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POLAND REPORTING CONCERNS NOTICE 
 

What is the Polish Whistleblower Protection Act (“Polish Act”)? 
 
This Notice informs individuals who wish to raise concerns (“reporting persons” or, as per Policy, “Reporters”) 
about topics which fall within the scope of the Polish Act of 14 June 2024 on whistleblowers protection (“Polish 
Act”)1, who can make a report and how, the reporting channel available to reporting persons, and how 
personal information is processed when concerns are raised. 
 
This Notice supplements the RELX Reporting Concerns Policy (“Policy”). In case of discrepancies with the 
Policy, as well as in any matters not regulated in the Policy, this Notice shall apply. This Notice together with 
the Policy, constitute the internal reporting procedure referred to in Article 24(1) of the Polish Act. 
 
This Notice is made and published in Polish and English language versions. In case of discrepancies between 
the language versions the Polish version shall prevail. 
 
Which reports are within the scope of the Polish Act? 
 
Reports relating to breaches of EU or national law (or any act or omission that is aimed at circumventing such 
law) that concern: 
 

• Corruption/bribery; 
• Public procurement; 
• Financial services, products and markets, and prevention of money laundering and counter-terrorist 

financing; 
• Product safety and compliance; 
• Transport safety; 
• Protection of the environment; 
• Radiation protection and nuclear safety; 
• Food and feed safety, animal health and welfare; 
• Public health; 
• Consumer protection; 
• Protection of privacy and personal data and security of network and information systems; 
• Breaches concerning financial interests of the State Treasury of the Republic of Poland, local 

government units or the European Union;  
• Breaches related to the EU internal market (including state aid rules and corporate tax rules); and 
• constitutional freedoms and human and citizen rights – occurring in relations between individuals and 

public authorities and unrelated to the areas indicated above. 
 
 
Who can report under the Polish Act? 
 
Anyone who acquires the information reported in a work-related context including: 
 

 
1 Polish Act implements the Directive (EU) 2019/1937 Of The European Parliament And Of The Council of 23 October 
2019 on the protection of persons who report breaches of Union law. 
The full text of the Polish Act may be accessed via ISAP (Internet System of Legal  Acts):  
https://isap.sejm.gov.pl/isap.nsf/DocDetails.xsp?id=WDU20240000928 
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• Employees, 
• Temporary employees, 
• Persons providing work on a basis other than an employment relationship, 
• Entrepreneurs, 
• Proxies, 
• Members of the body of RELX, 
• Persons working under the supervision and direction of a contractors, subcontractors or suppliers, 
• Interns, 
• Volunteers, 
• Trainees, 
• Applicants or persons participating in the recruitment process or involved in pre-contract 

negotiations, 
• Persons whose employment (or cooperation) has ceased. 

 
Reporting persons should have reasonable grounds to believe, in light of the circumstances and the 
information available to them at the time of reporting, that the matters reported by them are true. 
 
What internal reporting channel is available to report concerns within the scope of the Polish Act? 
 
RELX employees and non-employees who wish to raise concerns under the Polish Act may use any of the 
following reporting channel: 

• RELX Integrity Line (“Integrity Line”) managed by RELX Inc. based in the U.S. which is authorized by the 
local company to receive reports; the Integrity Line is provided to RELX Inc. by Navex Global Inc., 

 
The reporting person will receive a confirmation of receipt of his/her report within seven days as of receiving 
the report.  
 
Reports may be made via the Integrity Line either openly or anonymously. The Integrity Line is available around 
the clock, every day of the year, with calls and web reports relayed to RELX by a third-party administrator. 
While we prefer you to identify yourself when making your report, we recognize that in some cases you may 
wish to remain anonymous. Please note that the third-party administrator is not able to answer any questions 
about ethics or policy and cannot advise you on any course of action. 

When a report is made through the Integrity Line via phone, a representative from the third-party 
administrator will answer the telephone call. The third-party administrator does not capture the telephone 
number of any incoming calls so that the reporting person’s call-in information can remain anonymous. The 
third-party administrator also does not record the calls.  

 
What external reporting channels are available to report concerns within the scope of the Polish Act? 
 
RELX strives to provide trusted internal reporting channel so that the company can have an opportunity to 
review the concerns and where necessary implement appropriate remedial actions.  While reporting persons 
are encouraged to first use internal reporting channel, they may also report concerns about violations of Polish 
or EU laws externally to a competent external authority.  
 
