneration structure,
consisting of three main components (base salary, an annual
incentive plan (AIP) and a long-term performance-conditioned share
award plan (LTIP)) remains appropriate to drive continued future
performance of the business. However, following a detailed review,
the Remuneration Committee feels certain adjustments to the Policy
are nowappropriate. In preparing these proposals, we engaged with
shareholders representing c.55% of ourissued capital and
shareholder representative bodies. The mainamendments proposed
inthe Remuneration Policy thisyearare:

(a) increasethe CEQ’s maximum AIP award from 200% to 300% of
salaryandthe CFO’s maximum AIP award from 200% to 225%

(b) increasethe CEQ’s maximum LTIP award from 450% to 600%
of salaryandthe CFO’s from 375% to 450%

(c] increase the shareholding requirement from 450% to 600%
of salary forthe CEO and from 300% to 450% for the CFO

reduce AIP deferral from 50% to 25% of any AIP earned once
an Executive Director’s shareholding requirementis met
with AIP deferral ceasing once an Executive Director

holds shares of avalue equal to twice the level of their
shareholding requirement.

(d

The Board believes that the proposed amendments are appropriate
having considered the consistently strong financial performance of
the Company overthe pasttenyears, theincreased size, complexity
and geographicfocus of the business with a significant US exposure,
externalbenchmarks andtheincreasingly competitive talent
landscape.

The vote for resolution 2is binding upon the Company. If approved, the
Remuneration Policy will take effect from the conclusion of the AGM.

The Directors’ Remuneration Reportis set outon pages 100to 113
(inclusive)in the 2025 Annual Report. The Directors’ Remuneration
Reportdetails the Directors’ remuneration for the year ended

31 December 2025, and sets out how the Company’s current policy on
Directors’ remuneration has been applied during the yearaswellas
implementation of the policy in 2026. The Company’s auditor, Ernst &
Young LLP, have audited those parts of the Directors’ Remuneration
Reportwhichare required to be audited.

In compliance with applicable legislation, shareholders will be invited
toapprove the Directors’ Remuneration Report. Resolution 3, the
vote onthe Directors’ Remuneration Report, isadvisoryin nature.

Resolution 4 - Declaration of 2025 final dividend

The Company requires shareholder approval to pay a final dividend,
the amount of which cannot exceed the amount recommended by
the Directors. The Directors recommend a final dividend payment
of 48.0p perordinary share. If approved, the final dividend will be
paid on 18 June 2026 to shareholders recorded in the Company’s
Register of Members at the close of business on 8 May 2026.

Resolutions 5 and 6 - Re-appointment of auditor and auditor’s
remuneration

The auditor of the Company must be re-appointed at each general
meeting atwhich accountsare laid. On the recommendation of

the Audit Committee, the Board proposes the re-appointment of the
Company’s existingauditor, Ernst & Young LLP. If resolution 5is
approved, Ernst & Young LLP will be re-appointed until the conclusion
of the next general meeting of the Companyatwhichaccountsare laid.
Resolution 6 seeks authority forthe Audit Committee, on behalf of the
Board, to determine the auditor's remuneration.

Resolutions 7to 16 - Re-election of Directors

Resolutions 7to 16 relate to those Directors who are seeking
re-election atthe AGM inaccordance with the Company’s Articles of
Associationand the relevant provisions of the UK Corporate
Governance Code (the Code). Biographies setting out the skills and
experience of each of the Directors seeking re-election can be
found on pages 7to 9 of this Notice.

Based ontheresults of aninternally facilitated Board evaluation
carried outduring 2025, the Nominations Committee believes
thatthe contribution and performance of each Director continues to
be effective, and that they each demonstrate commitment to their
respective roles. The Nominations Committee believes that each of
the Non-Executive Directorsisindependentin characterand
judgementandthere are no relationships or circumstances likely to
affecttheirindependence orjudgement. The Chairwas considered
tobe independent onappointmentas required by the Code.
Accordingly, the Board recommends shareholders to vote in favour
of each Director seeking re-election by resolutions 7 to 16.

Resolution 17 - Authority to allot shares

Resolution 17 seeks to renew the authority for the Directors to allot
shares. The Company’s Directors may only allot shares or grant
rights to subscribe for, or convertany securityinto, shares
ifauthorised to do so by shareholders.

