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Board Directors

Erik Engstrom (59)
Chief Executive Officer

Appointed: Chief Executive Officer of RELX since
November 2009. Joined as Chief Executive Officer
of Elsevierin2004.

Other appointments: Non-Executive Director

of Smith & Nephew plc.

Pastappointments: Priortojoiningwas a partner
at General Atlantic Partners. Before thatwas
Presidentand Chief Operating Officer of Random
House Incand Presidentand Chief Executive
Officer of Bantam Doubleday Dell, North America.
Beganhis careerasa consultantwith McKinsey.
Education: Holds a BScfrom Stockholm School
of Economics, an MSc from the Royal Institute of
Technologyin Stockholm, and gained an MBA from
Harvard Business Schoolas a Fulbright Scholar.
Nationality: Swedish

Nick Luff (55)
Chief Financial Officer

Appointed: September 2014

Other appointments: Non-Executive Director of
Rolls-Royce Holdings plc.

Pastappointments: Priortojoining the Groupwas
Group Finance Director of Centrica plc from 2007.
Before that was Chief Financial Officerat The
Peninsular & Oriental Steam Navigation Company
(P&0) and its affiliated companies. Began his
careerasanaccountantwith KPMG. Formerlya
Non-Executive Director of QinetiQ Group plcand
Lloyds Banking Group plc.

Education: Has adegree in Mathematics from
Oxford University and is a qualified UK Chartered
Accountant.

Nationality: British

Non-Executive Directors

Paul Walker (65)
Chair

Appointed: March 2021

Other appointments: Chair of Ashtead Group plc.
Pastappointments: Chair of Halma plc and Chief
Executive Officerand Chief Financial Officer of
Sage Group plc. Non-Executive Director of
Experian plc, Diageo plc, Sophos Group plcand
Mytravel Group plc.

Education: Has adegree in Economics from York
University, andis a qualified UK Chartered
Accountant.

Nationality: British

Wolfhart Hauser (73)

(RL T

Non-Executive Director; Independent
Senior Independent Director
Chair of the Remuneration Committee

Appointed: April 2013

Other appointments: Non-Executive Director of
Associated British Foods plc.
Pastappointments: Chair of FirstGroup plc until
July 2019. Chief Executive Officer of Intertek Group
plc from 2005 until 2015. Prior to that he was
Chief Executive Officer of TUV Sud AG between
1998and 2002 and Chief Executive Officer of TUV
Product Service GmbH fortenyears. Formerly
aNon-Executive Director of Logicaplc.
Education: Holds a master’s degree in Medicine
from Ludwig-Maximilian-University Munich and
aMedicalDoctorate from Technical University
Munich.

Nationality: German

JuneFelix (66)
Non-Executive Director; Independent

Appointed: October 2020

Other appointments: Chief Executive Officer

of IG Group Holdings plc. Member of the Board

of Advisers of the London Technology Club.
Pastappointments: Served as a Non-Executive
Directorof IG Group Holdings plc from 2015 until the
time of herappointmentas Chief Executive Officer
in October2018. Previously held various executive
management positions atanumber of large
multinational businessesin Hong Kong, Londonand
New York, including Verifone, IBM, Citibank and
Chase Manhattan. Earlierinhercareer,wasa
strategy consultant with Booz Allen Hamilton.
Nationality: American

Charlotte Hogg (52)
Non-Executive Director; Independent

Appointed: December 2019

Other appointments: Executive Vice Presidentand
Chief Executive Officer for the European Region of
VisaInc. Executive Director of Visa Europe Limited.
Non-Executive Director of NowTeachanda
Director of Kettlethorpe Sport Horses Limited.
Pastappointments: Chief Operating Officer at

the Bank of England. Before that Head of Retail
Banking for Santander UK, Managing Director UK
and Ireland for Experian plc, and held senior roles
atMorgan Stanleyin New York and London.
Nationality: British, Americanand Irish
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Marike van Lier Lels (63) NC
Non-Executive Director; Independent
Workforce Engagement Director

Appointed: July 2015

Other appointments: Member of the Supervisory
Boards of NS (Dutch Railways), Dura Vermeer,
PostNLand Innovation Quarter.
Pastappointments: Member of the Supervisory
Boards of TKH Group NV, Royal Imtech NV, Maersk
BV, KPN NV, USG People NVand Eneco Holding NV,
and Executive Vice Presidentand Chief Operating
Officer of the Schiphol Group. Prior tojoining
Schiphol Group, was a member of the Executive
Board of Deutsche Post Euro Expressand held
various senior positions with Nedlloyd. Member
of various Dutch governmental advisory boards.
Nationality: Dutch

RobertMacLeod (58)
Non-Executive Director; Independent

Appointed: April 2016

Other appointments: None.
Pastappointments: Was previously Chief
Executive of Johnson Matthey plc for eightyears
after fiveyearsas Group Finance Director. Prior to
this spentfiveyears as Group Finance Director of
WS Atkins plc, having joined as Group Financial
Controllerin2003. From 1993t0 2002, helda
variety of senior finance and M&A roles with
Enterprise Oil plcinthe UKand US. Formerly
aNon-Executive Director of Aggreko plc.
Nationality: British

Board Committee membership key
Audit Committee
Remuneration Committee
Nominations Committee
Corporate Governance Committee
O Committee Chair

Suzanne Wood (62)
Non-Executive Director; Independent
Chair of the Audit Committee

Appointed: September 2017

Other appointments: Non-Executive Director of
Fergusonplc.

Pastappointments: Served as SeniorVice
Presidentand Chief Financial Officer of Vulcan
Materials Company from September 2018 until
September2022. Served as Group Finance
Director of Ashtead Group plcfrom 2012to 2018.
Chief Financial Officer of Ashtead Group’s largest
subsidiary, Sunbelt Rentals Inc, from 2003 until
2012. Previously, also served as Chief Financial
Officer of two US publicly listed companies,
Oakwood Homes Corporationand Tultex
Corporation.

Nationality: American

Andrew Sukawaty (67) (.1}
Non-Executive Director; Independent

Appointed: April 2019

Other appointments: Chair of Inmarsat. Director
of Hg Capital LLP and Matrix 42. Founding Partner
of Corten Capital.
Pastappointments: Was formerly the Senior
Independent Director of Sky plc between 2013

and 2018. Previously was Chair of Ziggo NV,
Xyratex Group Ltd,and Telenet Group holdings NV,
and deputy Chairof 02 plc. Alsoservedasa
Non-Executive Director of Telefonica Europe
(followingits acquisition of 02 plc) and Powerwave
Technologies Inc, and additionally as Chief
Executive of Inmarsat plc, Sprint Corpand NTL
Group Ltd.

Nationality: American
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RELX Senior Executives

Mark Kelsey
Chief Executive Officer
Risk

Joined in 1983. Appointed
to current positionin 2012.

Has held a number of senior
positions across the Group over
the past30years. Previously
Chief Operating Officer and
then Chief Executive Officer

of Reed Business Information.
Studied at Liverpool University
and received his MBA from
Bradford University.

Kumsal Bayazit

Chief Executive Officer
Scientific, Technical

& Medical

Joinedin 2004. Appointed
to current positionin 2019.

Previously President, Exhibitions
Europe, Chief Strategy Officer,
RELX, Chair, RELX Technology
Forum and Executive Vice
President of Global Strategy

and Business Development for
LexisNexis. Prior to that worked
with Bain & Companyin New York,
Los Angeles, Johannesburg

and Sydney. Holds an MBA from
Harvard Business Schooland
isagraduate of the University

of California at Berkeley.

Mike Walsh
Chief Executive Officer
Legal

Joined in 2003. Appointed
to current positionin 2011.

Previously CEO of LexisNexis

US Legal Markets and Director

of Strategic Business Development
Home Depot. Prior to that was
apractising attorney at Weil,
Gotshaland Manges in Washington
DCand served asaconsultant

with The Boston Consulting Group.

Holds a Juris Doctor degree from
Harvard Law Schoolandis a
graduate of Yale University.

Hugh M Jones IV
Chief Executive Officer
Exhibitions

Joinedin 2011. Appointed
to current positionin 2020.

Previously Group Managing
Director, Accuity, ICIS, Cirium,
and EG within Risk. Prior to that
was Chief Executive Officer,
Accuity. Holdsan MBA from the
Ross School of Business atthe
University of Michiganandisa
graduate of Yale University.
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Rose Thomson
Chief Human Resources

Officer

Joinedin 2021.
Appointed to current
position at that time.

Previously Chief Human
Resources Officer at
Standard Life Aberdeen.
Before that, held various
senior human resources
roles at Travelport
International, Barclays
Bank, The Coca-Cola
Company, Coles Group
and The Walt Disney
Company.

Holds an MAin business
management from
Macquarie University
Graduate School of
Managementanda
BAin Psychology,
Macquarie University.

Vijay Raghavan

Chair, RELX Technology
Forumand Chief
Technology Officer, Risk

Joined in 2002. Appointed
to current positionin 2019.

Previously Vice President
of Technology, LexisNexis
Insurance Solutions. Prior
technology executive
positions at ChoicePoint,
Paragon Solutions,
Primus Knowledge
Solutions, and McKesson.
Holds a bachelor’s
degreeinelectricaland
electronics engineering
from the Birla Institute of
Technologyand Science,
Pilani, a master’s degree
incybersecurity from

the Georgia Institute

of Technology, and
completed an advanced
management program for
executives at MIT Sloan
School of Management.

Henry Udow
Chief Legal Officer
and Company Secretary

Joinedin 2011.
Appointed to current
position at that time.

Previously Chief Legal
Officerand Company
Secretary of Cadbury plc
having spent 23 years
working with the company.
Priortothat worked at
Shearman & Sterling

in New York and London.
Holds a Juris Doctor
degree fromthe
University of Michigan
Law Schooland a
bachelor’s degree from
the University of Rochester.

.

JelenaSevo
Chief Strategy Officer

Joined in 2011. Appointed

to current positionin 2019.

Previously Director of Tax
Markets for LexisNexis
UK. Priortothat, various
senior managementroles
in LexisNexis and Elsevier.
Previously a consultant at
Bain & Coand Booz Allen
Hamilton. Holds an MBA
from Harvard Business
School, amaster’sdegree
in law from Georgetown
University and adegree
inlaw from the
University of Belgrade.

Youngsuk ‘YS’ Chi
Director of RELX
Corporate Affairs
and Chair, Elsevier

Joinedin 2005. Appointed
to current positionin 2011.

Previously was President
and Chief Operating Officer
of Random House, founding
Chairman of Random
House Asiaand Chief
Operating Officer for
Ingram Book Group.
Holds an MBA from
Columbia University
andis agraduate

of Princeton University.
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Chair’s introduction to corporate governance

RELXhas along-established, structured
and disciplined approach to governance
that is fully embedded inthe Company’s
culture and values.

Introduction

On behalf of the Board, lam pleased to introduce the Corporate
Governance Review fortheyear ended 31 December 2022. This report
sets out ourapproach to effective corporate governance and outlines
the keyareas of focus of the Board and its activities during the year as
we continue to drive long-term value creation forall our stakeholders.

Thisis my second year asyour Chair,and lam pleased to report that,
following the relaxation of the social distancing measures introduced
inresponse to the Covid-19 pandemic, we have been able toresume
face-toface Board and Committee meetings and activities, and, in
April 2022, to hold our firstin-person Annual General Meeting (AGM)
since 2019. However, while the uncertainties of the pandemic may have
receded, other globaleconomicand political challenges have emerged.
RELXhasresponded to these challenges effectively, driving strong
growth and financial performance to ensure the continued delivery
ofthe Company’s strategy. | would like to thank my fellow Directors,
the Senior Executives and all of RELX's employees for their resilience
and commitment during this time.

Our governance framework

Asapremium listed company on the London Stock Exchange, RELX
reportsinaccordance with the 2018 UK Corporate Governance Code
(the Code). Please see page 103 for further details onthe Company’s
compliance with the Code. The Companyis committed to ensuring
thatarobust corporate governance environmentisinplace. lthasa
long-established, structured and disciplined approach to governance
thatis fullyembedded in the Company’s culture and values.

Effective governance practices are fundamentalto RELX's culture
ofactingwith integrityinallthat we do, and supportthe Company’s
purpose to benefit society throughits unique contributions, as set
outonpage 104. The Board believes pursuing the highest levels of
corporateresponsibilityand delivering excellent financial performance
should be pursuedintandem, and thatdoing sowill resultin long-term,
sustainable shareholdervalue creation. Italso provides confidence
toourstakeholders that the governance of RELXis appropriate forits
sizeand profile asalisted company, helps to manage our risks and
opportunities, ensuresthat our key stakeholders are appropriately
consideredinthe decisions that we make, and maintains our

corporate reputation.

Stakeholder engagement

Balancing stakeholders’ needs and views is a key part of Board
decision-making. Throughout 2022, the Board remained focused on
supportingour colleagues, our customers and the wider communities
inwhich we operate, whilst providing solutions and services that meet
the evolving needs of our customers. The Board continued to oversee
our substantial corporate responsibility programme, with specific
focuson RELX's ESG activities. Please see pages 109 to 112 for our
stakeholder engagementactivities.

Board decision-making

The Board actively takes into account the views of the Company’s
stakeholders when making decisions. Stakeholder engagement
remains a key area of focus for the Board. We listen to our customers,
communities, shareholders, regulators, suppliers and employees
andthe insights from this engagement help to shape our strategy
and the decisions we take as a Board.

The Board's significant decisions during the year, and its considerations
inmaking them, are setouton pages 107 to 108. These pages are
incorporatedinto the Directors’ section 172 Statement, whichis set
outonpage 30, andthereforeinto the RELX Strategic report. This
statement explains how the Board's decision-making during the year
has promoted the success of the Company having regard, amongst
otherthings, tothose matters set outin section 172 of the Companies
Act 2006.

Remuneration Policy

Our proposed Directors’ Remuneration Policy which isintended
toapply forthe comingthreeyears, willbe putto shareholders for
approvalatthe 2023 AGM. The current policy and subsequentannual
remuneration reports received strong support from shareholders
andin preparing the proposed policy we engaged with shareholders
representing approximately 60% of our share capital. The Board
believes that our remuneration structure remains appropriate, and we
are not, therefore, proposing any significant changes in the new policy.
Details of the proposed policy and theimplementation of the current
policy during the year, can be found inthe Directors’ Remuneration
Reporton pages 121to 142.

Board changes and effectiveness

Following the conclusion of the 2022 AGM, Linda Sanford retired from
the Board, having served as a Director since 2012. The Board would like
tothank Ms Sanford for the valuable contribution she made to the work
of the Board and the Committees on which she served.

The 2023 AGM will mark the retirement of Dr Wolfhart Hauser
fromthe Board. DrHauser has served as a Directorsince 2013, and
currently holds the roles of Senior Independent Director and Chair of
the Remuneration Committee. On behalf of the Board, Iwould like to
thank Dr Hauser for the valued contribution he has made in both roles.
As previously announced, following the conclusion of the 2023 AGM,
Suzanne Wood, will succeed Dr Hauseras Senior Independent
Director,and Robert MacLeod will take on the role of Chair of the
Remuneration Committee.

As Chair, lamresponsible for ensuring that the effectiveness of the
Board, its Committees and each individual Directoris evaluated
annually. For 2022, aninternal evaluation process was carried out with
the support of the Company Secretary. The outcome of the evaluation
confirmed that the Board and Committees continue to operate
effectively, and thatall of our Directors continue to demonstrate
commitmenttotheirrole. For further detail on the Board evaluation
processthisyearandits outcomes, please see page 116.

PaulWalker
Chair
15 February 2023
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Corporate Governance Review

Compliance with the UK Corporate
Governance Code

RELXPLC is subject to the principles and provisions of the
2018 UK Corporate Governance Code (the Code), a copy of
whichis available on the FRC's website, (%) www.frc.org.uk.

Fortheyearended 31 December 2022, the Board considers
thatthe Company fully applied the principles and complied
with the provisions of the Code, except for the pension
alignmentrequired under provision 38, where full compliance
was achieved from 1 January 2023. The value of pension
benefits for current Executive Directors has decreased over
the last severalyearsand, from 1 January 2023, arein line
with the level of benefit provided to the wider workforce under
the Company’s regular defined contribution plans (currently
capped at 11% of base salaryin the UK], consistent with the
recommendations of the Investment Association. 2022
represented the finalyear of the phased reduction in Executive
Director pension benefits. Pension benefits received by the
Executive Directors during 2022 were in line with the terms of
the Directors’ Remuneration Policy approved by shareholders
in 2020. An updated Directors’ Remuneration Policy (set out on
pages 136to 142 (inclusive)) will be put to shareholders for
approvalatthe Company’s 2023 AGM.

Our governance framework

RELXhasin place a corporate governance framework of
leadership bodies, processes and supporting documentation
toensure that RELXis appropriately directed, led and controlled
atalllevels. The framework brings clarity to those who work for
and on behalf of RELX, in respect of what they are expected to
deliver, through strategic and financial objectives, and by clearly
setting out the values, standards and principles which form the
foundation of RELX's business conduct. It provides the structure
withinwhich RELX can deliverits strategy and safeguard the
long-term success of the Company for the benefit of its members
asawhole. The governance framework enables our organisation
to operate efficiently by providing clear guidelines for

decision-making and arange of workforce policies and practices.

Our governance supports our business areas as they grow and
develop and provides for effective use of resources and
appropriate levels of oversight and involvement from the Board
and its Committees, and senior leadership.

The framework takes into consideration the appropriate
implementation of systems and processes which define the
rights, responsibilities and accountabilities of individuals across
RELX, compliance applicable statutory and regulatory
requirements, the protection of our reputation and meeting our
own expectationstoactwith integrityin all that we do. It seeks to
allow our four business areas to operate with the speed, agility
and flexibility required to address the needs of their customers
inatimely and effective manner. Ourinternal controland risk
managementarrangements, described on page 117, area
central part of our governance framework and are monitored

by the Audit Committee and overseen by the Board.

Board leadership

The Boardis responsible for promoting the long-term,
sustainable success of the Company. Through a programme of
scheduled meetings, it oversees RELX’s financial performance
and ensures its systems of risk management, internal controland
corporate governance are fit for purpose and effectively underpin
the delivery of its strategy.

RELX’s annual strategy review process comprehensively
assesses RELX's strategic position and its key strategic options,
considering opportunities forand risks toits future success and
the long-term sustainability of our business model. At RELX,
thereisaprocessinplace to manage the Board'sannualagenda
toensure thatall necessaryitems are submitted forits
consideration at the appropriate time with sufficient supporting
information, and the Board has adequate time to discuss and
challenge strategic proposals. Board discussions are informed by
regular updates and presentations from senior management at
Board and Committee meetings and deep-dive sessions into
individual business areas, segments, and topics of strategic
relevance.

The Board sets RELX's purpose and values as set out on page 104.
The Board regularly reviews the Group’s Operating and
Governance Principles, which provide an overview of the
processes, policies and controlsin place to manage risk and
serves asafirst point of reference for managementin each
business area. The Board also approves RELX's Code of Ethics
and Business Conduct (the Ethics Code) which sets out the
standards and principles with which the organisation expects
thosewho representittoadhere, and provides clear direction and
guidance for building and maintaining the desired culture. The
Ethics Code outlines confidential procedures enabling employees
toreportany concerns about compliance, or RELX's financial
reporting practices, and is available on our website at
www.relx.com.

The Board monitors RELX's workforce policies and practices
toensure that theyare aligned with its values and continue to
support RELX's long-term, sustainable success. Our workforce
policiesand practices are explained in detail on pages 41 to 49.

Delegated authorities and Board Committees

The Board delegates certain responsibilities to each of its
principal Committees, which provide focused oversight and
reporttothe Board on material and relevant matters, as
appropriate. The Committees’ roles and responsibilities are set
outin each Committee’s Terms of Reference, available on our
website at (%) www.relx.com. Each Committee’s responsibilities
are summarised on page 106 and furtherinformationisin the
respective Committee reports which starton pages 119, 121 and
143 and provide details on the work of each Committee during
theyear.

Thereisastructure of delegated authorities in place fromthe
Board to the Chief Executive Officer (CEQ) and other members

of the senior leadership which enables efficient day-to-day
management of the business by ensuring decisions can be taken
by theright people at the right time and with appropriate controls
to ensure they remain consistent with the risk appetite agreed by
the Board. The senior leadership team supports the CEO in the
performance of his duties. Further delegation authorities and
rulesare applied to each business area.
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Our purpose, strategy, values and culture statement

RELXis aprovider of information-based analytics and decision tools for professional and business customers, enabling them to
make better decisions, get better results and be more productive.

Our purpose s to benefit society by developing products that help researchers advance scientific knowledge; doctors and nurses
improve the lives of patients; lawyers promote the rule of law and achieve justice and fair results for their clients; businesses and
governments prevent fraud; consumers access financial services and get fair prices on insurance, and customers learn about
markets and complete transactions.

Our purpose guides our actions beyond the products that we develop. It defines us as a company. Every day across RELX our
employees areinspired to undertake initiatives that make unique contributions to society and the communities in which we operate.

Our numberone strategic priority is the organic development of increasingly sophisticated information-based analytics and
decision tools that deliver enhanced value to professionaland business customers. We aim to achieve leading positions in
long-term global growth markets and leverage our skills, assets and resources across RELX, both to build solutions for our
customersand to pursue cost efficiencies. We are systematically migrating all of our information solutions across RELX towards
highervalue-add decision tools, adding broader data sets, embedding more sophisticated analytics and leveraging more powerful
technology, primarily through organic development. We are transforming our core business, building out new products and
expanding into higher growth adjacencies and geographies. We are supplementing this organic development with selective
acquisitions of targeted data sets and analytics, and assets in high-growth markets that support our organic growth strategies
and are naturaladditions to our existing business.