In Poland an external report can be made to: 

• any public authority (local or central), relevant for the matter, depending on the subject of the report. 
Each public authority is required to publish detailed information on its Public Information Bulletin 
(Polish: Biuletyn Informacji Publicznej - BIP) website about the procedure for submitting external 
reports, including the scope of matters that can be reported to that specific authority. 

https://secure.ethicspoint.com/domain/media/en/gui/27947/index.html
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or 
• Ombudsman (Polish: Rzecznik Praw Obywatelskich).  

o Detailed information for whistleblowersis available on the Ombudsman's dedicated website:  
https://www.gov.pl/web/sygnalisci 

o The procedure for submitting reports can be accessed here: 
https://bip.brpo.gov.pl/sites/default/files/2024-
12/Zarzadzenie_67_2024_RPO_procedura_zgloszen_zewnetrznych_w_BRPO.pdf 

o The external reports can be submitted to the Ombudsman here: 
https://sygnalisci.brpo.gov.pl/pl  
 

How are matters within the scope of the Polish Act investigated?  
 
The follow-up actions will be handled locally by: 

• Human Resources Director, unless the report concerns him/her  
or 

• Managing Director / Member of the Management Board of the local company, if the report concerns 
the Human Resources Director. 

 
If the report concerns the Human Resources Director the Managing Director / Member of the Management 
Board of the local company may also authorize another employee of the local company to follow-up actions. 
 
Reports made under the Polish Act will be reviewed by the local company’s employees, and any other company 
being a member of RELX will have no access to such reports.  
 
Matters reported under the Polish Act will be investigated as described in the RELX Reporting Concerns Policy. 
No later than three months as of sending the confirmation of receipt of the report, information will be 
provided to the reporting person on the assessment of the report and (if applicable) follow-up of the report.  
RELX aims to inform each person implicated in a report about the allegations against him or her within an 
appropriate time frame. Implicated individuals will have the opportunity to respond to the information 
reported. Please note that the information supplied by reporting persons may result in decisions that affect 
employees of RELX and other third parties involved in the relevant incident. We therefore ask reporting 
persons to provide only information that they have reasonable grounds to believe is accurate. Where possible, 
any report should be limited to facts that are relevant to the report and the follow-up investigation. 
 
Will the identity of reporting persons be kept confidential?  
 
RELX will not disclose the identity of reporting persons or the other information from which the reporting 
person’s identity could be deduced beyond those authorized to receive and follow up on reports. The identity 
of the reporting person may only be disclosed in the following cases: 

• Upon the reporting persons explicit consent, 
• if it is a necessary and proportionate obligation arising from legal provisions in connection with 

investigative proceedings conducted by public authorities or preparatory or judicial proceedings 
conducted by courts, including for the purpose of guaranteeing the right to defence of the person to 
whom the report pertains. 

 
How is information handled when a report is made?  
 
When a report is made about a concern that falls under the Polish Act, details of how personal information is 
handled as part of this process can be found on the RELX Integrity Line Privacy Notice. 
 
 

https://www.gov.pl/web/sygnalisci
https://bip.brpo.gov.pl/sites/default/files/2024-12/Zarzadzenie_67_2024_RPO_procedura_zgloszen_zewnetrznych_w_BRPO.pdf
https://bip.brpo.gov.pl/sites/default/files/2024-12/Zarzadzenie_67_2024_RPO_procedura_zgloszen_zewnetrznych_w_BRPO.pdf
https://sygnalisci.brpo.gov.pl/pl
https://secure.ethicspoint.com/domain/media/fr/gui/27947/privacy.html
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Is retaliation prohibited? 
 
Retaliating against or victimising reporting persons within the scope of the Polish Act, as well as facilitators 
(i.e., individuals who facilitate or assist reporting persons), individuals who are connected with the reporting 
persons and could suffer retaliation in a work-related context (such as relatives of the reporting person) or 
legal entities that reporting persons own, work for or are otherwise connected with in a work-related context 
is prohibited, even if the report is mistaken. Any employees responsible for retaliation will be subject to 
disciplinary action, up to and including termination. Individuals who believe they are being retaliated against 
can raise the issue with the Integrity Line.  
 
 
 
 
 