The authority conferred onthe Directors atlastyear'sannual general
meeting under Section 551 of the Companies Act 2006 (the Act] to allot
shares expires atthe conclusion of the nextannual general meeting
of the Company. Accordingly, this resolution seeks newauthority
under Section 551 of the Act to authorise the Directorstoallot shares
inthe Companyorgrantrights to subscribe for, or convertany
securityinto, sharesinthe Companyand, if approved, will expire at
the conclusion of the nextannual general meeting of the Company

(or, if earlier, the close of business on 23 July 2027).

Paragraph (A] of resolution 17(a) (i) will, if passed, authorise the
Directorstoallot shares orgrantrights tosubscribe for, orto convert
any securityinto, such sharesinthe Company up toamaximum
aggregate nominalamount of £87.3 million. Thisamountrepresents
one-third of the Company’s existing issued ordinary share capital
(excludingtreasury shares] asat 11 February 2026 (being the latest
practicable date priorto publication of the Notice). Paragraph (B) of
resolution 17(a)(i) authorises the Directorstoallot, including the shares
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referredtoin (A), further ofthe Company’s unissued sharesuptoan
aggregate nominalamount of £174.7 millionin connectionwitha
pre-emptive offerto existing shareholders (with exclusions to dealwith
fractionalentitlementstoshares and overseas shareholders towhom
the offer cannot be made due to legaland practical reasons). Thisamount
represents two-thirds of the Company’s existing issued ordinary share
capital (excluding treasury shares) asat 11 February 2026.

The proposals contained in resolution 17 are inaccordance with the
latestinstitutional guidelines published by the Investment
Association. Although at present the Directors have nointention

of exercising this authority, itis considered prudent to maintain

the flexibility that it provides.

The Company held 12,946,103 sharesintreasuryasat 11 February
2026.Thisamount represented 0.71% of the Company’sissued
ordinary share capital (excluding treasury shares) as at that date.

Resolutions 18 and 19 - Disapplication of pre-emptionrights
Under Section 561(1) of the Act, if the Directors wish to allot ordinary
shares, or grantrightsto subscribe for, or convert securities into,
ordinary shares, or sell treasury shares for cash they must first
offerthem to existing shareholdersin proportion to their holdings.
There may be occasions, however, when the Company needs the
flexibility to finance business opportunities by allotting shares
without a pre-emptive offer to existing shareholders. This cannot be
done underthe Actunless the shareholders havefirstgivena
limited waiver of their pre-emption rights. Resolutions 18and 19
ask shareholders to grant this waiver. The resolutions will be
proposed as special resolutions.

Resolution 18 asks shareholders to waive their pre-emption rights
and, apartfromrightsissues orany other pre-emptive offer
concerning equity securities, the power contained in this resolution
will be limited to the allotment of shares for cash up toan aggregate
nominalvalue of £ 13.1 million (which includes the sale ona
non-pre-emptive basis of any shares held in treasury), which
represents 5% of the Company’sissued ordinary share capital,
excluding treasury shares, asat 11 February 2026 (the latest
practicable date before the publication of the Notice).

The waiver soughtin resolution 19 isin addition to the waiver
proposed by resolution 18. Itis limited to the allotment of shares for
cash up to anaggregate nominalvalue of £13.1 million (which
includes the sale onanon-pre-emptive basis of any shares held
intreasury), which represents a further 5% of the Company’sissued
ordinary share capital, excluding treasury shares, as at 11 February
2026 (the latest practicable date before the publication of the
Notice). This further waiver may only be used for an allotment of
shares for cash for the purposes of financing (or refinancing, if the
waiveris used within six months of the original transaction) a
transaction which the Directors determine to be an acquisition or
specified capitalinvestment of a kind contemplated by the
Pre-Emption Group’s 2015 Statement of Principles.

Thedisapplication authorities being soughtarein line with the
Pre-Emption Group’s Statement of Principles published in 2015.
The Board does notintend to allot shares for cash onanon-pre-
emptive basis pursuant to the powerinresolution 18:

(a) inexcessofanamountequalto5% of the totalissued ordinary
share capital of the Company excluding treasury shares; or

(b) saveinconnectionwith anacquisition or specified capital
investment (as described above], in excess of anamount
equalto 7.5% of the totalissued ordinary share capital of
the Company excluding treasury shareswithinarolling
three-year period, without prior consultation with shareholders.