By focusing on evolving the fundamentals of our business we believe that, over time, we are improving our business profile and
the quality of our earnings. This strategy has led to more predictable revenues through a better asset mix and geographic balance;
improved returns by focusing on organic development with strong cash generation; and a higher growth profile as we expand in
higher growth segments, exit from structurally challenged businesses, and gradually reduce the drag from print format declines.

We strive to do business with integrity. Our principle ‘Do the Right Thing’ embraces behaviours such as being honest in dealing
with others, respecting each other, and courageously speaking out for what is right; thereby guiding our commitment to achieve
business goalsinanopen, honest, ethical, and principled way. We ask our suppliers to meet the same standards, and provide
support forthem to do soas necessary.

As aninformation-based analytics and decision tool provider, our corporate culture is fact-based, data-driven and analytical.

We are transparentand non-politicalin our decision-making. We are passionate about making a positive impact on society through
our unique contributions as a business and our employees feel a strong sense of engagement with the business and its purpose.
We focus on improving customer outcomes while emphasising corporate responsibility and acting with integrity and advancing
inclusiveness and diversity. Our culture encourages community engagement, environmental responsibility and the well-being of
our people.
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How the Board monitors culture

RELX places significant emphasis and importance on the way
itdoes business. We are clearand unequivocalabout our
commitment to do sowith integrity and in accordance with the
highest ethical standards. We take corporate responsibility
seriously and are committed to advancing inclusiveness and
diversity in our working practices. We do this while striving to
continually improve customer outcomes through a culture thatis
fact-based, data-driven and analytical. RELX’s standards and
values are defined on a group-wide basis, however the Board
acknowledges that cultural practices and preferred ways of
working canvary across the geographies of its business.

The Board helps to build the culture of the organisation from the
top down, by ensuring that it takes decisions that are aligned to
RELX’svalues. The Board regularly reviews RELX’s policies to
ensure RELX has the right framework in place to operate with
integrity, and thatits working practices promote a culture of
strong engagement with our business and purpose, and with our
communities. The Board reviews and approves the Ethics Code,
which sets out RELX's core standards and principles and provides
clear guidance for building and maintaining the desired culture.

There areanumber of ways in which the Board monitors and
assesses culture:

Workforce engagement

The Board has appointed a Non-Executive Workforce Engagement
Directorto engage directly with employee representatives from
across RELXandtoreporttothe Boardonthe progress of RELX's
workforce initiatives, together with the challenges, concerns and
priorities of employees. This provides the Board with in-depth
insightinto how culture is embedded across our different business
areas and functions, and any issues that need to be addressed.

The views of employees are measured through an annual
employee engagement survey, and a broader triennial opinion
survey, designed to gauge how employees feelabout the
organisation, how well they understand its direction, and their
level of satisfaction and engagement with theirwork. An analysis
of the results of employee surveys s presented to the Board.

See page 110 for more information regarding workforce
engagement.

Board presentations

The Board receivesregular reports about RELX's corporate
responsibility activities across each of our business areas, to
supportits understanding of how culture is embedded across the
organisation. Suchreportsinclude progress against our people
objectives during the year, including areas such as well-being, pay
equityand reducinginequalities through inclusion. RELX uses a
range of methodsincluding surveys and assessments to monitor
progress towards our corporate responsibility objectives, and to
understand the experiences of our workforce, customers and
other stakeholders across our business areas. Further
information is available on pages 44 to 49.

Presentations from senior management to the Board during the
year have provided culture-related employee data from across the
Group's differentbusiness areas. This contributes to the Board's
ability to assessthe Group’s culture and provides a context against
which it hastakenanumber ofits principal decisions during
theyear.

The Board's activities and examples of key decisions taken during
theyearare setouton pages 107to 112.

Audit Committee

The Head of Internal Auditand Assurance regularly presents the
results of internal audits across our business areas to the Audit
Committee. These provide the Board with aninsightinto business
and control practicesacross RELX's different business areas.

Through the activities of the Audit Committee, the Board also
receives periodic updates from RELX's Chief Compliance Officer
onalleged and substantiated violations of the Ethics Code, and
significant matters raised through reporting channels, including
the Integrity Line. The updates covered the volume, type and
circumstances surrounding substantiated violations, actions and
lessons learntand enabled the Board to assess culture with
regard to governance and compliance.

More information about the work of the Audit Committeeisinits
reporton pages 143 to 146.
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Board and Committees

The Board's principal Committees and a summary of their key responsibilities are set out below. Each Committee has written

Terms of Reference, which are available on our website,

www.relx.com.

Board Committees are principally supported by the Chief Executive Officer, Chief Financial Officer, Chief Legal Officer and
Company Secretary, and the Chief Human Resources Officer, although senior managers within the Group are invited to attend
meetings where appropriate. The Board’'s annual programme and the agendas for the Committees are prepared by their
respective Chairs with support from the Company Secretary.

Responsible for the oversight
of financialreporting, risk
managementand internal
control policies,and the
effectiveness of the internal
and externalaudit processes.
The Committee comprises only
independent Non-Executive
Directors.

Reportof the Audit
Committee page 143

Responsible for approving the
remuneration policyfor,and
setting the remuneration of,

the Group’s Executive Directors,
the Chair, and Senior Executives
belowBoard level. The
Committee comprisesonly
Non-Executive Directors.

Directors’ Remuneration
Report page 121

Responsible for keeping under
review the composition of the
Boardandits Committees; the
recruitment of new Directors;
ensuringorderly succession
plansforboth the Board

and senior management;
andoverseeingthe
implementation of the Board's
Inclusionand Diversity Policy.
The Committee comprises only
Non-Executive Directors.

Report of the Nominations
Committee page 119

Responsible for developing
and recommending corporate
governance principlestothe
Board; reviewingongoing
developmentsand best practice
in corporate governance,

and monitoring the structure
and operation of the Board
Committees. The Committee
comprisesonly Non-Executive
Directors.

The Board delegates the day-to-day management of RELX to the Chief Executive Officer and ateam of senior leaders, shown on

pages 100to 101.

Board activities

Matters reserved to the Board

The Boardis collectively responsible for effective oversight of the
Company’s performance. It determines RELX's strategy and
objectives and monitors and oversees its governance and risk
managementand internal controls processes to ensure the
ongoing viability of its business areas. There are processesin
place toensure thatthe Board receives relevantinformation at the
righttime and with the appropriate level of detail to inform its
decision-making and effectively monitor management’s progress
inaccordance with agreed strategy. The Board is furtherinformed
by engagement with its key stakeholders, examples of which are
setouton pages 109to 112.

The Board'sannual programme is designed to enhance its
understanding of RELX's business areas. An overview of the
Board's activities and key decisions takenin the yearis set out on
pages 107 to 108.

Thereis aclearly defined schedule of matters over which the
Boardretains responsibilityand endorses all final decisions,
which is available to view at () www.relx.com/investors.
Such mattersinclude:

Approval of RELX's strategy and annual budget and changes to
the corporate or capital structure of the Company

RELX's risk appetite, risk management framework and
internal control systems

Corporate governance arrangements, including Board and
Committee composition and Terms of Reference

Approval of the Company’s Annual Reportand periodic
financial statements and trading updates

Oversight of the Ethics Code reporting channels, including the
Integrity Line, for our workforce toraise concerns

Other matters deemed material to the delivery of RELX's
strategy or future financial performance, such as approval of
material acquisitions, major capital expenditure and
investments and its dividend policy


https://www.relx.com/investors/investor-overview
https://www.relx.com/
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Board activities during the year

Purpose and strategy

The Company’s
purpose, strategy,
cultureandvalues
statementison
page 104

Read more about
RELX's strategy and
business modelon
pages5to9

Inaddition to regular management updates, a two-day strategy meetingwas held in September 2022, to
debate and approve the three-year strategic plan for the Group for 2023 to 2025. RELX's strategic priority
continues to be the promotion of organic growth. The Board reviewed RELX’s value creation, capital
expenditure and areas for potential acquisitions across all four business areas and robust operational
plans fordeliveryacross RELX's business areas forimplementation by management.

Acquisitions form part of RELX's strategy to support organic growth by expanding and developing its
product offering. The Board monitors capital expenditure and acquisition activities and reviews and
approves significantand key strategic transactions. Such acquisitions approved during the yearincluded
Interfolio, a provider of faculty information solutions for higher education which expands offerings for
academicinstitutions, and BehavioSec, an advanced behavioural biometrics technology provider which
enhances Risk’s device and digital identity-focused offerings.

The Board conducted reviews of RELX's invested capital and capital structure during the year, including
financial performance, potentialand completed acquisitions, net debt, returns on invested capital, credit
ratings, forecasts and financial market conditions and approved the annual budget.

The Board reviewed and approved the Company’s purpose, strategy, values and culture statement,
confirming that, in the context of its engagement with stakeholders and information received from
management, it continues to represent why and how RELX operates and the standards to which those
whowork forand who represent RELXare held in the course of conducting our business and operations.

'P'é'c')‘ple. ct'i'l't'u”l"e
andvalues

Information about
Board engagement
with ourworkforce
isonpage 110

Read about howwe
investinand
reward our
workforce on
pages 44to 49

Information about
our I&D policiesis
on pages 44 to 49
and 120

The RELXand Board Inclusion and Diversity policies were reviewed to ensure they remain fit for purpose
and continue to align with our desired culture and support our purpose and strategy. The Board received
inclusion and diversity-related data throughout the year.

The Board considers and approves all Board and Committee changes and has an ongoing succession
planning process for Director and senior leadership roles. For further information about succession
planning on page 120.

The Board received updates on ongoing organisation and talent reviews across the business and
functionalareas and monitored progress towards developing talent. Periodic updates were received
from management to give visibility over the development of leadership capabilities across RELX and the
Board was satisfied that there are solid succession pipelinesin place for management and leadership
roles.

The Board received presentations summarising data on our workforce, such as levels of employee
engagement, employee turnover, and demographics by location, division, gender, tenure, age, and
ethnicity (wWhere datais available); and reviewed our policies and practices relating to recruitment, talent
developmentand remuneration, to ensure that these are consistent with our values and continue to
supportour long-term sustainable success.

EnV| ronm"é'ht”,‘ Social
and Governance
(ESG)

Information about
RELX’s ESG activities
isavailable inour
Corporate
Responsibility Report
on pages 28to 80

RELX’s corporate responsibility activities formed a significant part of the Board’s agenda during the year
andthese are overseen by the Board onanongoing basis. Detailed information about RELX’s corporate
responsibility objectives and its progress towards these, together with our TCFD disclosures, are
includedinthe Corporate Responsibility Report within this Annual Report, as approved by the Board.

The Board undertook its biennial review of the Group’s Operating and Governance Principles, which set
outthe processes, policies, controls, and related assurance activities in place to manage risk and which
applytoallRELX employees.

The Board reviewed and approved the Company’s Modern Slavery Act Statement, which describes the
steps taken by the Companyand its subsidiaries to ensure that modern slavery and human trafficking
were not taking place in the context of RELX's business operations and its supply chain during the
previousyear. Furtherinformation about how RELX manages an ethical and socially responsible supply
chainisavailable on pages 59 to 62.
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RISk manétgte”r‘nent
andinternal control

The Company’s
principaland emerging
risks and mitigation
strategies are set out
on pages 88to 93

The Company’s
Viability Statement is
on page %4

Furtherinformation
aboutthe Group’s
internal controlsison
pages 117,118 and 145

“S.H;reholaé'r}natters

Details of the Board’s
engagementwith
investors during the
yearare on page 109

Information about the
Company’s dividend
policyis onpage 86

Through the work of the Audit Committee, and regular updates received from the Head of Internal Audit
and Assurance, the Board reviewed and agreed RELX's principal and emerging risks and mitigation
strategies. Following arobustand thorough assessment of the risks identified, together with a detailed
review of the Group’s financial position, the Board considered RELX's ongoing viability and approved the
Company'’s Viability Statement, as set out in this Annual Report.

The Board reviewed the systems of risk managementand internal controlin operation during the 2022
financialyearand determined that RELX's control systems provide reasonable assurance against
materialinaccuracies or loss and have functioned properly throughout the year.

The Board and Audit Committee oversaw the merger of the Group’s Audit and Risk Management (A&RM)
and Regulatory Controls and IT Security Assurance teams to create acombined Internal Auditand
Assurance (IAA] function. The new structure enables greater knowledge sharing across the function and
promotes concise and effective reporting to the Audit Committee. Risk management work previously
undertaken by A&RMis now undertaken by the Group Insurance and Risk team, enabling IAA to focus on
third line assurance matters, in line with best practice.

Inline with feedback received during the 2021 Board evaluation, the Board continued to receive regular
updates on material cybersecurity risks and the Group’s mitigation strategies and received periodic
reports from the Head of Information Security and Data Protection. These covered protection, detection,
mitigation and response capabilities, cybersecurity capital expenditure and key cybersecurity priority
areas.

The Board took the decision to suspend the Company’s share buyback programme in April 2020 due to
the uncertain business environment created by the Covid-19 pandemic. Following strong EBITDA
recovery over the course of 2021, the Board considered the Company’s financial position and budget
forecasts and determined it was appropriate to resume the programme in 2022. During the year, £500m
of RELXPLC shareswere repurchased by the Company to be held intreasury. In December 2022, the
Board approved a further share buyback programme of up to £150m worth of ordinary shares between
3January 2023 and 13 February 2023.

Following consideration of the growth prospects of the Company, together with relevant market factors
and the financial position of RELX, the Board declared anincreased interim dividend for the year,and an
increased final dividend for 2021.

The Board considered and approved the proposed resolutions to be put to shareholders at the 2022 AGM,
whichincluded the distribution of a final dividend for the year ended 31 December 2021 and re-approval
of the Company’s authority to purchase its own shares. Each of the proposed resolutions were
subsequently approved by shareholders at the meeting.
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Stakeholder engagement

During the year, the Board undertook areview of the Company’s key stakeholders and concluded that they remain unchanged from the
previousyear. The Board received a detailed overview of stakeholder engagement channels and activities, and confirmed that it has
adequate visibility of the views of key stakeholders, which are taken into consideration in its decision-making. Further information about
the nature and outcomes of the RELX's engagement with its stakeholders are detailed throughout this Annual Report and examples of
the Board’'s engagement with key stakeholders are set out on the following pages.

Why effective engagement
isimportant

Forms of stakeholder engagement, their outcomes and how this hasimpacted Board
decision-making

Engagement with our
investors helps them to
understand our strategy,
performance and
governance arrangements,
and to make informed
decisions concerning the
Company. Italso makes
clearour prioritisation of the
long-terminour
decision-making and focus
ondelivery of consistent
financial performance.

Ourinvestors provide us
withinputand feedback
concerning the development
and implementation of our
strategy, and we consider
theirviews when making
investment decisions.

Engagementwith ourinvestors is undertaken by members of the Board and at business level by senior
managementand our Investor Relations, Corporate Responsibility and Treasury teams. The Board is
updated with feedback and commentary received frominvestors through business engagement,
investor roadshows and meetings with institutional shareholders in respect of our recentand proposed
activities. The Board receives regular reports on the Company’s share price and shareholder return
performance and areview of analyst commentaryin response to the Company’s market
announcements and results publications.

Executive Directors and senior management gave a number of investor and analyst presentations

during theyearto provide further detailand context to our published results and strategy plans. In

2022, senior leaders led afocused seminar on the STM business, covering our product offeringand

strategy for delivering growth in this area, which builds on our teach-in sessions on Risk Business

Servicesand Legal Analytics from the previous year. Ourinvestor presentations are available at
www.relx.com/investors.

The Company’'s AGM is a valuable opportunity for the Board to interact directly with shareholders, to
heartheirviews and answer questions about the business of the meeting. The Company’s AGM in 2022
was held asanin-person meeting for first time since the Covid-19 pandemic. An audiocast was made
available on the day of the meeting and the Chair answered questions from shareholders.

Decisions and outcomes of engagementinclude:

Our engagement processes confirmed that investors in the main continue to understand and
supportourorganic growth strategy. The Board considered this when approving RELX's three-year
strategic planfor 2023 to 2025, which leaves our strategic focus, and our priorities for uses of cash
generated by RELX, broadly unchanged

Following consultation with shareholders representing approximately 60% of RELX's issued share
capital, the Remuneration Committee oversaw development of the 2022 Directors’ Remuneration
Policy (set out on pages 136 to 142 (inclusive)), which will be put to shareholders for approval at the
Company’sAGMin 2023

RELX’s material communications toinvestors, including trading updates, the Annual Reportand
Notice of AGM were reviewed and approved by the Board priortorelease

Inrespect of shareholder returns, the Board considered arange of investor and analyst views,
balancing the impact of returning capital to shareholders with stakeholder interests in other key
RELX financial metrics. The Board approved the quantum of the Company’s share buyback
programme for 2022 and recommended an interim and final dividend payment during the year.
See pages 108 and 147 for further information

The views of the wider investment community were considered when approving areas of focus
for RELX's ESG activities, which are described in detailin our Corporate Responsibility Report
onpages 28to80
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Why effective engagement
isimportant

Forms of stakeholder engagement, their outcomes and how this hasimpacted Board
decision-making

Our people’'s well-being and their
commitment tothe work they do are
essentialto our future growth and
ouraim to successfully build
long-term leading positionsin
global growth markets.

RELXactively seeks feedback from
employeesto understand their key
challengesand concernsand where
we canwork to address these.
Hearing their views on what we do
well,and whatwe cando better, is
animportantdriver for
improvementand enables us to take
actionto retain our best talent.

Effective engagement helps to
mitigate the risk of not being able to
recruit, motivate and retain skilled
employees and management, which
isrecognisedasaprincipalrisk that
couldimpact RELX (detailed on
page 92).

During the year, our Non-Executive Workforce Engagement Director, Marike van Lier Lels, met
with European, US and Asia-Pacific workforce representatives to learn about the experiences of
employees while working at RELX. Msvan Lier Lels reported to the Board on the matters
discussed, whichincluded views on opportunities for personaland career development at
RELX, flexible working arrangements, responses to inclusion and diversity (I&D]} initiatives, and
the ongoing supportand communication from senior leaders and management.

Employee engagement routinely takes place at business level and matters of concernare
cascaded up through RELX's management framework. The Board received regular reports
from management containing a range of employee data, including employee turnover and
demographicanalysis, employee engagement survey results, compliance with RELX policies,
and concernsraised through Ethics Code reporting channels, including the Integrity Line. The
Board takes the time to review employee engagement and workforce data and takes this into
consideration during wider discussions.

The Company has a dedicated intranet for employees which is kept updated with news and
updates fromacross RELXand key messages from senior leadership.

Decisions and outcomes of engagement include:

Feedback from employee panels on recentinitiatives in the US aimed at recruiting and
developing diverse talent, indicated that these had beenwellreceived, and the Board
supported initiatives to further promote recruitment and talent development programmes
with specific focus on diversity. Further information is available on pages 44 to 49

Results of employee consultations showed a favourable response to flexible hybrid working
arrangements and the Board supported senior management’s approach to continue to
actively consult with employees to find optimal, balanced and effective ways of working

The Board approved the introduction of the RELXPLC Employee Share Purchase Planin the
UStoenable agreater proportion of RELX employees the opportunity to purchase ADRs ata
discounted price. The plan, together with the existing Company share schemes which have
beenrefreshed and approved for renewal by the Board, will be put to shareholders for
approvalatthe Company’'s AGMin 2023

The Board was updated on the positive impact of mentoring programmes which support
ourl&D andtalentdevelopmentinitiatives. For example, the RELXWomen in Technology
Mentoring Programme was one of the main drivers of a 33% increase in the rate of promotion
of female technologists within RELX and the Board endorsed the Company’s introduction of a
new Women in Product mentoring programme

The Board received a presentation from the Head of Corporate Communications on focus
areas for 2022, to determine how to effectively deliver key information about the business to
the wider workforce

The welfare and security of our people remains a priority. The Board receives updates on the
support provided to colleagues affected by the conflict in Ukraine, the winding down of our
operationsin Russia, and our ongoing compliance with the relevant sanctions imposed by the
international community
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Why effective engagement
isimportant

Forms of stakeholder engagement, their outcomes and how this hasimpacted Board
decision-making

Ourgoalisto help customers
make better decisions, get
betterresultsand be more
productive. We do this by
leveraging adeep
understanding of their needs
andviews to create innovative
solutions.

Collaborating closely with our
customersis crucial for us to
understand where and how we
canimprove the quality of our
servicesand products, and
enables us to make targeted
investment decisions, suchasto
develop new or emerging
technologies or complement
our existing capabilities
through acquisition activity.

Our engagement with customers takes place atan operational level across our business areas,
through our dedicated sales and operations teams and through customer training and workshops.
Material customerissues are cascaded up to the appropriate senior management. The Board
received presentations during the year from customer-facing employees which detailed the nature
of our customer engagement and the actions taken by the business areas as aresult. In 2022, the
Board received analysis of customers by sector and geography and data concerning the resilience of
the markets in which we operate. The Board reviewed customer survey data, Net Promoter Scores,
and customer usage volumes across our business areas.

