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Board Directors

Erik Engstrom (62)
Chief Executive Officer

Appointed: Chief Executive Officer of RELX since
November 2009. Joined as Chief Executive Officer
of Elsevierin2004.

Pastappointments: Priortojoiningwas a partner
at General Atlantic Partners. Before thatwas
Presidentand Chief Operating Officer of Random
House Incand Presidentand Chief Executive
Officer of Bantam Doubleday Dell, North America.
Began his careerasaconsultantwith McKinsey.
Formerly a Non-Executive Director of Smith
&Nephewplc.

Education: Holds a BSc from Stockholm School

of Economics, an MSc from the Royal Institute of
Technologyin Stockholm, and gained an MBA from
Harvard Business Schoolas a Fulbright Scholar.
Nationality: Swedish

Nick Luff(58)
Chief Financial Officer

Appointed: September 2014

Other appointments: Non-Executive Directorand
Audit Committee Chair of Rolls-Royce Holdings plc
Pastappointments: Priortojoining the Group was
Group Finance Director of Centrica plc from 2007.
Before thatwas Chief Financial Officerat The
Peninsular & Oriental Steam Navigation Company
(P&0) and its affiliated companies. Began his
careerasanaccountantwith KPMG. Formerly
aNon-Executive Director of QinetiQ Group plc

and Lloyds Banking Group plc.

Education: Has adegree in Mathematics from
University of Oxford andis a qualified UK
Chartered Accountant.

Nationality: British

Non-Executive directors

Paul Walker (68)
Chair

Appointed: March 2021

Other appointments: Chair of Ashtead Group plc
Pastappointments: Chair of Halma plc and Chief
Executive Officer and Chief Financial Officer

of Sage Group plc. Non-Executive Director of
Experian plc, Diageo plc, Sophos Group plc

and Mytravel Group plc.

Education: Has adegree in Economics from
York University,and is a qualified UK

Chartered Accountant.

Nationality: British

Alistair Cox (64) 000

Non-Executive Director; Independent

Appointed: April 2023

Past appointments: Served as Chief Executive of
Hays plc from 2007 to 2023 and as Chief Executive
of Xansa plc from 2002 to 2007. Was previously the
Group Strategy Director and Regional Director for
Asia Pacificat Blue Circle Industries plc, prior to
whichworked as a consultantfor McKinsey and
heldvarious engineering, managementand
researchsciencerolesatSchlumberger Wireline
Servicesand BAE Systems plc. Formerlya
Non-Executive Director of Just Eat plcand 3i
Groupplc.

Nationality: British

Suzanne Wood (65) (AL 1T ]

Non-Executive Director; Independent,
Senior Independent Director

Appointed: September 2017

Other appointments: Non-Executive Director

of Ferguson plc

Pastappointments: Served as Non-Executive
Director of H&E Equipment Services Inc. from
2023t02025, Senior Vice Presidentand Chief
Financial Officer of Vulcan Materials Company
from 2018102022, Group Finance Director of
Ashtead Group plcfrom 2012t0 2018, and Chief
Financial Officer of Ashtead Group’s largest
subsidiary, Sunbelt Rentals Inc, from 2003 to 2012.
Previously, alsoserved as Chief Financial Officer
of two US publicly listed companies, Oakwood
Homes Corporationand Tultex Corporation.
Nationality: American

JuneFelix (69)

Non-Executive Director; Independent

Appointed: October 2020

Other appointments: Non-Executive Director
of Iron Mountain Incorporated and Hiscox Ltd.
Member of the Advisory Board of the London
Technology Club

Past appointments: Served asa Non-Executive
Director of IG Group Holdings plc from 2015 until
thetime of her appointmentas Chief Executive
Officer, a position she held from 2018 to 2023.
Previously held various executive management
positions ata number of large multinational
businessesin Hong Kong, Londonand New York,
including Verifone, IBM, Citibank and Chase
Manhattan. Earlierin her career, was a strategy
consultantwith Booz Allen Hamilton.
Nationality: American
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Andy Halford (66)
Non-Executive Director; Independent