If approved, the authority containedin resolutions 18 and 19 will
expire atthe conclusion of the nextannual general meeting of the
Company (or, if earlier, the close of business on 23 July 2027).

The Board notes that, in November 2022, the Pre-Emption Group
published a revised Statement of Principles providing for the

issuance of agreater number of shares onanon-pre-emptive basis.
Atthistime, the Board considersitappropriate to follow the
previous Pre-Emption Principles and will keep this under review.

Resolution 20 - Authority to purchase own shares

Resolution 20 seeks to renew the authority for the Company to make
market purchases of its own ordinary shares as permitted by the
Act. The authority limits the number of shares that could be
purchased to a maximum of 182.8 million (representing 10% of the
issued share capital of the Companyas at 11 February 2026) and
sets minimum and maximum prices. Any purchases of ordinary
shareswould be by means of market purchases in accordance with
applicable lawand regulations. Any shares purchased under this
authority may either be cancelled or held as treasury shares.
Treasuryshares may subsequently be cancelled, sold for cash or
used to satisfy optionsissued to employees pursuant to the
RELXPLC employee share plans. Tothe extent thatany shares
purchasedare held intreasury, earnings per share would only
beincreased onatemporarybasisuntilsuch time as the shares are
resold out of treasury. The authority conferred under this resolution
willbe used onlyin circumstances where the Directors, after
careful consideration, believe that such a purchase would be in

the bestinterests of the Companyand of shareholders generally.

Asat 11 February 2026, the Company had purchased 32.8 million
ordinary shares under the authority granted by shareholders at the
2025annualgeneral meeting.

On 12 February 2026, the Company announced its intention to
deploy a total of £2.25 billion to repurchase RELXPLC ordinary
sharesin 2026. Any purchases to be made after the expiry of the
authority granted by shareholders atthe Company’s 2025 annual
general meeting, willbe made subject to shareholder approval of
resolution 20. Itisthe Company’s currentintention that any shares
repurchased under this authority willbe held in treasury.

The total number of share options outstandingas at 11 February
2026 was 9,021,003. This figure represents 0.50% of the issued
ordinary share capital of the Company (excluding treasury shares)
atthatdate. If the Company repurchased the maximum number of
shares permitted pursuant to the existing authority given at last
year's AGM and the authority sought under resolution 20, the total
number of share options outstandingasat 11 February 2026 would
represent 0.61% of the adjusted issued share capital of the Company
(excluding treasury shares). If approved, the authority contained in
resolution 20 will expire at the conclusion of the next annual general
meeting of the Company (or, if earlier, the close of business on
23July2027).

Resolution 21 - Notice period for general meetings

The Company’s Articles of Association provide that the notice period
forageneral meeting of shareholders (other than anannual general
meeting) shall (subject to the provisions of the Act) be at least 14
cleardays. Underthe Act, the notice period for general meetings of
aCompanyhas been extended to at least 21 clear days, but with the
ability for companies to reduce this period to not less than 14 clear
days (other than foranannual general meeting) provided that
certain conditions are met. The first condition, which the Company
already meets, is that thereis a facility, offered by the Company and
accessible toall shareholders, to appoint proxies by means of a
website. The second conditionis thatthe Company submitsa
resolution to shareholders seeking approval to reduce the notice
period fromatleast 21 clear days to not less than 14 clear days.
Resolution 21 seeks such approval.

Itisintended thatthe shorter notice period would not be used as
amatter of routine, but only where the Directors believe that the
business of a particular meeting merits a 14 clear days’ notice
period, anditis considered to be to the advantage of shareholders
asawhole. If approved by shareholders, the authority contained
inresolution 21 willapply until the conclusion of the next annual
general meeting of the Company.
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Board Committee membership key
Audit Committee
Remuneration Committee
Nominations Committee
Corporate Governance Committee
. Committee Chair

PAUL WALKER 68 00

Appointed: March 2021

Other appointments: Chair of Ashtead Group plc.

Past appointments: Chair of Halma plc and Chief Executive Officer
and Chief Financial Officer of Sage Group plc. Non-Executive
Director of Experian plc, Diageo plc, Sophos Group plcand
Mytravel Group plc.

Nationality: British

Experience/skills: Extensive and diverse leadership and
operational experience, detailed understanding of corporate
governance requirements for listed organisations having held the
position of Chair, Senior Independent Director and Non-Executive
Directoracross anumber of listed companies, as well as Chief
Executive Officer of a listed company for 17 years. Significant
experience in positions of oversight across strategy, finance and
corporate governance, as wellasin the technology sector through
his executive career at Sage Group plc.