Decisions and outcomes of engagementinclude:

Feedback from our customersinformed the Board and management’s assessment of the areas
inwhich RELX should build out new products and services, the speed at which this should be
undertaken, and where it should look to expand into higher growth adjacencies and geographies
overvarying time horizons

The Board continued to monitor current and anticipated future customer demand and market
activity together with customer feedback, to understand how our product offerings address
customerrequirements. Thisinformation informed the areas of focus for product development
and acquisitions and the level of investment required. The Board approved several significant
acquisitions during the year that complement RELX’s existing product range and enhance value
for our customers. More information about acquisitions during the year can be found on pages
10t0 27

Why effective engagement
isimportant

Forms of stakeholder engagement, their outcomes and how this hasimpacted Board
decision-making

RELXhasadiverse supply chain
with suppliers located in over
150 countries across multiple
categories, which RELX
categorises as content
suppliers and non-content
suppliers.

Collaboration and two-way
dialogue with our suppliers
helps ensure thatwe are able to
maintain and improve the
quality of products and services
we provide to our customers.
Effective engagement
underpins our ability to
maintain an ethical supply
chain, giving us visibility of our
suppliers’ commitment to good
practices.

Engagementwith our content suppliers, which include the companies we licence content or data
from, aswellas authors, editors, content reviewers and product designers, takes place principally
through ongoing dialogue with the relevant business area to which the content is provided. Content
supplier feedback is collected through direct relationships and regular business reviews, and
presented to the Board through updates from our business area leaders.

Our non-content suppliers represent more typical vendor-type relationships, such as IT software
and cloud service providers, or third parties to whom we have outsourced support function
activities. Engagement takes place atvarious levels throughout RELX. Feedback is reported to the
Board by business area leaders and the Global Head of Purchasing and Property.

Decisions and outcomes of engagement include:

Feedback from content suppliers, including Net Promoter Scores and the outcomes of business
reviews, were considered by the Board and contributed to its consideration of the Group’s
three-year strategy plan for 2023 to 2025, and its assessment of mitigations in place for our
principalrisks of customer acceptance of products and supply chain dependencies

Our Supplier Code of Conduct has been translated into 16 languages for use across the Group.
As aresult of continuing engagement, 99% of our core suppliers are now signatories to our code

The Board received reports on the outcomes of engagement with suppliers toinformits
discussions relating to supply chain risks and the assessment of the processesin place to
mitigate these. The Board continues to support our Socially Responsible Supplier (SRS)
programme. More details on the programme are on pages 59 to 62. The Board also reviewed and
approved our Modern Slavery Act Statement, available from (=) www.relx.com, which sets out
the steps taken by the Company and its subsidiaries to prevent modern slavery and human
trafficking inits business and supply chain
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Why effective engagement
isimportant

Forms of stakeholder engagement, their outcomes and how this hasimpacted Board
decision-making

Ourfocus on communityincludes
those where we, our customers and
supplierswork around the world, as
wellas the communities we serve,
includingin science, academia, risk,
law and many other fields.

We prioritise positive dialogue with
our community stakeholders aswe
believe they, collectively, provide
our ‘licence to operate’. Our efforts
are informed by our commitment to
the United Nations Global Compact
anditsten principles, focused on
humanrights, labour, the
environmentand anti-corruption -
allissues with wide societal impact.

We engage with our community stakeholders through our unique contributions to society (see
pages 35to 39, and through our comprehensive global community programme, RELX Cares.

The RELX Cares mission is the education of disadvantaged young people. Further information
about our RELX Cares projects and its contributions to the communities in which we operateis
onpages 55t058.

Inaccordance with the Business for Societal Impact model, we monitor the short-and
long-term benefits of our community engagement. We survey RELX Cares volunteers to
understand the impact of the programme on their personal development and how it affects

the way they feelabout working at RELX. The Board received comprehensive updates on
community engagement during the year, including key metrics, objectives and outcomes. Board
feedback and support for community engagement shapes the direction of the programmes and
future plans.

Relevant ESG considerations are incorporated into business review and strategy papers
reviewed by the Board.

Decisions and outcomes of engagement include:

The Board continues to endorse RELX's volunteering policy through which RELX employees
receive two days paid leave each year to undertake community volunteering work

The Board considered RELX’s environmental performance and supported new and ongoing
initiatives for minimising our environmental impact, including endorsing our commitment to
our reaching net zero by 2040. More informationisin our Corporate Responsibility Report on
pages63to 72

The Board supports the businesses utilising their unique product offerings to support
causes intheircommunities. For example, during the year, STM provided researchers,
healthcare professionals and students in Ukraine free access to ScienceDirect, ClinicalKey,
Complete Anatomy and Osmosis products to help them continue their vitalwork during this
challenging time. More informationis in our Corporate Responsibility Report on pages 28
to 80
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Division of responsibilities

Chair and Chief Executive Officer
Thereisaclear separation of the roles of the Chair, who leads the Board, and the Chief Executive Officer, who is responsible for

the day-to-day management of the Group. The table below summarises the key responsibilities of each of the director roles on the Board.

Key roles of the Directors

Chair Chief Financial Officer

Provides leadership of the Board, and is responsible
forits overall effectivenessin directing the Company

Ensuresthatall Directors are sufficiently apprised of
matters to make informed judgements, through the
provision of accurate, timely and clear information

Promotes high standards of corporate governance,
demonstrates objective judgementand promotes a
Board culture of openness and debate

Sets the agenda and chairs meetings of the Board

Chairsthe Nominations and Corporate Governance
Committees

Facilitates constructive Board relations and the
effective contribution of all of the Directors

Ensures effective dialogue with shareholders

Ensuresthe performance of the Board, its Committees
andindividual Directorsis assessed annually

Ensures effective induction and development of Directors

Chief Executive Officer
Day-to-day management of the Group, within the delegated
authority limits set by the Board

Develops the Group’s strategy for consideration and
approval by the Board

Ensuresthatthe decisions of the Board are implemented

Informs and advises the Chairand Nominations Committee
on executive succession planning

Leads communication with shareholders

Promotes and conducts the affairs of the Company
with the highest standards of integrity, probity and
corporate governance

Day-to-day management of the Group’s financial affairs

Responsible for the Group’s financial planning, reporting
and analysis

Ensuresthatarobust system of internal controland risk
managementisinplace

Maintains high-quality reporting of financialand
environmental performance internally and externally

Supports the Chief Executive Officerin developing
and implementing strategy

Senior Independent Director

Leads the Board'sannualassessment of the performance
of the Chair

Available to meet with shareholders on matterswhere
usualchannels are deemed inappropriate

Deputises for the Chair, as necessary

Servesasasounding board for the Chairandactsasan
intermediary between the other Directors, when necessary

Non-Executive Directors

Bring an external perspective, and constructively
challenge and provide advice to the Executive Directors

Effectively contribute to the development of strategy

Scrutinise the performance of managementin
meeting agreed goals and monitor the delivery of
the Group's strategy

Serve as members of Board Committees and chair
the Auditand Remuneration Committees
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Attendance at meetings of the Board and Board Committees

The following table shows the attendance by Directors at Board and Committee meetings during the year. Attendance is expressed as
the number of meetings each Director attended out of the number they were eligible to attend.

Committee Corporate
Director appointments Board" Audit Remuneration Nominations Governance
Paul Walker (Chair) 00 7/7 - 5/5 5/5 5/5
E”kEngstrom ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ i - e
L i . . S
W;,i,%g;rtHauser 44444444444444444444444444444444444 e . _5/55/55/5
Ma”kevan LierLel; 44444444444444444444444444444444444444 o’ __5/55/5
é;g;t‘MaCLeOd 444444444444444444444444444444444444444 . _5/55/55/5
.I:i;l'a;ganfordm 444444444444444444444444444444444444444 ) _1/2_1/1
Xr;é}é;vSukawaty 444444444444444444444444444444444444444 i 4/4__5/5
Suzannewow 444444444444444444444444444444444444444 o o, 4/4__5/5
Charmt . o, B 4/4 B 5/5
JuneFe“X” 444444444444444444444444444444444444444 i

Board Committee membership key
Audit
Remuneration
Nominations
Corporate Governance
. Committee Chair
(1) Inaddition to the seven scheduled meetings, serving Directors also attended two full-day strategy and business review meetings.
(2) LindaSandford retired from the Board and stepped down from the Remunerationand Corporate Governance Committees with effect from the conclusion of the Company’s

AGM 21 April 2022.
(3) June Felixjoined the Remuneration Committee with effect from 21 April 2022. Ms Felix was unable to attend the July Audit Committee meeting.

Directorindependence and conflict of interest

The Board hasin place formal procedures to evaluate and review the external commitments of each Director. Through the activities of
the Nominations Committee, the Board is satisfied that each Director has sufficient time to devote to their role at RELXin light of their
externalappointments. In makingits assessment, the Nominations Committee assessed both the number and nature of these external
commitments, and the positions that each Director holds onthe RELX Board Committees, their current familiarity and experience with
RELXand how it operates, and our wider culture of encouraging inclusivity and diversity both at RELX and across wider society. Our
Non-Executive Letter of Appointment sets out the time commitment required by the Company from its Non-Executive Directors. When
receiving recommendations from the Nominations Committee for the appointment of any new Non-Executive Director, the Board always
takesintoaccountthe other demands on a potential Director’s time.

The Board has formal procedures to appropriately manage any actual or potential conflict of interest identified and monitors each
Director’'sindependence to ensure thereis no third-party influence that could potentially compromise theirindependent judgement.
Inaccordance with the Company’s Articles of Association, the Board reviews, and authorises as appropriate, situations where a Director
has aninterest that conflicts, or may possibly conflict, with those of RELX, and may impose conditions on such authorisations.
Additionally, where there are new external appointments, any related commercial relationships with RELX are reviewed, and any
potential conflicts of interest are dealt with following formal procedures.
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Composition, succession and evaluation

Board composition

As at the date of this Annual Report, the Board comprised the
Chair, two Executive Directors and seven Non-Executive
Directors, who bring awide range of skills, experience, industry
expertise and professional knowledge to their roles. An overview
of the gender balance, length of tenure and nationalities on the
Board is provided below.

Board skills and expertise
The Board collectively has a diverse range of skills and business
experience, which includes the following:

Corporate strategy and governance
Expertiseinthe finance and technology sectors
Operational experience in RELX's product markets

Executive board and leadership experiencein large
international listed groups

Audit, risk and regulatory expertise
Workforce relations managementand engagement
Executive remuneration

For furtherinformation on the skills of each individual Director,
please see pages 9to 11 of the Notice of Meeting for our 2023 AGM.

Board composition asat 31 December 2022

Balance of Executive/Non-Executive Directors

Executive: 2

Chair: 1

Non-Executive: 7

Length of tenure of Non-Executive Directors and Chair

Over 9 years: 1

0-3years: 2
6-9 years: 2

3-6years: 3

Board changes during 2022

Linda Sandford stepped down from the Board from the conclusion
ofthe Company’'s AGM on 21 April 2022, having served as a
Director since 2012. Board composition throughout 2022 is set out
inthe table on page 114.

Board appointment procedure

The Company hasin place arigorous procedure for the
appointment of new Directors to the Board. This involves the
preparation of a search specification by the Nominations
Committee and the engagement of an external search firmto
identify and propose candidates based on that specification.
Potential candidates are interviewed by a number of Board
members, including the Chair and the Chief Executive Officer,
together with the Chief Legal Officerand Company Secretary.
The candidates are considered in detail by the Nominations
Committee, and arecommendation is made to the Board
regarding any Director appointment. The Board then has a further
opportunity to discuss, and if deemed fit, approve the appointment.

The Board acknowledges the benefits of diversity on the
effectiveness of Board discussions and quality of Board
decision-making, through the incorporation of different
perspectives andideas. In line with our Board Inclusion and
Diversity Policy, diversity is taken into consideration when
evaluating the skills, knowledge and experience desirable to fill
each Boardvacancy.

Gender diversity

Female: 4

Male: 6

Nationality of Directors

Dutch: 1

Swedish: 1

British: 3
German: 1

British, American, Irish: 1

American: 3
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The Board may appoint Directors (subject to a maximum upper
limit) to filla vacancy atany time, although any Director so
appointed shall only hold office until the following AGM of the
Company, atwhich his or her election shall be voted upon by
shareholders. Directors are then required to seek re-election by
shareholders at each subsequent AGM of the Company. The
Notice of Meeting for the 2023 AGM provides information about the
Directors standing for election or re-election, including their
skills and contributions to the Company’s long-term success, as
required by the Code.

Asageneralrule, letters of appointment for Non-Executive
Directors provide that, subject toannual re-election by
shareholders, individuals will serve for aninitial period of three
years, and are typically expected to be available to serve fora
second three-year period. Ifinvited to do so, they may also serve
forathird three-year period. The notice period applicable to the
Non-Executive Directors is one month.

Boardinduction and development

Following appointment, and as required, all Directorsreceive a
full, formalinduction tailored to individual requirements based on
existing knowledge and experience. The Chairand Company
Secretaryare responsible for ensuring an effective induction
programme for all new Directors.

For Directors to effectively discharge their responsibilities, it is
important that they regularly refresh and update their skills and
knowledge. The Board's annual programme is designed with this
inmind, and includes deep dive reviews into different business
areas eachyear. During 2022, the Directors took partinadeep
dive into the Riskand STM business areas, covering financial and
operational performance by segment, product development and
strategic plans. During the year, the Board also reviewed legal
matters, HR strategy and cybersecurity risks and mitigation,
amongothers.

During theyear, the Audit Committee undertook a deep dive into
capitalinvestmentin Legal. The session was led by the Chief
Financial Officer of Legal and covered infrastructure/cloud
migration and product development.

Boardinformationand support

Each of the Directors has accessto the services of the Company
Secretary, whoisresponsible for the accurate and timely flow of
information to the Board. The Company Secretary advises the
Board onall corporate governance matters, and ensures thatall
Board procedures are followed correctly. The Directors also have
accesstoother members of RELX's management, staff and
externaladvisers. They may take independent professional advice
inthe furtherance of their duties to the Company, at the
Company’s expense.

Each of the Directorsis expected to attend all meetings of the
Board and Committees of which they are a member. However,
where a Directorisunable toattend a Board or Committee
meeting, they are provided with the papers relating to that
meeting and are able to discuss matters arising with the
respective Chairand with other Board and Committee members.
Theyare also provided with a copy of the minutes after each
meeting.

The Directors are provided with papers ahead of all scheduled
Board and Committee meetings, containing relevantinformation
from management, and supporting information from external
agenciesand experts, asappropriate.

Board evaluation

The Directors consider the evaluation of the Board, its
Committeesand membersto be animportantaspect of corporate
governance. The Board undertakes anannual evaluation of its
own effectiveness and performance, and that of its Committees
and individual Directors.

Actions from the 2021 Board evaluation

The 2021 Board evaluation process concluded that the Board and
its Committees were operating effectively and did not highlight
anysignificantareas forimprovement. The Board agreed that they
would continue to focus on succession planning at senior
management level, and that material cybersecurity risks faced by
the Group would continue to form part of the Board’s annual
agenda. The Board confirms that these actions have been
appropriately addressed through the Board's annual programme,
with presentations and deep dives provided from senior
leadership throughout the year.

Furtherinformation about Board activities is on pages 107 and
108.

2022 Board evaluation

In 2022, the Board evaluation process was conducted internally,
supported by the Company Secretary. Questionnaires were
completed by all Directors to provide feedback and commentary
onthe following areas:

Board composition and effectiveness
Quality ofinformation provided by management
Boardroom culture and dynamics

Effectiveness of the Board's oversight of strategy
development, setting and monitoring the RELX's culture and
values, financial performance, market developments,
stakeholder relations (including the Board’s understanding
and visibility of the views of RELX's stakeholders and how
these informits decision-making process), talentand
succession, inclusion and diversity, risk and governance

The structure, leadership and overall effectiveness of each of
the Board’s Committees

The Chair conducted individual performance reviews with each
Non-Executive Director and the Senior Independent Director led
the appraisal of the Chair’s performance by the other Directors.

Individual Director performance

Individual Director performance and contributions were assessed
through one-to-one meetings with the Chair. The evaluation
facilitated reflection on personal developmentand discussion and
feedback on Board matters. The evaluation found thateach
Director continues to contribute positively and effectively to Board
and Committee discussions, providing externalinsights and
constructive challenge to management on matters of strategy and
governance.
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Through the evaluation processitwas also confirmed thateach
Non-Executive Director (with the exception of the Chair) remains
independent. Each Director was also found to continue to have
sufficienttime to devote to theirrole.

Chair’'sassessment

The performance of the Chair was evaluated by the Senior
Independent Director, with feedback provided by each of the
Directors. Directors felt the transition to a new Chair had been
wellhandled. They reported that he provided strong leadership to
the Board during the course of the year, facilitates effective
contributions from Non-Executive Directors and open and
constructive communication between Board members. He had
also established constructive relationships with members of
senior management. He further promoted constructive
relationships between Board members and senior leadership.

Conclusions of the 2022 Board evaluation

Overallthe evaluation found a high level of satisfaction collectively
among the Directors with the way in which the Board and its
Committees operate. Strategy discussions were found to be
effective in developing a deeper understanding of the Group’s
strategic, financialand business objectives among Board
members. The Directors thought that the Board’s composition,
including its diversity and collective skills, and the group’s
dynamics and culture of openness and debate, all contributed to
highly effective meetings, whichwere found to be well governed.
Board paperswere thought to be appropriate and timely, and
Board agendas effectively covered critical issues.

The outcome of the Board assessment exercise confirmed that the
Board andits Committees continue to function effectively and
collaboratively with an appropriate level of engagement with
management. The importance of a continued focus on the
competitor landscape and on the key risks facing the Group,
including cyber and data security, was recognised. Maintaining
effective levels of engagement with RELX's key stakeholders and
continuing to promote constructive relationships between the
Non-Executive Directors and management should remain
priorities for the Board. While there were no specificareas
identified where significantimprovementis required, continued
focus on keyissueswith openandtransparent dialogue are
recognised as key drivers of the Board's effectiveness.

Audit, risk and internal control

Internal control and risk management

The Board has overall responsibility for overseeing RELX’s
systems of risk management and internal controland monitoring
the processes foridentifying, assessingand managing the
principaland emerging risks faced by the Company. These
systems are designed to manage and mitigate, rather than totally
eliminate, risks to the business. Accordingly, they can provide
reasonable, but notabsolute, assurance against material
misstatementor loss. These processes were in place throughout
theyearended 31 December 2022, and up to the date of approval of
the 2022 Annual Report. Further details of RELXs risk
management systems and the principaland emerging risks facing
the Company, together with our mitigation strategies are set out
on pages 88to 93 of this Report.

Risk managementand control procedures are embedded into the
operations of the business and include the monitoring of progress
inareas forimprovement that come to managementand Board
attention.

To provide reasonable assurance against material inaccuracies or
loss, and of the effectiveness of the systems of internal controland
risk management, RELX has adopted the three lines of defence
assurance modelas set out below.

1st line of defence

RELXbusinesses maintain systems of internal
controlwhich are appropriate to the nature and
scale of theiractivitiesand address all significant
strategic, operational, financial, legaland
compliancerisks that they face

2nd line of defence

Centralfunctionsthatare responsible for

1) designing policies, 2)introducing and sharing best
practice, 3) monitoring and evaluating compliance
with RELX policies and relevant legislationand
regulationand appropriate remediation

System of Internal Control

3rd line of defence
Internalaudit providesindependentassurance on
the effectiveness of the 1stand 2nd lines of defence

RELX Operating and Governance Principles

The Board and Audit Committee

Note: Inadditionto RELX'sinternal controls, RELXis also audited externally.
Thereportofthe externalauditor has beenincluded from pages 154 to 161.

Therisks facing RELXare regularly reported toand assessed by
the Audit Committee and the Board, as appropriate. RELX
operates authorisationand approval processes throughout its
operations. Access controls exist where processes have been
automated to ensure the security of data. Management
information systems have been developed to identify risks and to
enable assessment of the effectiveness of the systems of internal
control. With the close involvement of operating management and
central functions, the risk managementand control procedures
aimto ensure that RELXis managingits business risks effectively
andinacoordinated manner across the business areas with
clarityonthe respective responsibilities and interdependencies.
Litigation, and other legal and regulatory matters, are managed by
legaldirectorsinthe business areas.

The Audit Committee has responsibility for monitoring the Group’s
risk managementand internal control procedures and reports to
the Board as appropriate. The Audit Committee received periodic
updates from RELX’s Chief Compliance Officer on alleged and
substantiated violations of the Ethics Code, and related training,
monitoring and communications programmes. Such updates
covered the volume, type and circumstances surrounding
substantiated violations, subsequent actions and lessons learnt.
Furtherinformation about the work of the Audit Committee is set
outinthe Audit Committee report on pages 143 to 146.
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US certificates

Asrequired by Section 302 of the US Sarbanes-0Oxley Act 2002
and by related rules issued by the US Securities and Exchange
Commission (the Commission), the Chief Executive Officerand
Chief Financial Officer of the Company certify in the 2022 Annual
Reporton Form 20-F to be filed with the Commission that they are
responsible for establishing and maintaining disclosure controls
and procedures and that they have:

designed such disclosure controls and procedures to ensure
that materialinformation relating to RELXis made known to
them

evaluated the effectiveness of RELX's disclosure controls and
procedures

based on their evaluation, disclosed to the Audit Committee
and the externalauditors, all significant deficiencies in the
design or operation of disclosure controls and procedures and
any frauds, whether or not material, that involve management
orother employeeswho have a significant rolein RELX’s
internal controls

presentedinthe 2022 Annual Report on Form 20-F their
conclusions about the effectiveness of the disclosure controls
and procedures

designed internal controls over financial reporting, or caused
such internal controlover financial reporting to be designed
under their supervision, to provide reasonable assurance
regarding the reliability of financial reporting

ADisclosure Committee, comprising the Company Secretaryand
other senior managers, provides assurance to the Chief Executive
Officerand Chief Financial Officer regarding their Section 302
certifications.