Education: Has adegree in Economics from York University and
isaqualified UK Chartered Accountant.

NICK LUFF 58
Chief Financial Officer

Appointed: September 2014

Other appointments: Non-Executive Director and Audit
Committee Chair of Rolls-Royce Holdings plc.
Pastappointments: Prior tojoining the Group was Group Finance
Director of Centrica plc from 2007. Before that was Chief Financial
Officerat The Peninsular & Oriental Steam Navigation Company
(P&0) and its affiliated companies. Began his careerasan
accountantwith KPMG. Formerly a Non-Executive Director of
QinetiQ Group plc and Lloyds Banking Group plc.

Nationality: British

Experience/skills: Experienced finance executive, having served
as Chief Financial Officer of a number of listed companies across
awide range of industries. Broad accounting and financial
expertise, and the ability to lead, manage and execute significant
and effective corporate change. Significant knowledge of RELX’s
corporate responsibility programme. Considerable experience
within positions responsible for financial oversight and strategy.
Education: Has a degree in Mathematics from Oxford University
andis a qualified UK Chartered Accountant.

ERIK ENGSTROM 62
Chief Executive Officer

Appointed: Chief Executive Officer of RELX since November 2009.
Joined as Chief Executive Officer of Elsevierin 2004.
Pastappointments: Priorto joining was a partner at General
Atlantic Partners. Before that was President and Chief Operating
Officer of Random House Inc and President and Chief Executive
Officer of Bantam Doubleday Dell, North America. Began his
career asaconsultant with McKinsey. Formerly a Non-Executive
Director of Smith & Nephew plc.

Nationality: Swedish

Experience/skills: 16 years of listed company Chief Executive
Officer experience at RELX. Afurther five years of operational
experience withinthe Group’s product and geographic markets
as Chief Executive Officer of Elsevier. Previous leadership roles
and experience across management consultancy, private equity
andinoperating businesses. Expertise across strategy and
organisational leadership, and a deep understanding of how
technology can be used totransform a business.

Education: Holds a BSc from Stockholm School of Economics,
an MSc from the Royal Institute of Technology in Stockholm,

and gained an MBA from Harvard Business Schoolas a

Fulbright Scholar.

ALISTAIR COX 64
Non-Executive Director; Independent

Appointed: April 2023

Past appointments: Chief Executive of Hays plc from 2007 to 2023
and Chief Executive of Xansa plc from 2002 to 2007. Was previously
the Group Strategy Director and Regional Director for Asia Pacific
at Blue Circle Industries plc, prior to which worked as a consultant
for McKinseyand held various engineering, managementand
research sciencerolesatSchlumberger Wireline Services and
BAE Systems plc. Formerly a Non-Executive Director of Just Eat
plcand 3i Group plc.

Nationality: British

Experience/skills: Served as a FTSE Chief Executive for 20years.
Extensive public company experience in both executive and
non-executive roles across arange of sectors. Significant
andrelevant strategic expertise and a deep understanding of
international markets and the use of technology to enable and
drivevalue forabusiness.

Education: Holds a BScand Dipl.Eng in Aeronautical Engineering
from the University of Salford and gained an MBA from Stanford
University Graduate School of Business.




8 Biographical information Continued

JUNE FELIX 69
Non-Executive Director; Independent

Appointed: October 2020

Other appointments: Non-Executive Director of Iron Mountain
Incorporated and Hiscox Ltd. Member of the Advisory Board of the
London Technology Club.

Past appointments: Served as a Non-Executive Director of IG
Group Holdings plc from 2015 until the time of her appointment as
Chief Executive Officer, a position she held from 2018 to 2023.
Previously held various executive management positions ata
number of large multinational businessesin Hong Kong, London
and New York, including Verifone, IBM, Citibank and Chase
Manhattan. Earlierin her career, held a strategy consultant role
with Booz Allen Hamilton.

Nationality: American
Experience/skills: Significant experience and expertise in the
finance and digital technology sectors. Relevant strategic
experience gained from currentand previous roles.
Understanding of leading, managing and implementing change
and transformation.

Education: Graduated from the University of Pittsburgh with a
degreein Chemical Engineering and Pre-Med.