Section 404 of the US Sarbanes-Oxley Act 2002 requires the

Chief Executive Officer and Chief Financial Officer of the Company
to certifyinthe 2022 Annual Report on Form 20-F that they are
responsible for maintaining adequate internal control structures
and procedures for financial reporting and to conductan
assessment of their effectiveness. The conclusions of the
assessment of internal control structures and financial reporting
procedures, which are unqualified, are presented in the 2022
Annual Reporton Form 20-F.
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Report of the Nominations Committee

Thisreport has been prepared by the Nominations Committee
and has been approved by the Board.

Membership

The Nominations Committee comprises only Non-Executive
Directors, the majority of whom are deemed to be
independent, inaccordance with the requirements of the UK
Corporate Governance Code (the exception being the Chair,
who was independent upon his appointment to the Board).

The Directors who served on the Committee during the
yearwere:

Paul Walker (Chair of the Committee)
Wolfhart Hauser
Robert MaclLeod

Marikevan Lier Lels

Role of the Nominations Committee

The role and responsibilities of the Nominations Committee
are setoutinwritten Terms of Reference which are available
onthe Company’s website at (1) www.relx.com.

The principal role of the Committee is to provide assistance
tothe Board by identifying individuals qualified to become
Directorsand recommending to the Board the appointment
of suchindividuals. Its key responsibilities include:

Reviewing the size and composition of the Board ensuring
thatit maintains an appropriate balance of skills,
experience, knowledge and diversity

Reviewing the external commitments of each Director to
ensure that he/she has sufficient time to devote to their
role at RELX

Ensuring plansarein place for orderly Board and senior
management succession and to oversee adiverse pipeline
for such succession

Overseeing recruitment of new Directors and
recommending candidates to the Board

Reviewing Committee membership and succession
planning

To make recommendations to the Board in relation to
the re-appointment of any Non-Executive Director at
the conclusion of his/her specified term of office and
the election orre-election of Directors following a
review of the performance of individual Directors from
the Board evaluation process

Reviewing the Board and Group Inclusion and Diversity
policies, to ensure they continue to be effective and fit
for purpose

Making recommendations to the Board about the
authorisation of Directors’ conflicts of interest, including
anytermsto beimposedin relation toa Director’s conflict
of interest

Activities of the Committee during the year
The Committee met five timesin 2022.

The activities of the Committee during the yearincluded:

Consideringand recommending the re-appointment of
Charlotte Hogg, Robert MacLeod and Andrew Sukawaty at
the conclusion of their respective specified terms of office

Reviewing Board and Committee size, compositionand balance
following the retirement of Linda Sanford as a Non-Executive
Director atthe conclusion of the Company’s 2022 AGM, and
recommending a successor for Linda Sandford’s role on the
Remuneration Committee

Succession planning for the roles of Senior Independent
Directorand Remuneration Committee Chairin anticipation
of Dr Wolfhart Hauser’s retirement from the Board at the
conclusion of the Company’s AGM in 2023

Ongoing succession planning for Board and senior
managementroles

Monitoring Directors”actual and potential conflicts of interest

Recommending to the Board the suitability of Directors’
externaldirectorappointments

Reviewing the Committee’s Terms of Reference and
determined that these continue to be fit for purpose and
effective

Recommending to the Board the inclusion of this Committee
Reportinthe 2022 Annual Reportand Financial Statements

Board and Committee composition

The Nominations Committee is responsible for keeping under
review the structure, size and composition of the Board and its
Committees and making recommendations to the Board for
any changes that may be deemed necessary or beneficial. The
Committee aimsto ensure that the Board and its Committees
have anappropriate balance of skills, knowledge and experience
to effectively lead the Group both now, and in the future,

with due regard to the Board’s Inclusion and Diversity Policy.
Thisis achieved through effective succession planning and
talent development, and an understanding of the changing
competencies required to supportthe Company’s strategy,
purpose, culture andvalues.

Linda Sandford retired from the Board with effect from the
conclusion of the Company’s 2022 AGM, at which time she also
stepped down from herrole on the Remuneration Committee. The
Nominations Committee reviewed the size and composition of the
Remuneration Committeein light of Linda Sandford’s departure
and considered which of the Non-Executive Directors was best
placedto join the Remuneration Committee. It determined that
June Felix hasabroad range of appropriate skills and experience
to enhance Remuneration Committee discussions and would
have sufficient capacity to undertake an additional Committee
membership. The Committee recommended to the Board that
June Felix be appointed to replace Linda Sandford.

As at31 December 2022, the Board comprised 40% women and,
in line with the recommendations of the Parker Review, has at
least one Board member from a minority ethnic background.
Further details about Board composition are set outon page 115.
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Independence of the Non-Executive Directors

Eachyear, the Committee reviews the independence of the
Company’s Non-Executive Directors, including whethera
Director’s length of service has or may impact his or her ability
toremainindependentin characterand judgementwhile
performing his or her duties.

Arobustassessmentwas undertakenin February 2022,

with regard to Dr Wolfhart Hauser remaining on the Board for
longerthan nineyears, whichisacircumstance the Code deems
could impair the independence of a Non-Executive Director.

The assessment concluded that Dr Wolfhart Hauser continues

to make valuable contributions to the Board, continues to
constructively challenge managementand members of the
Board as appropriate, and that there was noimpairment to his
independence resulting from his tenure. It was further considered
tobeinthe bestinterests of the Company that Dr Wolfhart Hauser
continuein hisrole as Senior Independent Director to support the
recent transition of Board Chair. The Committee recommended to
the Board that Dr Wolfhart Hauser remain on the Board until the
conclusion of the Company’s AGM in 2023, to which he agreed.
Thiswillenable an orderly succession for the roles of Senior
Independent Director and Remuneration Committee Chair.

The Board considers that each of the Non-Executive Directors,
with the exception of the Chair whose independence was not
assessed, butwhowas deemed to be independent upon on his
appointmentto the Board, to be independent of management
and free fromany business or other relationship which could
materially interfere with their ability to exercise independent
judgement.

Inline with the requirements of the Code, each of the Directors
willretire atthe AGM in 2023 and, with the exception of Dr Wolfhart
Hauserwho will be retiring from the Board, be recommended

by the Board for re-election by shareholders.

Board and Committee succession planning

When reviewing Board composition, the Nominations Committee
considers, amongst other things, length of tenure and the need
for and benefits of membership being regularly refreshed.
Inaddition, itis cognisant of the skills and experience required for
an effective Board, RELX's Board Inclusion and Diversity (1&D)
Policyand recentamendments to the UK Listing Rules designed
to promote greater female and ethnic minority representation.
Allappointments tothe RELXBoard, and each of its Committees,
are based primarily on meritand the suitability of anindividual for
anygivenrole. The Committee continues to keep under review, on
anongoing basis, the structure, size and composition of the Board
and its Committees, making recommendations to the Board as
appropriate. Effective succession planning contributes to the
delivery of the Group’s strategy by ensuring the desired mix of
skills and experience of Board members now and in the future.

Board succession planning and refreshmentwas aregular
agenda item at the Committee’s meetings during 2022, and
Russell Reynolds Associates has been engaged to supportthe
Boardinthe search foran additional Non-Executive Director.

The Board confirms that none of the Directors have any connection
with executive search firms utilised by the Company. Following
the retirement of Dr Wolfhart Hauser, Suzanne Wood will take
ontherole of Senior Independent Director, and Robert MacLeod
will take onthe role of Chair of the Remuneration Committee,

with effect from the conclusion of the Company’'s AGM in 2023.

Executive and management succession planning

The Board is committed to recognising and nurturing talent
across the Group and overseeing the development of a strong
talent pipeline to senior leadership and executive roles.

The Committee received detailed updates during the year
from the Chief Executive Officer on succession plans for senior
managementroles. Thisincluded broad views on potential
timings and implications for diversity in those positions.

The Committee is satisfied that appropriate succession planning
arrangements werein place during the year to facilitate
appropriate and effective succession across senior management
roles, supported by a strong pipeline of candidates.

Board Inclusion and Diversity Policy

The Committeeis responsible for monitoring progress towards
the Board's diversity objectives, as set outin the Board Inclusion
and Diversity Policy. The Policy states that the Board should

be structured with an effective balance of skills, experience

and knowledge to advance the Group’s strategy for all of its
stakeholders. The benefits of allaspects of diversity should be
considered, including, but not limited to, gender and ethnicity,
and with due regard to merit measured against objective criteria.

The Policy requires that, when searches foran appointment to the
Board are conducted by the Company or by external search firms,
theywillidentify and presenta gender-balanced list of diverse
and qualified potential candidates.

Group Inclusion and Diversity Policy

The Group I&D Policy fosters a positive environment where
employees feelvalued regardless of their gender, national origin,
ethnicity, religion, sexual orientation and/or identity, age or
disability status. Itadvances the Company’s strategy by ensuring
the engagement of allemployees; fosters innovation by
harnessing the collective strength of their diverse backgrounds
and experiences to generate innovative products and solutions
that drive value for our customers; and helps us attractand
retain employees who areimportant to our future.

Duringtheyear, RELX has continued toimplementits inclusion
strategy toadvance progress towards its 2020-2025 inclusion
goals. This coversall aspects of diversity and aims to translate
the Group I&D Policyinto tangible and measurable actions.
Full details of the strategy and progress towards fulfilling our
[&D initiativesis setoutin our Corporate Responsibility Report
onpages 44 to49.

Abreakdown of gender diversity across RELX's management
and senior leadershipis set outon page 47.

Committee evaluation

The evaluation of the Committee determined that it was well
governed and effective in carrying outitsrole inaccordance with
its Terms of Reference.

Details of the full Board evaluation process are on pages 115to 117.
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Directors’ Remuneration Report

The Directors’ Remuneration Report has been prepared by the Remuneration Committee (the Committee) in accordance with the
UK Corporate Governance Code, the UK Listing Rules and Schedule 8 of the Large and Medium-sized Companies and Groups
(Accounts and Reports) Regulations 2008, as amended (the UK Regulations). The Report was approved by the Board.

The current remuneration policy was approved by shareholders at the 2020 Annual General Meeting (AGM] for three years and can be
found on pages 90 to 96 of the 2019 Annual Reportand Financial Statements available on relx.com. An updated remuneration policy is
therefore being proposed to shareholders for approval by way of a binding vote) at the 2023 AGM, with the first awards under the new
policy to be grantedin the first quarter of 2024. The updated remuneration policy, whichwould apply for three years, is set out on
pages 136 to 142.

The implementation of the current policy during 2022 is detailed in the Annual Remuneration Report on pages 122 to 135. Shareholders
will be invited to vote (by way of an advisory vote] on the 2022 Annual Remuneration Report at the 2023 AGM.

Proposed Remuneration Policy

The Committee reviewed the current remuneration policy during 2022. In doing so, it sought to ensure that executive remunerationis
alignedtothe Company’s purpose and values and is clearly linked to the successful delivery of its long-term strategy. The Committee
also considered the feedback received from investors and proxy agencies since the adoption of the current policy and market practice
trendsin FTSE 30 and considered the fact that, as a global data analytics and technology-driven business with over half of its revenue

derived from the US market, the Group primarily competes for talent with globalinformation and technology companies.

The current Policy was approved by shareholders with 93.42% voting in favour and remuneration reports over the past three years have
received over 90% support.

In 2017, the Company simplified the incentive structure by reducing the number of plans to one Annual Incentive Plan (AIP) (with a share
deferralelementadded) and one Long Term Incentive Plan (LTIP).

Further significant changes were made in 2020, where we:

aligned the value of pension benefits for newly appointed Executive Directors with the value of those benefits provided to the broader
workforce and committed to a pathway for achieving the same alignment for current Executive Directors by 31 December 2022;

reduced the AIP payout at target performance to 135% of base salary;

increased the proportion of the AIP payment deferred into shares to 50% of the AIP earned;

increased the minimum weighting of financial measures in the AIP to 85% with any non-financial measures focused on sustainability;
increased the CEQ’s shareholding requirement to 450% of base salary; and

amended the shareholding requirements to make executive directors subject to their full shareholding requirement for two years
after leaving the Company.

In 2022, the Committee undertook a review of workforce remuneration and related policies and the alignment of incentives and rewards
with culture. Further detailis set out on page 122. The Committee took this into account when considering the proposed new
remuneration policy for Executive Directors.

The Committee was also mindfulto ensure that the remuneration policyis transparent, easy to understand, and provides an appropriate
link to long-term performance.

Our long-term strategic priority is unchanged: the organic development of increasingly sophisticated information-based analytics

and decision tools that deliver enhanced value to our customers, supplemented by targeted acquisitions. The Committee believes that
the currentremuneration structure effectively supports the strategy. Performance measures in the incentive plans align with the
strategy andthe financial key performance indicators on page 6 of the Annual Report, by focusing on sustained earnings growth, return
oninvested capitaland shareholder returnsinthe LTIP. The AIP is based on revenue, profit, cash flow and sustainability metrics and
focuses onannual objectives and milestones and creates a platform for sustainable future performance.

The Committee considers that the current remuneration structure provides clear line of sight and understandable outcomes. Itis
designed to promote long-term success and the pay mix is therefore focused on long-term variable pay. AIP deferral, LTIP holding
period post vesting, shareholding requirement (including post leaving) and malus and clawback provisions all provide further alignment
with long-term sustainable performance.

The Committee therefore determined to propose only minor changes to the current policy:

reduce the level of vesting for threshold performance in the LTIP from 25% of the maximum opportunity to 20%;

expand the list of malus and clawback triggers, which will apply for three years following the AIP cash payment and five years from
the start of each LTIP performance period, and enable the Committee to delay vesting and the application of malus and clawback in
case aparticipantis subjecttoaninternalinvestigation regarding a serious breach of any of the triggers.

Earlierthisyear, we engaged with shareholders representing c60% of our issued capital and shareholder representative bodies on the
proposed Policy. The feedback received to date was positive.
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Annual Remuneration Report

Asyou have seen from the financial results presented earlierin the annual report, the Company achieved a very strong performance
in2022. Underlying revenue growth accelerated to 9%. Underlying adjusted operating profit grew by 15% and at constant currencies,
adjusted EPS grew by 10%. We are proposing anincrease in the full-year dividend of 10%. Our Total Shareholder Return outperformed
the FTSE 100 over the last three, five and ten year periods as shown on page 132.

The purpose of RELXis to benefit society by developing products that help researchers advance scientific knowledge; doctors and
nursesimprove the lives of patients; lawyers promote the rule of law and achieve justice and fair results for their clients; businesses and
governments prevent fraud; consumers access financial services and get fair prices oninsurance; and customers learn about markets
and complete transactions. Our purpose guides our actions beyond the products that we develop. It defines us as a company. Every day
across RELX our employees are inspired to undertake initiatives that make unique contributions to society and the communities in which
we operate. We see what we do as a company as being an integral part of our commitment to environmental, social and governance (ESG)
performance. We have set corporate responsibility objectives which reflect our focus on our unique contributions to society and

align to the United Nations Sustainable Development Goals (SDGs) to do our part to advance this ambitious global agenda by 2030.

We are continuing to reduce our environmentalimpact to meet our 2025 environmental targets. Our performance continues to be
recognised by externalratingagencies. RELX maintains its AAAESG rating with MSCI for the seventh consecutive yearand is fourth
inthe Responsibility 100 Index of FTSE 100 companies measured against the United Nations SDGs. Sustainalytics ranked us first
globallyin our sector for our ESG performance. More information can be found on pages 28to 72.

2022 outcomes

Consistent with the approach taken last year and disclosed in last year's report, the targets of RELX excluding Exhibitions [RX) were
separated from those of RX for purposes of the 2022 AIP and the 2020-2022 LTIP cycle, assigning a weight of 0% in the AIP for RELX
excluding RXand 10% for RX. The Committee also set a cap on the payout of the AIP of 0% of maximum if RX's adjusted operating profit
in 2022 did not exceed 2021, and seta cap on overall 2020-2022 LTIP payout at 90% of the maximum. The targets remain unchanged from
when these were set at the beginning of the cycle.

Allbusiness areas have delivered strong organic revenue and adjusted operating profit growth rates. These results drove an AIP payout
of 76% of the maximum. Details of our targets and achievements for the year are shown on pages 125and 126.

Thethree largest business areas performed strongly during the entire performance period and TSR outperformed our UK and
European peer groups. Whilst RX continued its strong recoveryin 2022, it was impacted by government-imposed restrictions affecting
its ability to run events during the performance period. As a result, the LTIP payout is 70% of the maximum. Details of our targets and
achievements are shown on page 127.

In determining the level of payout under the annual and the multi-yearincentives, the Committee took into account RELX's overall
business performance and value created for shareholders and other relevant factors and determined that the outcomes were fair
and appropriate and applied nodiscretion to the payouts.

Broader employee considerations
In 2022, the Committee reviewed information on workforce remuneration and related policies, including:
key statistics on the composition of the RELX workforce such as location, gender, ethnicity, age and length of service;
pay philosophy and the evolution of our pay practices, including pay equity processes;
annualsalaryincrease guidelines globally;
details of the pension planarrangementsin our top five countries by number of employees;
participation data on annualincentives (sales and non-sales) and share plans;

employee surveys conducted during the year. In addition, our designated Non-Executive Director responsible for workforce
engagement, Marike van Lier Lels, continued to meet with employee representatives from Europe, US and Asia Pacific during 2022
andreported back to the Board. Furtherinformation on the workforce engagement processis provided in the Governance section
on page 110.

When determining the remuneration for Executive Directors and Senior Executives, the Committee considers business and individual
performance aswellas other factorsincluding broader employee reward.

The Committee is satisfied that the overall remuneration for Executive Directorsis appropriate and fair having considered external
and internalrelativities.

The Committee is satisfied that the incentive schemes drive the desired behaviours to support the Company’s purpose, values
and strategy.

The Committee also considers broader performance factors when determining payouts.
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Implementation of the Remuneration Policy in 2023

The Committee has approved 2023 salaryincreases for the Executive Directors of 2.5%.

Asoutlined in previous reports, from 1 January 2023, the CEO and CFQO receive cashin lieu of pension of 11% of their salary, in line with

the regular defined contribution plans (currently capped at 11% in the UK).

Targets for the 2023 AIP and the 2021-2023 LTIP are no longer split between RELX excluding RXand RX. e
<

Further details regarding the implementation of the policy in 2023 can be found on page 134. 3
o

This willbe my last Directors’ Remuneration Reportas | will be stepping down from the Board after the AGM. Robert MacLeod will take b

over the role of Remuneration Committee Chair, having served on the Committee for six years. It has been a pleasure to work with my §

fellow Committee members, both pastand present, over the past 10years. |would also like to thank shareholders for their feedback and 2

engagementon remuneration whilst | have been Chair.

Wolfhart Hauser

Chair, Remuneration Committee
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Single Total Figure of Remuneration - Executive Directors (audited)

(a) (b) (c) (d) le) (f)
Annualincentive
Deferred | Sharebased Total fixed Totalvariable
£000 Salary Benefits!! Cash Shares? awards® Pension' Total remuneration®®: remuneration®
Erik Engstrom 2022 1,345 82 1,023 1,023 4,600 141 8,214 1,568 6,646
2021 1,312 82 1134 1134 5,262 635 9,560 2,030 7,531
Nick Luff 2022 792 15 602 602 2,257 127 4,395 933 3,462
2021 773 15 668 668 2,582 139 4,844 926 3,918

(1)
(2)
(3)

(4)

(5)

Benefits are typically comprised of a car allowance, private medical/dentalinsurance and the cost of tax return preparation.
50% of the AIP is paid in shares deferred for three years. Dividend equivalents accrue on these shares.

The 2022 figures reflect the vesting of the 2020-2022 cycle of the LTIP. As the LTIP vests after the approval date of this Report, the
average share price for the last quarter of 2022 has been used to arrive at an estimated figure in respect of these awards, in line with
the methodology prescribed by the UK Regulations.

The estimated figures for 2021 disclosed in last year’s Report have been restated to reflect the actualamount of the 2019-2021 cycle
ofthe LTIP vested and the actual share price, which decreased the 2021 disclosed figure by £ 73k for the CEO and by £36k for the
CFO. Thevesting percentage was determined on 11 February 2022 and was in line with the one disclosed on page 105 of the 2021
Remuneration Report.

For Erik Engstrom, the amount that directly reflects share price appreciationis £1.1m for 2021 and £0.4m for 2022. For Nick Luff,
these numbersare £0.5m for 2021 and £0.2m for 2022.

The awards are due tovestin February 2023 and the 2022 figures will be restated in nextyear’s report to reflect actual values
atvesting.

Erik Engstromwas a member of the legacy UK defined benefit pension plan until 31 March 2022, at which time he opted out of the
plan. Forthe remainderof 2022, he received cashin lieu of pension of 14% of his base salary, in line with the policy for all participants
opting out of the plan, and thisamountis reflected in the table. From 1 January 2023, his cashiin lieu of pension reduced to 11% of
base salary. Atthe time he opted out of the legacy defined benefit plan, hisaccrued annual pension was £618,770. During the first
quarter of 2022, the Company contributed £12,221 and Mr Engstrom paid £113,251 in total contributions and fees in respect of his
participationin the defined benefit plan for the quarter in which he was stilla member of that plan. Since Mr Engstrom’s total
contributions and fees that he paid to the plan were greater than the difference inaccrued pension as calculated according to the UK
Regulations, thereis novalue to be shown for the defined benefit element in the single figure, and it therefore solely reflects the
cashinlieureceived from 1 April 2022 to the end of the year.

Nick Luff received cashin lieu of pension of 16% of base salary in 2022, which reduced to 11% from 1 January 2023.

Total fixed remuneration includes base salary, benefits and pension. Total variable remuneration includes annualincentive
and share based awards.

Some figures and subtotals add up to differentamounts than the totals due to rounding.

The totalremuneration for Directorsis set outin note 25 to the consolidated financial statements.

The AIPand LTIP performance measures and targets are shown on the following pages.
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2022 AnnualIncentive
Asnotedin lastyear’s report, the Committee had determined to continue to separate the targets of RELX excluding RX from those of RX
inthe AIP, assigning a weight of 90% for RELX excluding RXand 10% for RX. Given RX's faster than anticipated recovery during 2022,
the splitof the AIP resulted in a lower AIP payout than would have been the case had the targets not been split.
The Committee had also determined to seta cap on the payout of 90% of maximum in case RX's adjusted operating profitin 2022 did
notexceed 2021. And as always, the Committee retained the right to consider if the resulting payouts are fairand appropriate in the qf
circumstances at thattime and, if not, potentially exercise its discretion to adjust the payouts. 3
Setout belowisasummary of performance against each financial and non-financial measure and the resulting payout for 2022: f-g
E]
Rel.ativfe Financialtargets" .
weighting Achievement Payout % Payout %
Performance measure % attarget Threshold Target  Maximum Achievement % vs target vstarget ofmax?
Revenue
RELXexcl RX 27.0% 70% 7547 7,925 7,600 100.7% 107.0% 71.3%
RX 3.0% 550 733 290 953 130.0% 142.9% 95.3%
Revenue - Total 30.0% 110.6% 73.7% <]
Adjusted net profit after tax g
RELXexcl RX 27.0% 1748 1,860 1,953 1,836 98.7% 80.5% 53.7% 5
RX 3.0% 44 23 143 125 134.6% 132.6% 88.4% g;;u
o
Adj net profit after tax - Total 30.0% 85.7% 57.1% §
Cashflow g
RELX excl RX 27.0% 2197 2337 2454 2517 107.7% 750.0% 700.0% =
RX 3.0% 146 178 217 192 107.7% 179.3% 79.5%
Cash flow - Total 30.0% 146.9% 98.0%
Financial measures 90.0% 114.4% 76.3% -
Adetailed description of the non-financial measures §
and achievementagainstthoseis setoutonthe g
Non-financial measures 10% next page. 97.5% 65.0% §
Total 100% 12.7% 76.1% &
(1) Targetsaresetonanunderlyingbasis for revenue and ona constant currency basis for adjusted net profit, and reflect targeted growth, with cash flow based on the targeted
cash conversion. Targetamounts presented in sterling reflectactual movementsin exchange rates relative to their equivalent constant currency amounts.
(2) The maximum for each measureis 150% of on target. The overall maximumis 200% of salary.
As highlighted earlier, underlying revenue growth was 9%. Underlying adjusted operating profit grew by 15% and at constant currencies, adjusted EPS grew by 10%.
Some figures add up to differentamounts than the totals due to rounding.
50% of the AIP will be paid in cashin Q12023 and the remainderis paid in Deferred Shares which will be released in Q1 2026. The release
of Deferred Shares is not subjectto any further performance conditions but is subject to malus and clawback.
21
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o @
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Non-financialmeasures

As mentioned earlier, we have set corporate responsibility objectives which reflect our focus on our unique contributions to society,
aswellas ESGissues more broadly. We align all our objectives to the United Nations Sustainable Development Goals (SDGs) to do our
parttoadvance this ambitious global agenda by 2030. Among the ways we have progressed our unique contributions is by increasing
theamount of content on the free RELXSDG Resource Centre with specialissues coinciding with the UN calendarincluding World
Environment Day, International Women's Day, and World Health Day. Ahead of COP27in November, we released a climate change
specialissue, whichincluded a curated list of 110 Elsevier journalarticles and book chapters to inspire positive environmental action
and further climate research. The number of SDG Resource Centre unique users has increased by 16% to over 155,000.

Ourenvironmentaltargets align with our 2025 targets. Whilst carbon reduction and paper usage and waste targets were significantly
exceeded, the Committee applied its judgment to limit the payout to 90% of target given that performance was partially supported by
office closures. More information can be found on pages 28to 72.

Non-financial measures represent 10% of the AIP. Of this component, achievements and payouts were as follows:

Relative Payout % Payout %

Non-financialmeasures weighting Target Achievement oftarget of max
Carbon reduction 25% Reduce Scope 1 (direct)and Scope 2 Carbon emissions reduced by 60%. 90% 60%

(location-based) carbon emissions Energyand fuel consumption

by 36% againsta 2015 baseline. reduced by 46%.

Reduce energyand fuel Purchased renewable electricity

consumption by 25% againsta equivalentto 100% of RELX's

2015baseline. global electricity consumption.

Purchase renewable electricity

equivalentto 100% of RELX's

globalelectricity consumption
Paperusage and 25% Decrease total waste sent to landfill Totalwaste sent to landfill reduced 90% 60%
waste from reporting locations by 34% by 94%.

againsta 2015 baseline. 99% of RELX production papers

98% of RELX production papers, gradedin PREPS, rated as 'known and

gradedin PREPS, to berated as responsible sources’ or certified FSC

‘known and responsible sources’ or PEFC.

or certified FSC or PEFC.
Sociallyresponsible  25% Increase the number of suppliers Suppliers Code signatoriesincreased 110% 73.3%
suppliers as Code signatories to 3,800. to4,467.

Increase number ofindependent 119 audits of suppliers completed.

externalaudits of suppliersto 115.
Universalaccessto  25% Increase contentonthe free RELXSDG = Contentonthe free RELXSDG 100% 66.7%
information Resource Centre by 500 new content Resource Centresincreased by 650.

items. Three new strategic partners: World

Add three strategic partnersto the Bank, UN University, World

RELXSDG Centre. Humanitarian Forum
Total 100% 97.5% 65%
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2020-2022LTIP

Setout belowisasummary of performance against each measure of the LTIP cycle 1 January 2020-31 December 2022.

As highlighted earlier, the targets remained unchanged from when these were set at the beginning of 2020. The Committee determined

tomeasure the performance with respect to EPS and ROIC separately for RELX excluding RXand RX, on a 90%/10% basis and to cap

the overall payout at 90% of the maximum. As noted in the Chair letter, the three main business areas continued to perform strongly and
RXcontinued its strong recovery. Significant value was generated for shareholders through share price appreciation and dividends over
the performance period. RELX outperformed the UKand European peer groups over the period. The payoutis 69.7% of maximum.

Performance range and Resulting vesting
Performance measure Weighting vesting levels setat grant Achievement against the performance range percentage
TSR overthe three-year 20% below median 0% UK group: upper quartile; 62.3%
performance period median 25%  Europeangroup:just below upper quartile;
upper quartile 100% US group: below median
Average growthinadjusted EPSover  40% below 5% p.a. 0% RELXexcl RX:7.2%; vesting:67% 60.3%
the three-year performance period? 5%p.a. 25% RX:below threshold; vesting 0%
6% p.a. 50%
7% p.a. 65%
8%p.a. 75%
9% p.a. 85%
10% p.a. 92.5%
11% p.a.and above 100%
ROICinthethirdyear of the 40% below 12.0% 0% RELX excl RX:13.6%; vesting:85% 82.6%
performance period® 12.0% 25% RX:12.7%; vesting 61.3%
12.4% 50%
12.8% 65%
13.2% 75%
13.6% 85%
14.0% 92.5%
14.4%and above  100%
Totalvesting percentage: 69.7%

(1) Calculated onastraight-line basis for performance between the points.

[2) EPSfor 'RELXexcludingRX’is calculated as netincome (after tax] excluding netincome attributable to 'RX’, divided by the weighted average number of shares outstanding
inthe applicableyear, with the share countadjusted to reflect the impact of maintaining consistent leverage before changesin the results of RX over the three-year
performance period.

ROIC for ‘RELX excluding RX' reflects the performance of the Group for 2022 with adjustments made to remove the effect on ROIC of changesin exchange rates, pension
deficits, accounting standards and the results and invested capital of RX over the three-year performance period.

3

The performance measures used inincentive plans are based on adjusted figures as they provide relevantinformationin assessing
the Company’s performance, position and cash flows and we believe they track the core operational performance of RELXand how it
contributes to shareholdervalue creation. The Annual Reportincludes a reconciliation of adjusted measures to IFRS measures.
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Single Total Figure of Remuneration - Non-Executive Directors (audited)

Totalfee Benefits!” Total

2021 2022 2021 2022 2021 2022
Paul Walker? £541,667 £650,000 £718 £862 £542,385 £650,862
June Felix £107,500 £123,667 £107,500 £123,667
Wolfhart Hauser £160,000 £164,500 £160,000 £164,500
Charlotte Hogg £97,494 £112,000 £97,494 £112,000
Marikevan Lier Lels £127,506 £122,000 £840 £840 £128,346 £122,840
Robert MacLeod £117,500 £122,000 £117,500 £122,000
Linda Sanford® £107,500 £33,077 £840 £840 £108,340 £33,917
Andrew Sukawaty £107,500 £112,000 £107,500 £112,000
Suzanne Wood £120,000 £124,500 £120,000 £124,500

(1

Benefits comprise the notional benefit of tax filing support provided to Non-Executive Directors for filings outside their home country resulting fromtheir directorships

with RELX. The incremental assessable benefit charge pertaxreturn for 2022 was £840 (unchanged from 2021) fora UK tax return. Paul Walker's benefits relate to private
medicalinsurance. Further, the Company meets allreasonable travel, subsistence, accommodation and other expenses, including any taxwhere such expensesare

deemedtaxable,incurred by the Non-Executive Directorsand the Chairin the course of performing their duties.
(2) Appointedon 1 March 2021. His 2021 fees therefore reflect partyear.

(3) Retired fromthe Board on 21 April 2022.

Thetotalremuneration for Directorsis set outin note 25 to the consolidated financial statements.

Non-Executive Directors’ fees

The feesinthe Single Total Figure table for Non-Executive Directors reflect the following feesin 2022:

Annualfee 2022 Annualfee 2023
Chair £650,000 £650,000
Non-Executive Directors £90,000 £90,000
Senior Independent Director £30,000 £30,000
Chair of:
- Audit Committee £30,000 £30,000
- Remuneration Committee £30,000 £30,000
Workforce engagement fee £17,500 £17,500
Committee membership fee:
- Audit Committee £17,500 £17,500
-Remuneration Committee £17,500 £17,500
- Nominations Committee £10,000 £10,000

In addition, an intercontinental travel fee of £4,500 was payable to any Non-Executive Director (excluding the Chair) in respect of each
transatlantic journey made in orderto attend a RELX Board or Committee meeting during 2022. In 2023, this fee will remain at £4,500.

Fees may be reviewed annually, although in practice they have changed on a less frequent basis. The last review took place in

December2021.
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Statement of Directors’ shareholdings and other share interests (audited)

Shareholding requirement

The Committee believes thata closeralignment of interests can be created between senior management and shareholders if executives
build and maintain a significant personal stake in RELX. The shareholding requirements applicable to the Executive Directors are set out
inthe table below. Shares that count for this purpose are (i) any type of RELX security of which the Director, their spouse, civil partner or
dependent child has beneficial ownership of and (i) AIP deferred shares which are within their three-year deferral period, on a notional
net (after tax) basis. There has been no change to the interests reported below between 31 December 2022 and 15 February 2023.

Meeting the shareholding requirementis both a vesting condition for LTIP awards granted and a requirement to maintain eligibility for
future LTIP awards. On termination of employment, Executive Directors are to maintain their full shareholding requirement (or, if lower,
their actual level of shareholding at the time of leaving) for two years after leaving employment.

On 31 December 2022, the Executive Directors’ shareholdings were as follows:

Shareholding as at

Shareholding requirement 31December 2022 (% of 31 December 2022

(% of 31 December 2022 annual base salary) annual base salary)"
Erik Engstrom 450% 2096%
Nick Luff 300% 906%

(1) Includes AIP deferred shares which are within their three-year deferral period, on a notional net (after tax) basis (58,399 for Erik Engstrom and 34,365 for Nick Luff).

Fordisclosure purposes,any PLCADRs held areincluded as ordinary shares.

Share interests ([number of RELX ordinary shares held]

1January 2022 31 December 2022
Erik Engstrom 1,029,503 1,172,929
Nick Luff 276,898 279,235
PaulWalker? 16,000 16,000
June Felix 4,100 6,100
Wolfhart Hauser 14,633 14,633
Charlotte Hogg 4,750 4,750
Marikevan Lier Lels 11,452 11,718
Robert MacLeod 6,950 6,950
Linda Sanford® 9,700 N/A
Andrew Sukawaty 30,000 30,000
Suzanne Wood 5,100 5,100

(1) Numberexcludes AIP deferred shares which are within their three-year deferral period. If these were included on a notional net (after tax) basis, the totals at 31 December
2022 would be 1,231,328 for Erik Engstromand 313,600 for Nick Luff.

(2) Appointed effective 1 March 2021.

(3) Retiredfromthe Board on21April 2022.

Schemeinterests awarded during the financial year (audited)

Value of awards Percentage of maximum that End of
Basis onwhich Face value of ifvestinlinewith ~ would be received if threshold performance
awardis made awardatgrant”  expectations? performance achieved period
Erik Engstrom  450% of salary £5,904,387 £2,952,193 If each measure pays out at 31 December
Nick Luff 375% of salary £2,897,415 £1,448,707 threshold, the overall payoutis 25% 2024
Erik Engstrom  1/20f 2021 AIP payout  £1,134,250 N/A.Therelease of AIP deferred sharesin Q12025 is not subject toany
Nick Luff 1/2 0f 2021 AIP payout £667,910 further performance conditions, butis subject to malus and clawback.

(1) Thefacevalue of the LTIPawardsand AIP deferred shares grantedin February 2022 was calculated using the middle market quotation of a PLC ordinary share (£22.725).
This share price was used to determine the number of awards granted.

[2) Vestinginline with expectations for LTIPis as per the performance scenario chartdisclosed on page 93 of the 2019 Remuneration Report, i.e. 50%.

The LTIP awards grantedin 2022 are based on ROIC, EPS and TSR weighted 40%:40%:20% respectively and assessed independently.

The targets and vesting scales applicable to these awards are set out on page 113 of the 2021 Remuneration Report.
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Multi-year incentive interests (audited)
The tables belowand on the next page set out vested but unexercised and unvested options, unvested share awards and AIP deferred
shares held by the Executive Directors including details of awards granted, options exercised and awards vested during the year

of reporting.

Alloutstanding unvested options and share awards are subject to performance conditions. For disclosure purposes, any PLC ADRs
awarded under the multi-yearincentive plans areincluded as ordinary shares. Between 31 December 2022 and the date of this Report,
there have been no changesinthe options or share awards held by the Executive Directors.

Erik Engstrom
SHARES @@ No. of No. of No. of No. of
unvested shares Market shares Market unvested
shares awarded price per vested price per shares End of
Year of heldon during shareat during shareat heldon  performance Date of
grant 1Jan2022 2022 award 2022 vesting 31Dec2022 period vesting
LTIP 2022 259,819 £22.725 259,819 Dec 2024 Feb 2025
2021 308,702 £18.660 308,702 Dec 2023 Feb 2024
2020 271,164 £20.725 271,164 Dec 2022 Feb 2023
2019 309,807 £17.698 218,413 £22.725
Total 889,673 259,819 218,413 839,685

(1) Inaddition, Mr Engstrom has 35,860 AIP deferred shares [pre-tax) awarded in 2019 with a market price ataward of £17.698. The release of these AIP deferred shares
in February 2022 was not subjecttoany further performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2019 to
345,667 and the number of unvested shares held on 31 December 2019 to 984,649.

(2) Inaddition, Mr Engstrom has 30,777 AIP deferred shares [pre-tax) awardedin 2020 with a market price ataward of £20.725. The release of these AIP deferred shares
in February 2023is not subjecttoany further performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2020 to
301,941 and the number of unvested shares held on 31 December2020to 1,005,408.

(3) Inaddition, Mr Engstrom has 29,498 AIP deferred shares [pre-tax) awarded in 2021 with a market price ataward of £18.66. The release of these AIP deferred shares
in February 2024 is not subjecttoany further performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2021 to
338,200 and the number of unvested shares held on 31 December 2021 to 985,808.

(4) Inaddition, Mr Engstrom has 49,912 AIP deferred shares (pre-tax) awarded in 2022 with a market price ataward of £22.725. The release of these AIP deferred shares
inFebruary2025is notsubjecttoany further performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2022 to 309,731
andthe numberof unvested sharesheld on 31 December 2022 to 949,872.

OPTIONS No. of No. of No. of No. of

options options Option options Market options
heldon granted priceon exercised price per heldon Unvested Options
Year of 1Jan during date of during shareat 31Dec options exercisable
grant 2022 2022 grant 2022 exercise 2022 vestingon until
2017 85,356 £14.945 85,356 27Feb27
90,116 €16.723 90,116 27Feb27
2016 101,421 £12.550 101,421 15Mar 26
107,380 €15.285 107,380 15Mar 26
2015 114,584 £11.520 114,584 02 Apr25
120,886 €15.003 120,886 02 Apr25
2014 145,604 £9.245 145,604 07 Apr 24
158,166 €10.286 158,166 07 Apr 24

Total 923,513 923,513
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Nick Luff

SHARES "2 No. of No. of No. of No. of
unvested shares Market shares Market unvested
shares awarded price per vested price per shares End of
Year of heldon during shareat during shareat heldon  performance Date of
grant 1Jan 2022 2022 award 2022 vesting 31Dec2022 period vesting
LTIP 2022 127,499 £22.725 127,499 Dec 2024 Feb 2025
2021 151,487 £18.660 151,487 Dec2023 Feb 2024
2020 133,066 £20.725 133,066  Dec2022 Feb 2023
2019 152,029 £17.698 107,180 £22.725
Total 436,582 127,499 107,180 412,052

(1) Inaddition, Mr Luff has 21,269 AIP deferred shares (pre-tax) awarded in 2019 with amarket price ataward of £17.698. The release of these AIP deferred shares in February
2022 was not subjecttoany further performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2019 to 173,298 and the
number of unvested shares held on 31 December 2019 to 489,783.

(2) Inaddition, Mr Luff has 18,079 AIP deferred shares (pre-tax) awarded in 2020 with a market price ataward of £20.725. The release of these AIP deferred shares in February
2023isnotsubjecttoanyfurther performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2020 to 151,145 and the
number of unvested shares held on 31 December 2020to 500,024.

(3) Inaddition, Mr Luff has 17,370 AIP deferred shares (pre-tax) awarded in 2021 with a market price ataward of £18.66. The release of these AIP deferred sharesin February
2024 isnotsubjecttoanyfurther performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2021to 168,857 and the
number of unvested shares held on 31 December 2021 to 493,300.

(4) Inaddition, Mr Luff has 29,391 AIP deferred shares (pre-tax) awarded in 2022 with a market price ataward of £22.725. The release of these AIP deferred sharesin February
2025is notsubjecttoanyfurther performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2022 to 156,890 and the
number of unvested shares held on 31 December 2022 to 476,892.

OPTIONS No. of No. of No. of No. of

options options Option options Market options
heldon granted priceon exercised price per heldon Unvested Options
Year of 1Jan during date of during shareat 31Dec options exercisable
grant 2022 2022 grant 2022 exercise 2022 vestingon until

ESOS 2017 40,210 £14.945 40,210 27Feb 27

42,452 €16.723 42,452 27 Feb 27
2016 47,778 £12.550 47,778 15Mar 26
50,586 €15.285 50,586 15Mar 26
2015 53,979 £11.520 53,979 02Apr25
56,948 €15.003 56,948 02 Apr25
2014 65,656 £9.900 65,656 02Sep 24
72,228 €11.378 72,228 02Sep 24
Total 429,837 429,837
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Performance graphs

The graphs below show total shareholder returns for RELX calculated on the basis of the average share price in the 30 trading days
before the respective year end and assuming dividends were reinvested. RELX's performance is compared with the FTSE 100.
The three-year chart covers the performance period of the 2020-2022 cycle of the LTIP.
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CEO historical pay table
The table below shows the historical CEO pay over aten-year period.
£000 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Annualised base salary 1,077 1,104 1,131 1,160 1,189 1,218 1,249 1,280 1,312 1,345
Annualincentive payout 70% 71% 70% 68% 69% 78% 77% 65% 86% 76%
asa % of maximum
Multi-yearincentive 96%!" 90%" 97%" 97%!" 92%" 81%!" 81%!" 6% 71% 70%
vesting as a % of maximum
CEO total 5,463 17,4477 11,416® 11,399 8,748 9,141 9346 3,980® 95607 8,214010

(1

BIPand ESOS. The 2013 percentage reflects BIPand ESOS only.
(2)
(3)
(4)
(5]
(6)
(7)
(8)
(9)

The 2015 figureincludes £4.4mattributed to share price appreciation.
The 2016 figureincludes £4.2m attributed to share price appreciation.
The 2017 figureincludes £1.7m attributed to share price appreciation.
The 2018 figureincludes £2.2mattributed to share price appreciation.
The 2019 figureincludes £2.2m attributed to share price appreciation.
The 2020figureincludes £80k attributed to share price appreciation.

onthe dates of vesting.
(10) The 2022 figure includes £0.4m attributed to share price appreciation.