CHARLOTTE HOGG 55
Non-Executive Director; Independent

Appointed: December 2019

Other appointments: Chief Executive Officer of Alter Domus.
Pastappointments: Served as Executive Vice President and Chief
Executive Officer for the European Region of Visa Inc. from 2017 to
2025. Previously was Chief Operating Officer at the Bank of
England, Head of Retail Banking for Santander UK, Managing
Director UKand Ireland for Experian plc, and held senior roles at
Morgan Stanleyin New York and London.

Nationality: British, American and Irish

Experience/skills: Extensive international experience across a
range of sectors and geographies. Relevant strategic experience
from currentand previous roles. Significantinvolvementin
leading and implementing transformational change within
organisations. Understanding of the financial services sector,
and substantial exposure to working with big data technologies.
Education: Holds a BAin Economics and History from the
University of Oxford. Kennedy Scholar at Harvard University.
Holds an honorary doctorate from the University of Warwick.

ANDY HALFORD, 66
Non-Executive Director; Independent

Appointed: April 2025

Other appointments: Chief Financial Officer of Aareal Bank AG and
Non-Executive Director of UK Government Investments Limited.
Pastappointments: Served as Chief Financial Officer of Standard
Chartered plc from 2014 to 2024, Chief Financial Officer of
Vodafone Group plc from 2005 to 2014, and Chief Financial Officer
of Verizon Wireless from 2002 to 2005. Previously held senior
executive and financialroles at Vodafone and East Midlands
Electricity plc. Served as a Non-Executive Director and Audit
Committee Chair of Marks and Spencer Group plc from 2013 to
2022 and was appointed as Senior Independent Director of that
boardin 2018. Chaired The 100 Group of Finance Directors from
2011t0 2012.

Nationality: British

Experience/skills: Experienced senior executive with a strong
financial background and a reputation for delivering shareholder
value in major, complex, international organisations. Significant
experience and expertise in managing and implementing
transformational change in organisations.

Education: Qualified as a chartered accountant at Price
Waterhouse. Holds a Bachelor of Arts degree in Industrial
Economics from Nottingham University.

ANDREW SUKAWATY 70
Non-Executive Director; Independent

Appointed: April 2019

Other appointments: Director of Hg Capital LLP and Cobuilder.
Founding Partner of Corten Capital.

Pastappointments: Served as the Chair of Inmarsat from 2003 to
2023,and a Director of Viasat from 2023 to 2025 following Viasat's
acquisition of Inmarsat. Served as Senior Independent Director of
Sky plc from 2013 to 2018. Previously also served as Chair of Ziggo
NV, Xyratex Group Ltd and Telenet Group holdings NV; Deputy Chair
of 02 plc; Non-Executive Director of Telefonica Europe following its
acquisition of 02 plc and Powerwave Technologies Inc; and Chief
Executive of Inmarsat plc, Sprint Inc.and NTL Group Ltd.
Nationality: American

Experience/skills: Significant Chair and Chief Executive Officer
leadership experience of listed companies. More than 30 years’
experience in the telecoms, media and technology sector.
Operational experience in both the UKand US markets. Deep
understanding of businesses that leverage technology as part
of their business model. Strong understanding of corporate
governance requirements for listed companies.

Education: Holds a Bachelor of Business Administration from
the University of Wisconsin and an MBA from the University

of Minnesota.




BIANCA TETTEROO 56
Non-Executive Director; Independent
Workforce Engagement Director

Appointed: July 2024

Other appointments: Chief Executive Officer and Chair of the
Executive Board of Achmea BV.

Pastappointments: Served with Achmea BV for 12yearsina
variety of senior executive and financial roles prior to taking up the
role of Chief Executive Officerin 2021. Previously spent 13years
with the Fortis Group, working across multiple business lines
including banking, insurance and investments. Qualified asa
Chartered Accountant at Fortis, prior to which she worked at
internationalaccountancy firm, Mazars.

Nationality: Dutch

Experience/skills: Considerable and relevant international
experience and strategic expertise together with a clear
appreciation of theimportance of aligning business success

and stakeholderinterests. Experiencedin leading and executing
significant business transformations within the financial sector.
Extensive knowledge and experience ininsurance and risk
management.

Education: Holds a BSC in Information Management

& Accountancy from Nyenrode University.