The 2019,2018,2017,2016 and 2015 percentages reflect BIP, LTIPand ESOS. The 2014 percentage reflects the final tranche of the Reed Elsevier Growth Plan (REGP),

The 2014 figureincludes the vesting of the second and final tranche of the REGP and includes £8.8m attributed to share price appreciation.

The 2021 figureincludes £1.1m attributed to share price appreciation. The share award value has been restated for actual share prices and exchange rates applicable
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Comparison of changein Directors’ pay with change
inemployee pay

The UK Regulations require companies to disclose the percentage
changeinremuneration from 2021 to 2022 for each director
compared with the employees of the listed company, excluding
directors. RELXPLC has no employees and Executive Directors
are the only employees of RELX Group PLC. We therefore have

no datatoreportbut have chosen to continue to report data on
changesin base salary of the CEO compared with changesin base
salary of abroader employee population. Asin the previous year,
the salaryincrease forthe CEO of 2.5% was in line with the salary
increase budget for the UKand the US where the majority of our
employees are based.

UK payratios

The UKRegulations require the disclosure of the ratio of total
CEO remuneration to median (P50}, 25th percentile [P25) and 75th
percentile (P75) UK employee total remuneration (calculated on
afull-time equivalent basis). UK employees represent less than
20% of our global employee population.

Pay ratios for total remuneration are likely to vary, potentially
significantly, overtime, since the CEO’s total remuneration each
yearisdriven largely by his performance-related pay outcomes
and is affected by share price movements. We have therefore
alsoshown the UK ratios for the salary component.

Forthe purposes of the ratios below, the CEQ’s 2022 total
remuneration is the total single figure and salary as disclosed
onpage 124.The P25, P50 and P75 were selected from the UK
employee populationasat 1 October 2022. Ratios for prior
yearsare asdisclosedinthe respective reports.

Totalremuneration

Pay ratios AULUK employees £'000
Year Method P25 P50 P75 P25 P50 P75
2022 A 1881 129:1  89:1 £44  £64  £93
2021 A 2231 1511 1044 £43  £64  £92
2020 A 981 67:1  46:1 £40 £59  £86
2019 A 2251 149:1 100:1 £39  £58  £86
Salary

Pay ratios AUWLUK employees £'000
Year Method P25 P50 P75 P25 P50 P75
2022 A 341 251 18:1 £39  £55 £76
2021 A 351 251 181 £38 £52 £74
2020 A 351 25! 18:1 £37  £52 £72
2019 A 351 251 18:1 £35 £51 £71

Slight differences compared with ratios calculated using data
showninthetablesare due to rounding.

The ratios are calculated using Option A, meaning that the
median, 25th and 75th percentiles were determined based on total
remuneration using the single total figure valuation methodology,
except forannualincentives (other than sales incentives) which
are based on estimated payout asindividual final payout levels are
still to be finalised.

We chose Option Aas we believe itis the most robust and accurate
way to identify the median, 25th percentile and 75th percentile
UKemployee.

The Committee is satisfied that the overall picture presented
by the 2022 pay ratios is consistent with the pay, reward and
progression policies for the Group’s UK employees.

Salaries forallUKemployees, including the Executive
Directors, are setbased on awide range of factors, including
market practice, scope and impact of the role and experience.

The provision of certain benefits and the level of benefit
provided vary depending on the role and level of seniority.

Participationinannualincentive plansvaries by business and
reflects the culture and the nature of the business, as well
asrole.

Whilst none of the comparator employees participate in the
executive share plans, they do have the opportunity to receive
company sharesviathe UK Sharesave Option Plan. Agreater
proportion of performance-related variable pay and share
based awards applies to more senior executives, including
the Executive Directors, who have a greaterinfluence over
performance outcomes.

Relative importance of spend on pay

The following table sets out the total employee costs forall
employees, aswellas the amounts paid in dividends and
share repurchases.

2021 2022 % change

£m £m
Employee costs!” 2,549 2,906 14%
Dividends 920 983 7%
Share repurchases 0 500 N/A

(1) Employee costsinclude wages and salaries, social security costs, pensions and
sharebased andrelated remuneration.

Payments to past Directors and payments for loss of office
(audited)
There have been no payments for loss of office in 2022.
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Implementation of remuneration policy in 2023

Salary: The Committee has awarded a salaryincrease of 2.5% to
each Executive Director, which means that, from 1 January 2023,
Erik Engstrom’s salaryroseto £1,378,511 and Nick Luff's salary
to £811,761. This is below the average increase for the broader
UKworkforce and significantly below increases for our lower
paid employees.

Benefits: The benefits provided to the Executive Directors are
unchanged for 2023.

Annualincentive: The AIP payout at target performance is 135%
of base salary and the maximum 200% of base salary, with 50%
of the AIP earned deferred into shares. Revenue, adjusted net
profitaftertaxand cash flow each have a weight of 30% and
non-financial a weight of 10%. Non-financial measuresare
focused on sustainability metrics. Details of the 2023 annual
financialtargets and non-financial metrics will be disclosed
inthe 2023 Remuneration Report.

Pension: Erik Engstrom and Nick Luff will receive cashin lieu of
pension of 11% of their salary.

Share based awards: Asin 2022, we will be granting LTIP awards
with face values of 450% of salary to Erik Engstrom and 375%
to Nick Luffin2023. The awards are subject to a three-year
performance period and the net (after tax] vested shares are
toberetained for a further two-year holding period.

The following metrics, weightings, targets and vesting scales
applyto LTIP awards granted in 2023 for the 2023-2025 cycle.

Thevesting of LTIP awards is dependent on three separate
performance measures: ROIC, EPS and TSR weighted
40%:40%:20% respectively and assessed independently.

The TSR measure comprises three comparators [sterling,
euroand US dollar] reflecting the fact that RELX accesses equity
capital markets through three exchanges - London, Amsterdam
and New York —inthree currency zones. RELX’s TSR performance
is measured separately against each comparator group and
eachrankingachieved will produce a payout, ifany, inrespect

of one-third of the TSR measure. The proportion of the TSR
measure that vests will be the sum of the three payouts.

The averaging period applied for TSR measurement purposesis
the three months before the start of the financial year in which the
award is granted and the last three months of the third financial
year of the performance period.

The companies for the TSR comparator groups for the 2023-2025
LTIP cycle were selected on the following basis (substantially
unchanged from prioryear):

(a) theywereinarelevant marketindex orwere the largest
listed companies on the relevant exchanges at the end of the
year before the start of the performance period: the FTSE 100
forthe sterling group; the Euronext100 for the euro group; and
the S&P 500 for the US dollar group;

(b

certain companies were then excluded:

those with mainly domestic or single country revenues
(astheydo not reflect the global nature of RELX's
customer base);

those engaged in extractive industries (as they are
exposed to commodity cycles); and

financial services companies (as they have a different
risk/reward profile).

(c) theremaining companieswere then ranked by market
capitalisation and, for each comparator group, around
50 companies with market capitalisations above and

below that of RELXwere taken; and
(d

relevant listed global peers operating in businesses similar
tothose of RELX, but not otherwise included, were added.

Vesting percentage of each third TSRrankingwithinthe relevant

ofthe TSR tranche'” TSR comparator group
0% Below median
25% Median
100% Upper quartile

(1) Vestingis onastraight-line basis for performance between the minimumand
maximum levels.

The calculation methodology for the EPS and ROIC measures
issetoutinthe 2013 Notices of Annual General Meetings, which
can be found on RELX's website. The targets and vesting scales
applicable tothe EPSand ROIC are set out below.

Average growth

inadjusted EPS over
thethree-yearperformance

ROIC in the third
yearof the

Vesting percentage
of EPSandROIC

tranches!” period performance period
0% below 5% p.a. below 11.0%
25% 5%p.a. 11.0%
50% 6% p.a. 11.5%
65% 7% p.a. 12.0%
75% 8%p.a. 12.5%
85% 9% p.a. 13.0%
92.5% 10%p.a. 13.5%
100% 11% p.a. or above 14% or above

(1) Vestingis onastraight-line basis for performance between the stated average
adjusted EPS growth/ROIC percentages.
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Remuneration Committee advice

The Committee consists of independent Non-Executive Directors
and the Chair of RELX. Details of members and their attendance
are contained inthe Corporate Governance Review on page 114.
The Chief Legal Officerand Company Secretary attends meetings
assecretarytothe Committee. At the invitation of the Chair of the
Committee, the CEO attends appropriate parts of the meetings.
The CEOis notinattendance during discussions about his
remuneration.

The Chief Human Resources Officer advised the Committee
during theyear.

Shareholder voting at 2022 Annual General Meeting

Willis Towers Watson is the external adviser, appointed by the
Committee through a competitive process. Willis Towers Watson
also provided actuarial and other human resources consultancy
servicestosome RELX companies during the year. The Committee
is satisfied that the firm’'s advice continues to be objective and
independent, and that no conflict of interest exists. The individual
consultants who work with the Committee do not provide advice
to the Executive Directors oract on their behalf. Willis Towers
Watsonisa member of the Remuneration Consultants’ Group and
conductsitswork in line with the UK Code of Conduct for executive
remuneration consulting. During 2022, Willis Towers Watson
received fees of £3,000 for advice given to the Committee,
chargedonatime and expense basis.

Atthe Annual General Meeting of RELXPLC on 21 April 2022, votes cast by proxy and at the meeting in respect of the Directors’

Remuneration Reportwere as follows:

Resolution Votes For

% For

Votes Against % Against Totalvotes cast Votes Withheld

Remuneration Report (advisory) 1,373,261,824

91.85%

121,919,012 8.15%  1,495,180,836 1,657,175

Atthe Annual General Meeting of RELXPLC on 23 April 2020, votes cast by proxy and at the meeting in respect of the Directors’

Remuneration Policy were as follows:

Resolution Votes For

% For

Votes Against % Against Totalvotes cast Votes Withheld

Remuneration Policy (binding) 1,507,700,939

93.42%

106,174,539 6.58%  1,613,875,478 690,971

Wolfhart Hauser
Chair, Remuneration Committee
15 February 2023
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Setoutinthis sectionisthe Company’s proposed new remuneration policy for Directors, which, subject to approval by shareholders,
willapply for three years from the conclusion of the RELXPLC AGM to be held on 20 April 2023. The key changes from the previous
Remuneration Policy (which was first published on pages 90 to 96 of the 2019 Annual Reports and Financial Statements and was
approved by shareholders at the April 2020 Annual General Meeting) and the rationale for the changes are explained in the Committee
Chair'sintroduction on page 121. Some minor editorial changes have also been made.

Remuneration policy table - Executive Directors

Purposeand link to strategy
Torecruitand retain the best executive talent globally to execute our strategic objectives at appropriate cost.

Operation
Salaries for Executive Directors are setand reviewed annually by the Remuneration Committee (the Committee) with changes typically
taking effecton 1 January. In exceptional circumstances, the Committee may review salaries more frequently.

Whenreviewing salaries, the Committee considers the executive’s role and sustained value to the Company in terms of skill, experience
and overall contributionand the Company’s guidelines for salaries for allemployees for the year. Periodically, competitiveness with
companieswhich are comparable in respect of industry, size, international scope and complexity is also considered in order to ensure
the Company’s ability to attract and retain executives.

Performance framework
N/A

Maximumvalue

Salaryincreaseswill continue to be aligned with the range of increases for the wider employee population and subject to annual
all-employee guidelines. However, as for allemployees, the Committee has discretion to exceed this to take account of individual
circumstances such as change in responsibility, increases in scale or complexity of the business or alignment to market level.

Recovery of sums paid
No provision.

Purpose and link to strategy
Retirement plans are part of remuneration packages designed to recruitand retain the best executive talent at appropriate cost.

Operation

Executive Directorsreceive pension benefits up to the value equivalent to the maximum level of pension benefits provided under the
Company’s regular defined contribution pension plans as may be in effect oramended from time to time (currently 11% of base salary
inthe UK). The defined contribution pension plans are designed to be competitive and sustainable long-term. Any amount payable may
be paid wholly or partlyas cashin lieu.

Performance framework
N/A

Maximum value
The maximum value is equivalent to the maximum level of pension benefits provided under the Company’s regular defined contribution
pension plans as may be in effect oramended from time to time (currently capped at 11% of base salary in the UK).

Recovery of sums paid
No provision.
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Purpose and link to strategy
To provide competitive benefits atappropriate cost.
Operation
Other benefits, subject to periodic review, may include private medical and dental cover, life assurance, tax return preparation costs,
car benefits, directors’” and officers’ liability insurance, relocation benefits and expatriate allowances and other benefits available to =
employees generally, including, where appropriate, the tax on such benefits. 3
Performance framework &
N/A s
Maximum value £l
The maximum for ongoing benefits for Executive Directors will not normally exceed 10% of salary (excluding any one-off items, ¢
such asimmigration support or relocation benefits, and any tax related charge on benefits which is met by the Company). However,
the Committee may provide reasonable benefits beyond thisamount in exceptional situations, such as a change inthe individual's
circumstances caused by the Company, orif thereis a significantincrease in the cost of providing the agreed benefit.
Purpose and link to strategy °
The annualincentive provides focus on the delivery of annual financial targets and the achievement of annual objectives and milestones 3
which are chosen to align with the Company’s strategy and create a platform for sustainable future performance. The compulsory 3
deferralof 50% of any annualincentive earned into RELX shares for three years promotes longer-term alignment of Executive Directors’ ‘;";
interests with shareholders’ interests, including an element of post-termination shareholding. g
Why performance measures are chosen and how targets are set §
Performance measuresinclude a balanced set of financial measures which are appropriately weighted and which support current g
strategy and incentivise the Executive Directors to achieve the desired outcomes without undue risk of focusing on any one financial Z
measure. The financial targets are designed to be challenging and are set with reference to the previous year’s performance and
internaland external forecasts for the following year.
Performance measures mayalso include non-financial measures, for example linked to sustainability.
Operation By
The Committee reviews and sets the financial targets and, if applicable, non-financial targets, annually, taking into account internal §
forecasts and strategic plans. Following year end, the Committee compares actual performance with the financial targets and assesses o
the achievement of any non-financial targets. The targets and outcomes are fully disclosed in the Remuneration Report published after §
yearend. 2

50% of any annualincentive earned is paid in cash to the Executive Director and the remaining 50% is deferred into RELX shares, which
arereleasedto the Executive Director after three years. Dividend equivalents accrued during the deferral period are payable in respect
of the shares. Onachangein control, the default position is that deferred shares are released to the Executive Director. Alternatively,
the Committee may determine that deferred shares willinstead be exchanged for equivalent share awards in the acquiring company.
Performance framework

The AlIP includes financial measures with a weighting of at least 85% and may also include non-financial measures with a weighting of up
to 15%. Each measure is assessed separately.

The minimum payout s zero.

Eachmeasureisassessed independently and payout for each measure at threshold is 10% of the maximum opportunity for that
measure.

Payout for target performanceis 135% of salary.

Following an assessment of financial achievement, and scoring of any non-financial measures, the Committee agrees the overall level
of earned incentive for each Executive Director.

Committee discretion applies.2?

Maximum value

The maximum potential annualincentive is 200% of annual base salary. This includes the deferred share element but excludes dividend
equivalents payable in respect of the deferred shares.

Recovery of sums paid

Clawback applies.*
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Purpose and link to strategy
The Long-Term Incentive Plan (LTIP) is designed to provide a long-term incentive for Executive Directors to achieve the key performance
measures that supportthe Company’s strategy, and to align their interests with shareholders.

Why performance measures are chosenand how targets are set

Our strategic focusis on continuing to transform the core business through organic investment and the build-out of new products into
adjacent markets and geographies, supplemented by selective portfolio acquisitions and divestments. The performance measuresin
the LTIP are chosen to support this strategy by focusing on sustained earnings growth, return on invested capitaland shareholder return.

Targets are setwith regardto previous results and internaland external forecasts for the performance period and the strategic plan for
the business. Theyare designed to provide exceptional reward for exceptional performance, whilst allowing a reasonable expectation
thatreward at the lower end of the scale is attainable, subject to robust performance.

Operation

Annualawards of performance shares, with vesting subject to:
performance measured over three financialyears
continued employment (subject to the provisions set out in the Policy on payments for loss of office section)
meeting shareholding requirements (450% of salary for the CEO and 300% of salary for the CFO)

Executive Directors are to retain their net (after tax) vested shares for a holding period of two years after vesting. Dividend equivalents
accrued during the performance period are payable inrespect of the performance shares that vest.

Onachange of control, the default positionis that awards vest on a pro-rated basis, subject to an assessment of performance against
targets at thattime. Alternatively, the Committee may determine that the awards will not vest and will instead be exchanged for
equivalentawards in the acquiring company.

Performance framework

The performance measuresare EPS, ROIC and relative TSR, weighted 40%:40%:20% respectively and assessed independently,

such thata payout can be received under any one of the measures (or, for TSR, in respect of one of the three comparator groups).
The minimum payout is zero.

Each measureisassessedindependently and payout for each measure at threshold is 20% of the maximum opportunity for
that measure.

Payoutin line with expectations is 50% of the maximum award.

Dividend equivalents are not taken into account in the above payout levels.

Committee discretion applies.23

Maximumvalue
The maximum grantinanyyearis up to 450% of base salary for the CEO and up to 375% of base salary for other Executive Directors
(notincluding dividend equivalents).

Recovery of sums paid
Clawback applies.*

Notes to the Remuneration policy table

(1) Discretioninrespect of AIP and LTIP payout levels: In determining the level of payout under the AIP and vesting under the LTIP, the
Committee takesintoaccount RELX's overall business performance and value created for shareholders over the period in review
and other relevantfactors. It has discretion to adjust the vesting and payout levels (subject always to the maximum individual limits)
ifitbelieves thiswould resultinafairer outcome. This discretion will only be used in exceptional circumstances and the Committee will
explaininthe next Remuneration Report the extentto which it has been exercised and the reasons for doing so.

(2) Discretiontovary performance measuresunder the AIP and the LTIP: The Committee mayvary the financial measures applyingto a
currentannualincentive year and performance measures for LTIP awards already granted ifa change in circumstances leads it to believe
thatthe arrangementis no longera fair measure of performance. Any new measures will not be materially less, or more, challenging than
the original ones.

(3) Discretion ontermination of employmentunder the AIP and the LTIP: The Committee’s discretion on termination of employmentis
described under the "Policy on payments for loss of office’ section.

(4) Malusand clawback under the AIP and the LTIP: Under the AIP and the LTIP, the Committee has discretion to apply malus and clawback in
case of material misstatement of results or erroneous calculation inincentive payout; breach of post-termination restrictive covenants;
misconduct; fraud or conduct which results in (i) significant reputational damage; (i) material adverse effect on the financial position of the
Company; or (i) corporate failure. These apply for three years following the AIP cash payment and five years from the start of each LTIP
performance period and, in the case of a breach of restrictive covenants, to the end of the restriction period. If a participantis subject toan
internalinvestigation regarding a serious breach of any of the above matters, the vesting of theirawards and the application of malus and
clawback may be delayed until the outcome of that investigation.
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(5) Explanation of differences between the Company’s policy on Executive Directors’ remuneration and the policy for other employees:
Alarger percentage of Executive Directors’ remunerationis performance related than that of other employees. Allmanagers participate
inanannualincentive plan. Participation levels, measures and targets vary according to their role, seniority and local business priorities.
Senior executives may also participate in multi-year equity plans. Grant levels under the plansvaryaccording to roles and seniority.
Therangeand level of retirementand other benefits provided to employees varyaccording to local market practice.
=
Remuneration outcomes indifferent performance scenarios z
The Committee considers the level of remuneration that may be paid in the context of the performance delivered and value added for g
shareholders. The charts beloware anillustration of howthe CEO’sand CFO’s regular annual remuneration could vary under different E
performance scenarios. The salary, benefits and pension levels are the samein all three scenarios in each chartand are based on 2023 £
salary, benefits as shown in the 2022 Single Total Figure table and cash in lieu of pension of 11% of base salary. Annualincentive amounts ¢
include the portion which is subject to compulsory deferralinto RELX shares for three years. The performance assumptions which
have been used are as follows: Minimum means no AIP payoutand no LTIP vesting. In line with expectations means AIP payout at 135%
of salary (of which 50% is deferred into shares) and LTIP vesting at 50% of the award. Maximum means AIP payout at 200% of salary
(of which 50% is deferred into shares) and LTIP vesting at 100% of the award. The three bars in each chartassume no share price
movement. As required by the UK Regulations, assuming maximum performance achievement (as described above) and 50% share
price growth over the performance period, the CEO’s maximum remuneration would increase to £13.7 m and the CFO’s maximum o
remunerationto £7.1m. Any dividend equivalents payable in respect of the AIP deferred shares and the LTIP are notincluded. 3
3
@
CEO remuneration (£7000) CFO remuneration (£'000) B
w
°
2
10,572 Z
LTIP LTIP ZF
AlIP cash and deferred shares AIP cash and deferred shares
) Salary, benefits, pension Salary, benefits, pension
6,575 7%
5,583
47%
3,534 55% %"
1,612 28% o o 3
916 31% 2 ol
002 & s 100% 26% 16% 3
Minimum In line with Maximum Minimum Inline with Maximum o
expectations expectations 2

Shareholding requirement

The Executive Directors are subject to shareholding requirements. These are a minimum of 450% of annual base salary for the CEO and
300% of annual base salary for other Executive Directors. Onjoining or promotion to the Board, Executive Directors are given a period of
time, typically up to five years, to build up to their requirement. On termination of employment, Executive Directors are to maintain their
fullshareholding requirement (or, if lower, their actual level of shareholding at the time of leaving] for two years after leaving employment.

Shareswhich count for shareholding purposes are shares beneficially owned by the Executive Director, their spouse, civil partner or
dependent child and AIP deferred shares which are within their three-year deferral period, on a notional net of tax basis.
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Approachtorecruitmentremuneration - Executive Directors
When agreeing the components of aremuneration package on the appointment of a new Executive Director, oran internal promotion
tothe Board, the Committee would seek to align the package with the remuneration policy stated in the policy table.

The Committee’s general principle on recruitmentis to offer a competitive remuneration package to attract high-calibre candidates
froma globaltalent pool. Basic salarywould be setatan appropriate level for the candidate, taking into account all relevant factors.
As adataanalytics and technology-driven business, with over half of its revenue in the US, the Company primarily competes for talent
with globalinformation and technology companies.

Thevarious components and the Company’s approach are as follows:

The remunerationwould include base salary, retirement benefits, other benefits, AIPand LTIP in line with the policy table, taking into
accountthe principles set out above.

The Committee may make awards and payments on hiring an external candidate to compensate him or her for entitlements forfeited
on leaving the previous employer. If such a decision is made, the Committee will attempt to reflect previous entitlements as closely as
possible using avariety of tools, including cash and share based awards. Malus and clawback provisions willapply where appropriate.
If necessaryto facilitate the grant of awards, the Committee may rely on the one person exemption from shareholder approvalin the
UK Listing Rules.

The type and size of relocation allowances and expenses will be determined by the specific circumstances of the new recruit.

Policy on payments for loss of office
Inline with the Company’s policy, the service contracts of the existing Executive Directors contain 12-month notice periods.

The circumstances in which an Executive Director's employment is terminated will affect the Committee’s determination of any payment
for loss of office, but it expectstoapply the principles outlined in the table on the next page. The Committee reserves the right to depart
from these principles where appropriate in light of any taxation requirements to which the Company or the Executive Directoris subject
(including, without limitation, section 409A of the US Internal Revenue Code), or other legal obligations.
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Policy on payments for loss of office (continued)

Mutually agreed termination/termination by the Company other than for cause'?

(includes retirement with customary notice)

The Executive Director would be entitled to salary, benefits
and other contractual paymentsinthe normalway up to the
termination date and would be paid for any accrued but
untaken holiday.

Salary: Payment of up to 12 months’ salary to reflect the notice
period or paymentin lieu of notice.

Other benefits: Where possible, benefits would be continued for
up to the duration of any unworked period of notice [not exceeding
the maximum stated in the policy table) or the Executive Director
would receive a cash payment [not exceeding the cost to the
Company of providing those benefits).

Pension: Deferred orimmediate pensioninaccordance with
schemerules, withacreditin respect of, or payment for up to,

the full period of any unworked period of notice. There is provision
under the defined benefit pension scheme for members leaving
Company service by reason of permanent incapacity to make

an application to the scheme trustee for early payment of

their pension.

Other: The Company may pay compensationin respect of any
statutory employment rights and may make other appropriate
and customary payments.

The Companywould have due regard to principles of mitigation
of loss. Reductions would be applied to reflect any portion of the
notice period thatis worked and/or spenton gardening leave.

Oninjury, disability, ill-health or death, the Committee reserves
therighttovarythe treatmentoutlinedin this section.

Annualincentive: Any unpaid annualincentive for the previous year
and a pro-ratapaymentinrespectof the part of the financial year
up to the termination date would generally be payable (subject
tothe deferral provisions), with the amount being determined

by reference to the original performance criteria. However, the
Committee has discretion to decide otherwise depending on

the reason for termination and other specific circumstances.

The Company would not pay any annualincentive in respect of any
partof the financial year following the termination date (e.g. for
any unworked period of notice). AIP deferred shares would be
released to the Executive Directorsin full at the end of the deferral
period. The annualincentive clawback provisions would apply.

LTIP: The default positionis that unvested LTIP awards would be
pro-ratedtoreflect time employed and would vest subject to
performance measured at the end of the relevant performance
period and subject to the Executive Director continuing to

meet their full shareholding requirement for two years after the
termination date. The Committee has discretion to allow unvested
LTIP awards tovest earlierandto adjust the application of time
pro-rating and performance conditions, subject to the plan rules.
The requirement to retain net (after tax) vested LTIP shares for
aholding period of two years after vesting ceases toapply on
termination of employment.

Employee instigated resignation

The Executive Director would not receive any payments for

loss of office. The Executive Director would be entitled to salary,
benefits and other contractual paymentsin the normalway up
to the termination date and would be paid for any accrued but
untaken holiday.

Pension: Adeferred orimmediate pension would be payable
inaccordance with the schemerules.

Annualincentive: The Executive Director would be entitled to
receive anannualincentive foracompleted previous year (subject
to the deferral provisions), but nota pro-rated annualincentive
inrespectofa partyear up to the termination date, unless the
Committee decides otherwise in the specific circumstances. Any
AlP deferred shares would be released to the Executive Director
infullat the end of the deferral period. Annualincentive clawback
provisions would apply.

LTIP: Alloutstanding LTIP awards would lapse on the date of notice.

Dismissal for cause

The Executive Director would be entitled to salary, benefits

and other contractual paymentsinthe normalway up to the
termination date and would be paid for any accrued but untaken
holiday but would not receive any payments for loss of office.

Pension: A deferred orimmediate pension would be payable
inaccordance with the scheme rules.

Annualincentive: The Executive Director would not receive any
unpaid annualincentive. Any AIP deferred shares lapse on the
date of dismissal.

LTIP: All outstanding LTIP awards would lapse on the date
of dismissal.

(1) Inadditiontowhatis setoutinthis section, on termination forany reason, Erik Engstrom will be entitled to payment of amounts held in his ‘Retirement Account'.
(2) Incaseswheretheapproved leavertreatmentapplies, the AIPand LTIP have a default position as well as giving the Committee discretion to adjust the default treatment
within certain parameters. The Committee would only expect to exercise such discretion where the Committee believes the personal circumstances of the Executive

Directorsorequire.
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Remuneration policy table - Non-Executive Directors

Purpose and link to strategy

Toenable RELXto recruit Non-Executive Directors with the right balance of personal skills and experience to make a major contribution
tothe Board and Committees of a global business whichis listed in London, Amsterdam and New York.

Operation

RELX Chair: Receives an aggregate annual fee with no additional fees, for example, Committee Chair fees. The Committee determines

the Chair’s fee on the advice of the Senior Independent Director.

Other Non-Executive Directors: Receive an annual fee with additional fees payable as appropriate for specific roles and duties.
These additional fees include fees for the Senior Independent Director and Committee Chairs, for membership of Board Committees,
aswellasaworkforce engagement fee and international travel fees. In future, other fees may be payable, for example attendance fees.

The Board determines the level of fees, subject to applicable law.

Fees may be reviewed annually, although in practice they have changed on a less frequent basis. When reviewing fees, consideration is
given to the time commitment required, the complexity of the role and the calibre of the individual. Periodically, comparative market data
isalsoreviewed, the primary source forwhichis the practice of FTSE 30 companies.

Maximum value

The aggregate annualfee limit for fees paid to the Chair and the Non-Executive Directorsis £2m. Additional fees for membership of or
chairing Board Committees and assuming additional responsibilities such as acting as Senior Independent Director, are not subject to

this maximum limit.

Purpose and link to strategy
To provide competitive benefits at appropriate cost.

Operation

Other benefits for Non-Executive Directors are reviewed periodically and mayinclude private medical cover, tax return preparation
costs, secretarial benefits, car benefits, travel and related subsistence costs, including, where appropriate, the tax on such benefits.

Maximum value
Thereisno prescribed maximum amount.

Approachto recruitment remuneration - Non-Executive
Directors

Following recruitment, a new Non-Executive Director will

be entitled to fees and other benefitsin accordance with the
Company’s remuneration policy. No additional remuneration
is paid on recruitment. However, any reasonable expenses
incurred during the recruitment process will be reimbursed.

Policy on payments for loss of office - Non-Executive Directors
Inaddition to unpaid accrued fees, the Non-Executive Directors
are entitled to receive one month’s fees for loss of office if their
appointmentis terminated before the end of its term.

Service contracts and letters of appointment

Thereare nofurther obligationsin the Directors’ service contracts
and letters of appointment which are not otherwise disclosed in
this Report which could give rise to a remuneration payment or
loss of office payment. All Directors’ service contracts and letters
of appointment are available for inspection atthe Company’s
registered office. The Executive Directors’ service contracts do
not have a fixed expiry date.

Consideration of employment conditions elsewherein

the Company

When the Committee reviews the Executive Directors’ salaries
annually, ittakes into account the Company’s guidelines for
salaries forallemployeesin the Company’s major operating
locations for the forthcoming year. The Committee also considers
market practice inthe FTSE 30 as well as pay practices of other
globalinformation and technology companies when determining
the quantum and structure of Directors’ pay.

The Committee annually reviews various aspects of workforce
remuneration and related policiesin orderto deepenits
understanding of pay structures throughout the organisation.

Our designated Non-Executive Director responsible for workforce
engagement meets with employees representing our global
employee populationinordertounderstand awide range of
employee views on avariety of topics. The feedback is reported
back tothe Board at least once peryearand forms part of the
Board’s discussions and decision making. As part of this process,
the Non-Executive Director explains how executive remuneration
aligns with wider pay policy.

Consideration of shareholder views

Our practiceisto consult shareholders and consider their views
when formulating, or changing, our policy. The Committee took
into account feedback received from shareholders since the prior
policy was approved when reviewing the current policy.

Previous remuneration policies and prior commitments

Any payments which are stillto be made under arrangements
made and awards granted under previous remuneration policies
willbe made consistent with the applicable policy. The provisions
of the previous policies which relate to arrangements and awards
granted underthose previous policies will therefore continue to
apply untilall paymentsin relation to those arrangements and
awards have been made. The Committee alsoreserves the right
to make any remuneration or loss of office payments if the terms
were agreed prior to the approval of the 2013 or 2016 policy or prior
toanindividual being appointed as a Director.

Minor amendments
The Committee may make minoramendments for regulatory,
tax oradministrative purpose.
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Report of the Audit Committee
2
2
Thisreport has been prepared by the Audit Committee and has been approved by the Board. It provides an overview of the membership,
responsibilities and activities of the Committee.
Membership Responsibilities
The Committee comprises at least three independent The mainrole and responsibility of the Committee is to assist z
Non-Executive Directors. The members of the Committee the Board in fulfilling its oversight responsibilities regarding: 2
i ]
who served during the year were: the integrity of the interim and full-year financial 8
Suzanne Wood (Chair) statements and financial reporting processes 3
3
Andrew Sukawaty risk managementand internal controls, and effectiveness ¢
June Felix of internalauditors
Charlotte Hogg the performance of the external auditors and the
Of the current members of the Committee, Suzanne Wood, effectiveness of the externalaudit process, including
a US chartered accountant, is considered to have significant, monitoring the independence and objectivity of
recentand relevant financial experience. Ernst & Young LLP (EY)
O
The Committee asawhole is deemed to have competence The Committee reports to the Board onits activities, _3
relevantto the sectorsinwhich RELX operates. identifying any mattersin respect of which it considers 3
thatacti i ti ded and maki s
Please see pages 98and 99 for full profiles of Audit ataction orimprovement s neededandmaxing B
. recommendations as to the steps to be taken. Q
Committee members. 3
The terms of reference of the Audit Committee are reviewed 2,
o
annuallyanda copyis published on the RELX website, =
www.relx.com =
Financialreporting
Indischargingits responsibilitiesin respect of the 2022 interim and full-year financial statements, the Committee reviewed the following: -
g.
Specificareas of significantaccounting judgement and estimation, as set outin note 1 on page 167, reviewed and 2
challenged by the Committee were:
Capitalisation of internally developed intangible assets: The capitalisation of costs related to the development Note 14
of new products and business infrastructure, together with the useful economic lives applied to the resulting 185-187
assets, requires the exercise of judgement. The Committee received reports from the Group Financial
Controller onthe amounts capitalised and asset lives selected for major projects and outcome of impairment
assessment performed
Taxation: The valuation of provisions in relation to uncertain tax positions involves estimation. The Committee Note 9
received and discussed reports from the Head of Tax on the potential liabilities identified and assumptionsused ~ 178-181
Defined benefit pension obligation: The valuation of certain pension scheme liabilities and assets is subject to Note 6
judgement and estimation. The Committee received and discussed regular reports from the Group Financial 174-178
Controller onthe methodology and the basis of the assumptions used including the recognition of a surplus for
the UK defined benefit scheme for the first time as at 30 June 2022. The Committee discussed and challenged
management’s assessment to recognise this surplus with support from external legaland actuarial advisers
The Committee was satisfied that alljudgements and estimations had been appropriately made and the financial
statementdisclosures were appropriate.
21
o 3
o @
= 3
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Otherareas discussed by the Committee during the year were:

Carryingvalue of goodwill and intangible assets: The judgements and estimates in respect of asset 185-187
carryingvaluesrelate to the assumptions underlying the value in use calculations such as discount rates and

long-term growth assumptions. The Committee received and discussed reports from the Group Financial

Controller onthe methodology, the basis of assumptions used and headroom resulting from the annual

impairment assessment

Acquired intangible assets: The identification of separate intangible assets on acquisition requires judgement. 185-187
Estimationisrequiredin determining the future cash flows and discount rates used to value these assets.

The Committee received and discussed reports from the Group Financial Controller on the methodology

and the basis of the assumptions used

Financing: Judgementisrequired in assessing the sufficiency and adequacy of currentand future liquidity and 189-190
funding requirements of the Group. The Committee received and discussed reports from the Group Treasurer

onthe Group’'s financing including the replacement of the existing undrawn committed bank facilities,

maturingin 2023 and 2024, with a new $3bn facility maturing in April 2025 and issue of $500m US dollar-

denominated term debt and maturity of tenyears. See below for further information in respect of the

Committee’s review of the going concern and viability assessments and related disclosure

The Committee was satisfied that all the above items had been appropriately considered and presented in
the Annual Report.

Aswellas considering the Annual Report as awhole (see ‘Fair, balanced and understandable’ section below)
the Committee focused on the following areas of disclosure and presentation:

Reviewed the critical accounting policies and compliance with applicable accounting standards, reviewed 167-168
otherdisclosure requirements and received regular update reports on accounting and regulatory
developments

Reviewed the disclosures made in relation to internal control, risk management, the going concern statement 88-95
and the viability statement. The Committee received and discussed reports from the Group Treasurer on the
processes undertaken and assumptions used in formulating these disclosures

The going concern and viability statements were subject to anin-depth review, including a detailed review and 94-95
challenge of the various adverse scenarios modelled to ensure that the statements made in relation to going
concernand viability are robust

Considered the calculation and presentation of alternative performance measuresinthe Annual Reportand 216-224
Financial Statements and results announcement, including associated reconciliations to GAAP measures

Reviewed the disclosures made in the Annual Report which incorporates the Corporate Responsibility Report
forthe firsttime. Thisincludes disclosuresinrespect of the Task Force on Climate-Related Financial
Disclosures (TCFD) recommendations

28-80

The Committee was satisfied that all relevant disclosures have been appropriately made.

The Committee considered whether the 2022 Annual Reportis fair, balanced and understandable. In making this assessment,
the Committee considered the following areas:

The process for preparing the Annual Report, including the contributors, the internal review process and how feedback is
addressed throughout the process

The business review narratives presented for each business area
The discussion of reported and underlying results throughout the report

The Committee was satisfied that, taken asawhole, the Annual Reportis fair, balanced and understandable. This conclusion has
beenreportedto the Board.

The Committee also received detailed written reports from the external auditors on these matters and discussed all areas with both
management and the externalauditors. The Committee was satisfied with the explanations provided and conclusions reached.



RELX Annual Report 2022 | Report of the Audit Committee

145

Risk managementandinternal controls
With respect to their oversight of risk management and internal
controls, the Committee has:

received and discussed regular reports summarising the
status of the Group's risk management activities, including the
impact of Covid-19, identification of emerging risks and actions
to mitigate risks, and the findings from internal audits and
status of actions agreed with management. Areas of focus in
2022 included: cyber security (including the ability to prevent,
respond toand recover from a cyber-attack or ransomware
attack); data privacy; the operational, financial and IT control
environment; the use of technologyincluding machine
learning; regulatory compliance; business continuity and
resilience (including supplier resilience and plans for extreme
weather events); the ability to adapt to geopolitical, economic
and market conditions; integrity of published Corporate
Responsibility data; and continued compliance with the
requirements of Section 404 of the US Sarbanes-Oxley Act
relating to the documentation and testing of internal controls
over financial reporting

received regular updates from the Group Financial Controller
and Group Treasurer on the Group’s financial position including
on liquidity, renegotiation of its revolving creditagreement,
bondissue, credit ratings and ability to access debt capital
markets, risk managementand compliance with treasury
policies and pension arrangements and funding

received presentations from the Head of Tax on tax matters
and the Group’s tax principles

received presentations explaining the creation of the Internal
Audit & Assurance (IAA) function which combined the
Information Security assurance function with the Internal
Audit function

reviewed and approved the internal audit plan for 2023 and
monitored execution of the 2022 plan, including progressin
respectofactions agreed

received presentations from the Chief Compliance Officer
onthe compliance programmes, including the operation
of the RELX Code of Conduct, training programmes and
whistleblowing arrangements

received presentations from the Chief Legal Officer on legal
issuesand claims

Committee meetings

The Committee met four times during 2022. The Audit Committee
meetings are typically attended by the Board Chair, the Chief
Executive Officer, the Chief Financial Officer, the Group Financial
Controller, the Chief Legal Officer, the Head of IAA, and audit
partners from the external auditors.

External audit effectiveness and independence

The Group has awell-established policy on audit effectiveness
and independence of auditors that sets outamong other things:
the responsibilities of the Audit Committee in the selection of
auditors to be proposed for appointment or re-appointmentand
foragreement onthe terms of their engagement, scope and
remuneration; the auditor independence requirements and the
policy on the provision of non-audit services; the rotation of audit
partners and staff;and the conduct of meetings between the
auditors and the Audit Committee.

The Committee’s policy on the use of the external auditor to
provide non-audit servicesisinaccordance with applicable laws
and takes into account the relevant ethical guidance for auditors.
Any permissible non-audit services must be pre-approved by
the Chief Financial Officer and above £50,000, by the Chair of the
Audit Committee. Allnon-audit services provided and fees are
presented tothe Committee onaregularbasis.

The policyis available on the website, (=) www.relx.com.

The Committee has conducted its review of the performance of
the externalauditors and effectiveness of the external audit
process forthe yearended 31 December 2022. The review included:

anassessment of the quality of the auditor’s reporting to and
interaction with the Audit Committee

review of the completion of the audit plan and changes to risks
identified or work performed

adiscussionwith EY on data analytics tools used in the audit;

consideration of public reports by regulatory authorities on
key EY member firms and their view on the effectiveness of
EY’s audits

asurvey of key stakeholders across RELX evaluating the
performance of each audit team

The Audit Committee holds private meetings with the external
auditorto encourage open and transparent feedback. The Chair
of the Committee also met with the external auditors outside

of Committee meetings supporting effective and timely
communication.

Based on this review, the Audit Committee was satisfied with
the performance of the auditors and the effectiveness of the
audit process. The external auditors have confirmed their
independence and compliance with the policy on auditor
independence to the Audit Committee.
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Non-audit services

The externalauditors are precluded from engaging in non-audit
services that would compromise theirindependence or violate
any professional requirements or regulations affecting their
appointment as auditors. The auditors may, however, provide
non-audit services which do not conflict with theirindependence.

The Committee has, each quarter, reviewed and agreed the
non-audit services provided in 2022 together with the associated
fees. The non-audit services provided in 2022 were very limited
and, in line with the latest FRC guidance, linked to audit work such
asabondissue and corporate responsibility data assurance.

The total fees payable to EY for the year ended 31 December 2022
were £9.7m of which £0.6m related to non-audit work. Further
details are providedin note 4 to the financial statements.

The non-audit fees remain below the 70% threshold as per the
most recent FRC guidance.

Auditor appointment

EYwerefirstappointed auditor of RELXPLC for the financialyear
ended 31 December 2016. The auditoris required to rotate the lead
audit partnerresponsible for the engagement every five years.
Theyearended 31 December 2022 was the second year for the
lead audit partner, Colin Brown. The Audit Committee confirms
thattheywere in compliance with the provisions of The Statutory
Audit Services for Large Companies Market Investigation
(Mandatory Use of Competitive Tender Processes and Audit
Committee Responsibilities) Order 2014 during the financial year
ended 31 December 2022. In accordance with the terms of this
Order, RELX anticipates thatit will conduct a competitive tender
processinrespect of the externalaudit no later than 2025.