SUZANNE WO0OD 65 (A)
Non-Executive Director; Independent
Senior Independent Director

Appointed: September 2017

Other appointments: Non-Executive Director of Ferguson plc.
Past appointments: Served as a Non-Executive Director of H&E
Equipment Services, Inc. from 2023 to 2025, Senior Vice President
and Chief Financial Officer of Vulcan Materials Company from
2018102022, Group Finance Director of Ashtead Group plc from
2012102018, and Chief Financial Officer of Ashtead Group’s
largest subsidiary, Sunbelt Rentals Inc, from 2003 to 2012.
Previously, also served as Chief Financial Officer of two US
publicly listed companies, Oakwood Homes Corporationand
Tultex Corporation.

Nationality: American

Experience/skills: Experienced finance executive, with more
than 15years as Chief Financial Officer of listed companiesin
the UKand US. Broad accounting and finance experience, with
understanding of issues across corporate finance, tax and risk.
Deep familiarity with the financialand regulatory environment
inthe UKand US.

Education: Qualified as a Certified Public Accountant with Price
Waterhouse inthe US. Graduated from Virginia Polytechnic
Institute and State University with a Bachelor of Science degree
(B.S.)in Accounting.




Notes to the Notice of Meeting

Registered shareholders and shareholders
holding their shares through CREST

Proxyappointment

1. Shareholdersare entitled to appoint a proxy to exercise any
oralloftheirrights to attend, speak and to vote at the AGM.
Ashareholder may appoint more than one proxy in relation
tothe AGM provided that each proxyis appointed to exercise
therights attached to a different share or shares held by
that shareholder. Aproxy need not be a shareholder of
the Company. A proxy may only be appointed:

(i) bycompletionand return of the Proxy Form enclosed
with the Notice;

(i) online atwww.shareview.co.uk and either register, or,
ifalready registered, logintoyour portfolio;

(iii) viathe CREST electronic proxy appointment service,
asdescribedin paragraphs 9to 12 below; or

(iv) viathe Proximity platform as described in paragraph
13 below.

2. Tobevalid, any completed Proxy Form must be returned,
and anyonline orelectronic proxy appointment must be
transmitted so as to be received by the Company’s Registrar
no later than 9.30 am on Tuesday, 21 April 2026 (or no later
than two business days before the time appointed for any
adjourned meeting).

3. Thereturnofacompleted Proxy Form, other such instrument
orany CREST or Proximity Proxy Instruction (as described in
paragraphs 9 to 13 below] will not preventa shareholder
attending the AGM and voting in person if he/she wishes
todoso.

Nominated Persons

4. Anypersontowhom the Noticeis sentwhoisaperson
nominated under Section 146 of the Companies Act 2006 to
enjoy information rights (a Nominated Person) may, under
anagreement between him/her and the shareholder by
whom he/she was nominated, have aright to be appointed
(orto have someone else appointed) as a proxy for the AGM.
IfaNominated Person has no such proxy appointment right
ordoes notwish to exercise it, he/she may, underany such
agreement, have arightto give instructions to the shareholder
asto the exercise of voting rights.

5. Thestatementoftherights of shareholdersinrelationto
the appointment of proxiesin paragraphs 1and 3 above
does notapply to Nominated Persons. The rights described
inthose paragraphs canonly be exercised by shareholders
of the Company.

Corporate representatives

6.

Any corporate shareholder can appoint one or more corporate
representatives who may exercise onits behalf all of its
powersasamember provided thatif two or more
representatives purport tovote in respect of the same shares:

e iftheypurporttoexercise the powerinthe samewayas
each other, the poweris treated as exercised in that way;
and

e inothercases,the poweristreated as notexercised.

Righttovoteatthe AGM

7.

To be entitled to vote at the AGM (and for the purpose of the
determination by the Company of the votes that may be cast),
shareholders must be registered in the Registers of Members
of the Company at 6.30 pm on Tuesday, 21 April 2026 (or if the
Meetingis adjourned, in the Register of Membersat 6.30 pm
two business days before the date of any adjourned meeting).
Changestothe Register of Members after the relevant
deadline shall be disregarded in determining the rights of

any person tovote at the AGM.

Totalvotingrights

8.

Asat 11 February 2026 (being the latest practicable date prior
to the publication of the Notice] the Company’sissued share
capital (excluding treasury shares) consisted of 1,815,267,228
ordinary shares, carrying one vote each. Therefore, the total
number of voting rights in the Companyas at 11 February 2026
was 1,815,267,228.

CREST members

9.

10.

CREST memberswhowish to appointa proxy or proxies
through the CREST electronic proxy appointment service may
do so by using the procedures described inthe CREST Manual
(www.euroclear.com). CREST Personal Members or other
CREST sponsored members, and those CREST memberswho
have appointed a service provider(s), should refer to their
CREST sponsor orvoting service provider(s), who will be able
totakethe appropriate action on their behalf.

Inorder foraproxyappointmentorinstruction made using
the CREST service to be valid, the appropriate CREST
message (a CREST Proxy Instruction) must be properly
authenticated inaccordance with Euroclear UK &
International Limited specifications, and must contain the
information required for such instruction, as described in the
CREST Manual. The message, regardless of whether it
constitutes the appointment of a proxy orisanamendment to
theinstruction given toa previously appointed proxy must, in
ordertobevalid, be transmitted so as to be received by the
issuer'sagent (CREST ID RA19) no later than 9.30am on
Tuesday, 21 April 2026 (or no later than two business days
before the time appointed for any adjourned meeting). For
this purpose, the time of receipt will be taken to be the time
(as determined by the timestamp applied to the message

by the CREST Application Host) from which the issuer’s agent
isable toretrieve the message by enquiryto CREST inthe
manner prescribed by CREST. After this time any change of
instructions to proxies appointed through CREST should be
communicated to the appointee through other means.
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11.

12.

13.

CREST membersand, where applicable, their CREST
sponsors, orvoting service provider(s) should note that
Euroclear UK & International Limited does not make available
special proceduresin CREST forany particular message.
Normal system timings and limitations will, therefore, apply
inrelationtothe input of CREST Proxy Instructions. Itis the
responsibility of the CREST member concernedto take

(or, ifthe CREST memberisa CREST Personal Member,
orsponsored member, or has appointed a voting service
provider(s), to procure that his/her CREST sponsor or voting
service provider(s) take(s)) such action as shall be necessary
toensure thata message istransmitted by means of the
CREST system by any particular time. In this connection,
CREST membersand, where applicable, their CREST
sponsors orvoting service provider(s) are referred, in
particular, to those sections of the CREST Manual concerning
practicallimitations of the CREST system and timings.

The Company may treatasinvalida CREST Proxy Instruction
inthe circumstances set out in Regulation 35(5)(a) of the
Uncertificated Securities Regulations 2001.

Ifyouareaninstitutionalinvestor you may be able to appoint
a proxy electronically via the Proxymity platform, a process
which has been agreed by the Company and approved by the
Registrar. For furtherinformation regarding Proxymity,
please go to www.proxymity.io. Your proxy must be lodged
by 9.30am on Tuesday, 21 April 2026 in order to be considered
valid. Before you canappointa proxy via this processyou
will need to have agreed to Proxymity’s associated terms
and conditions. Itisimportant thatyou read these carefully
asyouwill be bound by them and they will govern the
electronic appointment of your proxy.

Members’ requests under Section 527 of the Companies Act 2006

14.

Under Section 527 of the Companies Act 2006 members
meeting the threshold requirements set out in that section
have the right to require the Company to publish a statement
on awebsite setting out any matter relating to:

(i) theauditofthe Company’saccounts (including the
auditors’ reportand the conduct of the audit) thatare
tobe laid before the AGM; or

(i) anycircumstance connected with an auditor of the
Company ceasing to hold office since the last AGM.

The Company may not require the shareholders requesting
any such website publication to pay its expenses in complying
with Sections 527 or 528 of the Companies Act 2006. Where the
Companyisrequired to place a statement on awebsite under
Section 527 of the Companies Act 2006, it must forward the
statement tothe Company’s auditors not later than the time
when it makes the statement available on the website. The
business which may be dealt with atthe AGM includes any
statement that the Company has beenrequired under Section
527 of the Companies Act 2006 to publish on awebsite.

Members’ resolutions and matters under Sections 338 and 338A
of the Companies Act 2006

15.