Having considered the summary set outabove relating to the
effectivenessandindependence of EY, the Committee was
satisfied and has recommended to the Board that a Resolution to
re-appoint EY as auditors for the year ending 31 December 2023
be proposed atthe 2023 AGM which the Board has accepted

and endorsed.

Internal audit

The Audit Committee’s terms of reference requires an annual
review of internal audit effectiveness. RELX has an established
Internal Audit function governed by a formal charter which
requires an externalassessmentat leastonce everyfive years to
considerand report on conformance with the Institute of Internal
Auditors International Professional Practices Framework (IPPF)
and UK Chartered Institute of Internal Auditors Internal Audit
Code of Practice (CoP).

An externalassessment of internal audit was carried outin 2022.
Consistent with the recommendations from this assessment to
continue to develop a stronger controland risk environment, it
was decided that a second line of defence Information Security
Assurance function should be combined with the existing internal
audit function to create Internal Audit & Assurance (IAA). These
changes are expected to further strengthen the third line of
defence and have also focused assurance activity and streamlined
interaction with and reporting to stakeholders, including the Audit
Committee. The risk managementactivities have more clearly
separated from assurance activities and are now led by the Group
Insurance & Risk function which overseesinsurable risk and
non-insurable risk.

The Audit Committee annually receives and considersareport
fromthe Head of IAAon: the independence of the internal audit
activity; areview of the IAA Charter; conformance with the
mandatory elements of the IPPF and CoP; and the results of its
quality assurance and improvement programme.

Audit Committee effectiveness

The effectiveness of the Audit Committee was reviewed as part
of the 2022 evaluation of the Board which confirmed that the
Committee continues to function effectively. Details of the
evaluationare setout on page 116.

Suzanne Wood
Chair of the Audit Committee
15 February 2023
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Directors’ Report

The Directors presenttheirreport, together with the financial
statements of the Company, and the consolidated financial
statements of the Group, for the year ended 31 December 2022.
The Company is a public company, limited by shares, and
registeredin England and Wales under registered number 77536.
The Company’s registered officeis 1-3 Strand, London WC2N 5JR.
This Directors’ report has been prepared in accordance with the
requirements outlined within the Large and Medium-sized
Companies and Groups (Accounts and Reports) Regulations 2008.

Forthe purposes of this Directors’ Report, and the Corporate
Governance Review from pages 103to 118, RELXPLC and its
subsidiaries, jointventures and associates are together known
as ‘RELX orthe ‘Group’.

Group financial statements

This Directors’ Reportand the financial statements of the Group
and Company should be read in conjunction with the other reports
setouton pages 2to 146. Areview of the Group’s performance
during theyearis setouton pages5to 87, the principaland
emergingrisks facingthe Group are set out on pages 88to 95,

and the Group statement on corporate responsibility is set out
onpages 28to0 80.

Inadditionto the reported figures, adjusted figures are presented
asadditional performance measures used by management to
assess the performance of the business. These exclude the
Group’s share of amortisation of acquired intangible assets,
acquisition-related items, tax in jointventures, disposal gains,
financeincome and losses, and other non-operating items and
related tax effects. They also exclude movements in deferred tax
assetsand liabilities related to goodwill and acquired intangible
assets, butinclude the benefit of taxamortisation where available
ongoodwilland acquired intangible assets.

Company financial statements

Theindividual company financial statements of the Group are
presented on pages 206 to 211, and were prepared under Financial
Reporting Standard 101 (FRS 101). Distributable reserves as at

31 December 2022 were £6,465m (2021: £7,042m), comprising
reserves lessshares held intreasury. Shareholders’ funds as at
31 December 2022 were £19,637m (2021: £20,182m).

Strategic Report

The Companies Act 2006 requires the Company to present a fair
review of the Group during the financialyear. The Strategic report,
whichincludes areview of the Group’s business areas, a financial
review, the principaland emerging risks facing the Group, any
important events affecting the Group since 31 December 2022,
and the likely future developmentsinthe Group’s business, is set
outon pages 2to 95. The Directors’ Report, together with the
Strategic report, forms the management report for the purposes
of the Financial Conduct Authority’s Disclosure and Transparency
Rules 4.1.5R(2) and 4.1.8R.

Dividends

The Boardis recommending a final dividend of 38.9p (2021: 35.5p)
perordinary share to be paid on 7 June 2023 to shareholders
appearing onthe Register of Members at the close of business on
28 April 2023. Payment of this final dividend remains subject to the
approval of the Company’s shareholders at its 2023 AGM. Together
with the interim dividend of 15.7p (2021: 14.3p) per ordinary share,
paidin September 2022, the total ordinary dividend payable for the
yearwill be 54.6p (2021: 49.8p) per ordinary share.

Details of our dividend policy are set out on page 86.

Corporate governance statement

The Company has complied throughout the year with the
provisions of the 2018 UK Corporate Governance Code (the Code),
with the exception of provision 38 (rates of contribution for
executive pensions), where full compliance was achieved from
1January 2023. Details of how the Code has been applied, together
withthe Company’s corporate governance framework and the
Directors’ statementoninternal controland risk managementare
inthe Corporate Governance Review which is set out on pages 103
to 146 (inclusive) and incorporated into this Directors’ Report

by reference.

The Code is publicly available on the Financial Reporting Council’s
website (=2) www.frc.org.uk.

Streamlined Energy and Carbon Reporting ([SECR)

Intensity ratio

Absolute performance (per Emrevenue)
2021 Variance 2022 2021 Variance 2022
Global Scope 1 5,644  -8% 5211 0.78 -22% 0.61
(direct
Global Scope 2 44,051 -15% 37,270 6.08 -28% 4.36
(indirect

location-based
emissions)tCOe

Globalenergy 134,453 -8% 123,325 1856 -22% 14.42
UKenergyMWh* 12,591 -11% 11,220 174 -25% 131
UKScopeland 2,686 -16% 2,250 037 -29% 0.26

Scope 2
emissionstCOe

* Energyfiguresinclude vehicle fuelsfor SECR reporting. Previous years have been
restated toinclude the one RXmanaged eventvenue.

We reportonallglobal operations for which we have operational
control following the GHG Protocol Corporate Accounting and
Reporting Standard (revised edition) for the reporting year
December 2021 to November 2022.

Directors

The names of the Directors who served on the Board during the
year are setouton pages 98,99 and 114 and incorporated into this
Directors’ Report by reference.

uonewlojul 1ayjo

pue SjuaWa}e)S |eIdDUBUIS

M3IAIBAQ

sjuawbas 1aydep

Ayigisuodsay eyesodio)

M3IASJ (eIDURUI



https://www.frc.org.uk/

148 RELX Annual Report 2022 | Governance

Share capital

The Company’sissued share capital comprises a single class

of ordinary shares of 14%/11sp each, all of which are listed on the
London and Amsterdam stock exchanges. The Companyalso has
securitiesin the form of American Depositary Shares traded on
the New York Stock Exchange. Allissued shares are fully paid up
and carryno additional obligations or special rights. Each share
carries therighttoone vote at general meetings of the Company.

Inageneralmeeting, subjecttoanyrightsand restrictions
attachedto any shares, ona show of hands every memberwho is
presentin person shall have one vote and every proxy presentwho
has been duly appointed by one or more members entitled to vote
ontheresolution has one vote (although a proxy has one vote for
and one vote against the resolutionif: (i) the proxy has been duly
appointed by more than one member entitled to vote on the
resolution; and (ii) the proxy has been instructed by one or more
of those members tovote for the resolution and by one or more
other of those members to vote againstit). Subject to any rights
orrestrictions attached to any shares, on avote on aresolution
onapolleverymember presentin person or by proxy shall have
one vote for every share of which he/she is the holder.

Proxy appointments and voting instructions must be received by
theregistrars not less than 48 hours before a general meeting.
There are no specific restrictions on the size of a holding noron
the transfer of shares, which are both governed by the general
provisions of the Articles and prevailing legislation. The Company
isnotaware of any agreements between shareholders that may
resultinrestrictions on the transfer of shares or on voting rights
attachedto the shares. Atthe 2022 AGM shareholders passed
aresolution authorising the Directors to issue shares for cash
onanon-pre-emptive basis up toanominalvalue of £13.9m,
representing less than 5% of the Company’s issued share capital,
and authorising the Directors toissue up to an additional 5% of
theissued share capital for cash ona non-pre-emptive basisin
connectionwith an acquisition or specified investment. Since the
2022 AGM, no shares have beenissued under this authority. The
shareholder authority also permits the Directors toissue shares
inorderto satisfy entittements under employee share plans and
details of such allotments are described below.

Duringtheyear, 1,918,456 ordinary shares in the Company were
issuedin orderto satisfy entitlements under employee share
plans as follows: 566,698 under the UK SAYE Share Option Scheme
atprices between 1,032.0pand 1,392.8p per share; 124,546 under
the legacy Dutch Debenture Scheme at prices between 7.441 EUR
and 19.39 EUR, which s satisfied by way of Company shares;

and 1,227,212 under executive share option schemes at prices
between 515.5pand 2,072.5p per share. The issued share capital
asat31December2022is shownin note 23 to the consolidated
financial statements.

Authority to purchase own shares

Atthe Company’s 2022 AGM, shareholders passed a resolution
authorising the purchase of up to 198.5 million ordinary shares
inthe Company (representing approximately 10% of the issued
ordinary shares) by way of market purchase. This authority
will expire atthe 2023 AGM, at which a resolution to renew

the authority to purchase Company shares will be submitted
toshareholders.

During theyear, 21,712,388 ordinary shares of 14 °/nsp each
(representing 1.1% of the ordinary sharesinissue on 31 December
2022) were purchased for a total consideration of £500m,
including expenses, and subsequently transferred to be held in
treasury. Afurther 6,251,507 shares were purchased between
3January 2022 and the date of this report.

The Company cancelled 20 million and 32 million ordinary shares
heldintreasuryon21Apriland 8 December 2022, respectively.
Therefore, asat31 December 2022 there were 19,800,067 ordinary
shares held intreasury, representing 1% of the ordinary shares
inissue.

Substantial shareinterests

Asat31 December 2022, the Company had received the following
notifications of interests in voting rights of itsissued share
capital pursuant to Rule 5 of the Disclosure and Transparency
Rules (DTRs):

% of voting rights Date of notification

9.67%
4.99%

BlackRock, Inc

Invesco Ltd.

17 May 2022
1 October 2019

The percentage interests stated above are as disclosed at the date
onwhich the interests were notified to the Company and, as at the
date of this report, the Company had not received any further
notifications under DTR 5. These percentages do not reflect
changestothe Company’s total voting rights since the date of
notification orany subsequent changes to share interests not
notified to the Company under DTR 5 and therefore may not
reflecttheinterestsheldasat31 December 2022, or at the date

of this report.

Employee Benefit Trust

The trustee of the Employee Benefit Trust held aninterestin
5,553,401 ordinary shares in the Company (representing 0.3% of
theissued ordinary shares) as at 31 December 2022. The trustee
may vote or abstain from voting any shares it holds in any way it
seesfit.

Significant agreements - change of control

There areanumber of borrowing agreements including credit
facilities that, in the event of a change of control of RELXPLC and,
insome cases, a consequential credit rating downgrade to
sub-investment grade may, at the option of the lenders, require
repayment and/or cancellation as appropriate. There are no
arrangements between the Company and its Directors or
employees providing for compensation for loss of office or
employmentthat occurs specifically because of a takeover,
merger or amalgamation with the exception of provisions in the
Company’s share planswhich could resultin options or awards
vesting or becoming exercisable on a change of control.

Articles

The Company’s Articles of Association (the Articles) may only
be amended by a special resolution of shareholders passed
atageneral meeting of the Company.
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Appointment and replacement of directors

The appointment, re-appointmentand replacement of Directors
is governed by the Articles, the Companies Act 2006 and related
legislation. Shareholders maintain their right to appointand
re-appoint Directors by way of an ordinary resolutionin
accordance with the Articles. The Directors may appoint
additional or replacement Directors, who may only serve until the
following AGM of the Company, at which time they must retire and,
ifappropriate, seek election by the Company’s shareholders.
ADirector may be removed from office by the Company as
provided for by applicable law, in certain circumstances set out
inthe Articles, and ata general meeting of the Company by the
passing of an ordinary resolution.

The Articles provide for a Board of Directors consisting of not
fewer than five, but not more than 20 Directors, who manage
the business and affairs of the Company.

Powersof directors

Subject tothe provisions of the Companies Act 2006, the Articles
and any directions given by special resolutions, the business of the
Company shall be managed by the Board which may exercise all
the powers of the Company.

Directors’indemnity

Inaccordance withits Articles, the Company has granted its
Directorsanindemnity, to the extent permitted by law, in respect
of liabilities incurred as a result of their office. This indemnity
was in place for Directors that served atany time during the 2022
financialyear, and also for each serving Director as at the date

of approval of this report. The Company also purchased and
maintained throughout the year directors”and officers’ liability
insurancein respect of itselfand its Directors.

Related party transactions

Internalcontrolsarein place to ensure thatanyrelated party
transactions involving Directors or their connected persons are
carried outonanarm’s-length basisand are properly recorded
and disclosed where appropriate.

Conflicts ofinterest

Underthe Companies Act 2006, the Directors have a duty to
avoid situations in which they have, or could have, adirect or
indirectinterest that conflicts with the interests of the Company.
The Board has established formal procedures foridentifying,
assessing and reviewing any situations where a Director has an
interestthat conflicts, or may possibly conflict, with the interests
of the Company.

The Nominations Committee considers any such conflict or
potential conflictand makes arecommendation to the Board
onwhetherto authorise it, as permitted under the Company’s
Articles. Inreachingits decision, the Board is required to act
inaway it considers would be most likely to promote the
success of the Company and may impose limits or conditions
when giving its authorisation, if it thinks this is appropriate.
Actual or potential conflicts of interest are reviewed annually
by the Nominations Committee.

No contract existed during the yearinrelation to the Company’s
businessinwhich any Director was materially interested.

Financialinstruments

The Group’s financial risk management objectives and policies,
including hedging activities and exposure torisks, are described
innote 17 to the consolidated financial statements on pages 189
to 194.

Political donations

RELX does not make donations to UK or European Union (EU)
political organisations orincur UK or EU political expenditure.
Inthe US, Group companies donated £142,047 (2021: £112,967] to
political organisations. In line with US law, these donations were
not made at the federal level, but only to candidates and political
parties at state and local levels.

Employee relations

During 2022, the Group employed over 35,000 (2021: 33,000)
employees worldwide, of whom 5,600 (2021:5,400) were
employed in the UK. The Group is committed to employee
involvementand participation. Where appropriate, major
announcements are communicated to employees through
internalbriefings. Information on performance, development,
organisational changes and other matters of interestis
communicated through briefings and electronic bulletins.

The Companyis an equal opportunity employer and does not
discriminate onthe grounds of race, gender or other
characteristicsinits recruitment or employment policies.

The Group conducts a triennial global Employee Opinion Survey,
which was last undertakenin 2021, and also undertakes regular
employee engagement surveys. Forinformation about the 2022
employee engagement survey and the feedback received from
employees please see pages 44 to 49 and 110. Certain employees
throughout the Group are eligible to participate in the Group’s
shareincentive plans.

Engagement with suppliers, customers and others

For furtherinformation relating to how the Group has engaged
with its suppliers and customers during the course of the year,
and the effect of that engagement on the principal decisions
taken by the Company, please see pages 50to 54,59 to 62and 111.

Employment of disabled persons

RELXis committed to the fair treatment of people with disabilities
inrelation to recruitment, hiring, training, promotion and career
development. Underour Ethics Code and RELX’s Inclusion and
Diversity Policy, discrimination is prohibited and we commit to
providing conditions of employment without regard to protected
characteristics suchasrace, colour, creed, religion, national
origin, gender, genderidentity or expression, sexual orientation,
marital status, age, disability, or any other category protected

by law.

When existing employees become disabled, our policyis to
provide continuing employment, supportand training wherever
practicable. Furtherinformation about RELX's approach to
disability inclusion is available in our Corporate Responsibility
Reporton pages46and48.
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Disclosuresrequired under UK Listing Rule 9.8.4
The information required by Listing Rule 9.8.4is set out on the
pages below:

Information required Page
(1) Interest capitalised by the Group n/a
(2) Publication of unaudited financial information n/a
(4) Long-termincentive schemes n/a
(5) Waiver of emoluments by adirector n/a
(6) Waiver of future emoluments by a director n/a
(7) Non pro-rataallotments for cash (issuer) n/a

(8) Non pro-rataallotments for cash (major subsidiaries) n/a

(9) Parentparticipationinaplacing bya listed subsidiary  n/a

(10) Contracts of significance n/a
(11) Provision of services by a controlling shareholder n/a
(12) Shareholder waiver of dividends 184
(13) Shareholder waiver of future dividends 184
(14) Agreements with controlling shareholders n/a

Financial statements and accounting records

The Directorsareresponsible for preparing the Directors’ Report
and the financial statementsinaccordance with applicable law
and regulations.

Company law requires the Directors to prepare financial
statements foreach financialyear. Under that law the Directors
arerequired to prepare the consolidated financial statementsin
accordance with UK adopted International Accounting Standards
in conformity with the requirements of the Companies Act 2006
and International Financial Reporting Standards (IFRS), following
the accounting policies shown in the notes to the financial
statements on pages 167 and 168. The Directors have elected

to prepare the individual company financial statementsin
accordance with Financial Reporting Standard 101 Reduced
Disclosure Framework. Under company law the Directors must
not approve the accounts unless they are satisfied that they

give atrue and fairview of the state of affairs of the Company

and of the profit or loss of the Company for that period.

In preparing the individual company financial statements,

the Directors are required to: select suitable accounting policies
and then apply them consistently; make judgements and
accounting estimates thatare reasonable and prudent; state
whether Financial Reporting Standard 101 Reduced Disclosure
Framework has been followed, subject to any material departures
beingdisclosed and explained in the financial statements;

and prepare the financial statements ona going concern basis
unlessitisinappropriate to presume thatthe Company will
continue in business.

In preparing the Group financial statements, IAS 1 requires that
Directors: properly selectand apply accounting policies; present
information, including accounting policies, ina manner that
provides relevant, reliable, comparable and understandable
information; provide additional disclosures when compliance
with the specific requirements of IFRS are insufficient to enable
userstounderstand the impact of particular transactions
orother events and conditions on the entity’s financial position
and financial performance; and make an assessment of the
Company’s ability to continue as a going concern.

The Directorsare responsible for keeping adequate accounting
records that are sufficient to show and explain the Company’s
transactions and disclose with reasonable accuracy atany time
the financial position of the Company and enable them to ensure
that the financial statements comply with the Companies Act 2006.
Theyare alsoresponsible for safeguarding the assets of the
Companyand hence for taking reasonable steps for the prevention
and detection of fraud and otherirregularities.

Directors’ responsibility statement
Each of the Directors, whose names and roles can be found on
pages 98and 99, confirms that, to the best of their knowledge:

the consolidated financial statements, prepared in accordance
with UK adopted International Accounting Standards in
conformity with the requirements of the Companies Act 2006
and International Financial Reporting Standards (IFRS),
following the accounting policies shown in the notes to the
financial statements on pages 167 and 168, give a true and fair
view of the assets, liabilities, financial position and profit or loss
of the Group

the individual company financial statements, preparedin
accordance with Financial Reporting Standard 101 ‘Reduced
Disclosure Framework’ (FRS 101), gives a true and fair

view of the assets, liabilities, financial position and profit

or loss of the Company

the managementreportincludes afairreview of the
developmentand performance of the business and the position
of the Group, together with a description of the principal and
emerging risks and uncertainties that it faces

Having taken into account all of the matters considered by the
Board and brought to the attention of the Board during the year,
the Directors are satisfied that the Annual Reportand

Financial Statements, taken as awhole, is fair, balanced and
understandable and provides the information necessary for
shareholdersto assess the Company’s position and performance,
business modeland strategy.

Neither the Company northe Directors accept any liability to any
personinrelation tothe Annual Report except to the extent that
such liability could arise under English law. Accordingly, any
liability to a person who has demonstrated reliance on any untrue
or misleading statement or omission shall be determinedin
accordance with Section 90A of the Financial Services and
Markets Act 2000.
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Disclosure of information to auditors

Inaccordance with Section 418 of the Companies Act 2006, each
Directorin office at the date this Directors’ Reportis approved,
confirms that:

sofarasthe Directorisaware, thereis norelevant audit
information of which the Company’s auditors are unaware

he/she has taken all the steps that he/she ought to have taken
asa Director to make himself/herself aware of any relevant
auditinformation and to establish that the Company’s auditors
are aware of thatinformation

Viability statement and going concern
The Directors’ Viability Statement and statement of going concern
are setouton pages 94and 95 respectively of the Strategic report.

Auditors

Resolutions for the re-appointment of Ernst & Young LLP as
auditors of the Company and to authorise the Audit Committee,
on behalf of the Board, to determine their remuneration will be
submitted to shareholders at the 2023 AGM.

Annual General Meeting

Thisyear's AGM will be held at 9.30am on Thursday, 20 April 2023
at Lexis House, 30 Farringdon Street, London EC4A 4HH. Further
information onthe arrangements for the AGM are set outin the
Notice of Meeting.

By orderof the Board

HenryUdow
Company Secretary
15February 2023

Registered Office
1-3Strand
London
WC2N5JR
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