Under Sections 338 and 338A of the Companies Act 2006,
members meeting the threshold requirementsinthose
sections have the right to require the Company:

(i} togive,to membersofthe Company entitled to receive
notice of the Meeting, notice of a resolution to be moved
atthe Meeting; and/or

(i) toincludeinthe businessto be dealt with atthe Meeting
any matter (other than a proposed resolution) which may
be properlyincludedinthe business,

unless (a) (inthe case of a resolution only] it would, if passed,
beineffective, (b)itis defamatory of any person, or (] itis
frivolous or vexatious. Such arequest may be in hard copy
formorinelectronic form, mustidentify the resolution of
which notice is to be given or the mattertobe included in the
business, must be authorised by the person or persons
making it, must be received by the Company not later than
Wednesday, 11 March 2026, being the date six clear weeks
before the Meeting, and (in the case of a matter to be included
inthe business only) must be accompanied by a statement
setting out the grounds for the request.

Attendance atthe AGM

16.

17.

Any member attending the AGM has the right to ask questions
and the Company must cause to be answered any such
questionrelating to the business being dealt with at the
Meeting but no such answer need be given if:

(i) todosowouldinterfere undulywith the preparation
forthe Meeting orinvolve the disclosure of confidential
information;

(i) theanswerhasalreadybeen given onawebsiteinthe form
of ananswertoaquestion;or

(iii) itis undesirablein the interests of the Company or the
good order of the Meeting that the question be answered.

Forthose shareholders receiving paper copies, a Registration
Formis attached tothe Proxy Form enclosed with this Notice.
Please bring the Registration Form with you to help facilitate
youradmission to the Meeting. The AGM will startat 9.30am
and registration will be available from 8.45am. Please arrive
by 9.15am to allow enough time for registration.
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18.

Forthe safetyand comfort of those attending the AGM,
security measures will be in place at the Meeting. Certain
items will not be permitted in the Meeting. These include
cameras, recording equipment, and items of any nature

with potential to cause disorder and such otheritems as

the chair of the Meeting may specify. Mobile telephones

must be switched off during the Meeting. The Company may
implement additional health and safety measures on the day
with which attendees will be asked to comply. In the event that
the Companyisrequired to change the arrangements for the
AGM at short notice, the relevantinformation will be published
onthe Company’s website www.relx.com and published via a
regulatoryinformation service.

Availability of documents and other information

19.

20.

21.

22,

A copy of this Notice, and other information required by
Section 311A of the Companies Act 2006, can be found
atwww.relx.com.

Copies of the following documents will be available for
inspection atthe place of the AGM from at least 15 minutes
prior to the Meeting untilits conclusion:

o Executive Directors’service contracts; and
o Non-Executive Directors’ letters of appointment.

Sothatthe appropriate arrangements can be made for
shareholders wanting toinspect documents, we ask that
shareholders contact the RELX Company Secretariat
Department by email at Company.Secretariat@relx.comin
advance of anyvisitto ensure thatanyaccess can be arranged.

You may not use any electronic address provided eitherin the
Notice or any related documents (including the AGM Proxy
Form)to communicate with the Company forany purposes
otherthanthose expressly stated.

Voting results

23.

The results of the AGM vote will be announced through a
Regulatory Information Service and willappear on the
Company’s website www.relx.com as soon as practicable
following the conclusion of the AGM.

Shareholders holding their shares through Euroclear
Nederland (viabanks or brokers)
24, Shareholders holding their shares through Nederlands

Centraal Instituut voor Giraal Effectenverkeer BV (Euroclear
Nederland)via banks and brokers are notincluded in the
Company’s Register of Members - such shares are included
inthe Register of Members under the name of Euroclear
Nederland. If shareholders who hold their shares through
Euroclear Nederland wish to:

(i) attendthe AGM;
(i) appointa proxytoattend, speak and vote on their behalf; or
(iii) give votinginstructions without attending the AGM,

they mustinstruct Euroclear Nederland accordingly. Todo
this, shareholders are advised to contact their bank or broker
assoon as possible and advise them which of the three options
they prefer. Alternatively, shareholders can choose such
options electronically by accessing the website
www.abnamro.com/evoting and following the instructions.
Inallcasesthevalidity of the instruction will be conditional
upon ownership of the shares at no later than 8.30 am (CET)
on Tuesday, 21 April 2026. Any instructions, whether by hard
copy or by electronic means, must be received by this time.
Shareholders holding their shares through Euroclear
Nederland and who indicate they wish to attend the AGM will
not receive anadmittance card. They will be asked to identify
themselves atthe AGM using avalid passport, identity card
ordriving licence.

RELXPLC

RELXPLC

Head Office and Registered Office
1-3Strand

London WC2N 5JR

United Kingdom

www.relx.com