Appointed: April 2025

Other appointments: Chief Financial Officer of
Aareal Bank AG and Non-Executive Director of UK
Government Investments Limited
Pastappointments: Served as Chief Financial
Officer of Standard Chartered plc from 2014 to
2024, Chief Financial Officer of Vodafone Group plc
from 2005to 2014, and Chief Financial Officer of
Verizon Wireless from 2002 to 2005. Previously
held senior executive and financial roles at
Vodafone and East Midlands Electricity plc. Served
asaNon-Executive Director and Audit Committee
Chair of Marks and Spencer Group plc from 2013 to
2022 and was appointed as Senior Independent
Director of thatboardin 2018. Chaired The 100
Group of Finance Directors from 2011 to 2012.
Nationality: British

Andrew Sukawaty (70)

Non-Executive Director; Independent

Appointed: April 2019

Other appointments: Director of Hg Capital LLP
and Cobuilder. Founding Partner of Corten Capital
Pastappointments: Served as the Chair

of Inmarsat from 2003 t0 2023, and a Director of
Viasatfrom 2023 to 2025 following Viasat's
acquisition of Inmarsat. Served as Senior
Independent Director of Sky plc from 2013 to 2018.
Previouslyalsoserved as Chair of Ziggo NV,
Xyratex Group Ltd and Telenet Group holdings NV;
deputy Chair of 02 plc; Non-Executive Director of
Telefonica Europe following its acquisition of 02
plcand Powerwave Technologies Inc; and Chief
Executive of Inmarsatplc, Sprint Inc. and

NTL Group Ltd.

Nationality: American

Charlotte Hogg (55)
Non-Executive Director; Independent

Appointed: December 2019

Other appointments: Chief Executive Officer of
Alter Domus

Pastappointments: Executive Vice Presidentand
Chief Executive Officer for the European Region of
Visalnc.from 2017 to 2025. Previously was Chief
Operating Officer at the Bank of England, Head of
Retail Banking for Santander UK, Managing
Director UKand Ireland for Experian plc, and held
seniorroles at Morgan Stanleyin New York and
London.

Nationality: British, AmericanandIrish

Bianca Tetteroo (56)
Non-Executive Director; Independent,
Workforce Engagement Director

Appointed: July 2024

Other appointments: Chief Executive Officer

and Chair of the Executive Board of Achmea BV
Pastappointments: Served with Achmea BV

for 12yearsinavariety of senior executive and
financialroles priorto taking up the role of Chief
Executive Officerin 2021. Previously spent 13years
with the Fortis Group, working across multiple
businesslinesincluding banking, insurance and
investments. Qualified as a Chartered Accountant
atFortis, prior towhich she worked atinternational
accountancy firm, Mazars.

Nationality: Dutch

Board Committee membership key
Audit Committee
Nominations Committee
Corporate Governance Committee
Remuneration Committee

O Committee Chair
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RELX Senior Executives

Mark Kelsey
Chief Executive Officer
Risk

Joined in 1983. Appointed
tocurrent positionin 2012.

Has held anumber of senior
positions across the Group over
the past 40years. Previously
Chief Operating Officer and
then Chief Executive Officer

of Reed Business Information.
Studied at Liverpool University
andreceived his MBA from
Bradford University.

Kumsal Bayazit

Chief Executive Officer
Scientific, Technical &
Medical

Joinedin 2004. Appointed
to current positionin 2019.

Previously President, Exhibitions
Europe, Chief Strategy Officer,
RELX, Chair, RELX Technology
Forum and Executive Vice
President of Global Strategy

and Business Development for
LexisNexis. Prior to that worked
with Bain & Companyin New York,
Los Angeles, Johannesburg

and Sydney. Holds an MBA from
Harvard Business Schooland
isagraduate of the University

of California at Berkeley.

Mike Walsh
Chief Executive Officer
Legal

Joined in 2003. Appointed
tocurrent positionin 2011.

Previously CEO of LexisNexis

US Legal Markets and Director

of Strategic Business Development
Home Depot. Prior to that was
apractising attorney at Weil,
Gotshaland Mangesin Washington
DCand served as aconsultant
with The Boston Consulting Group.
Holds a Juris Doctor degree from
Harvard Law Schoolandisa
graduate of Yale University.

Hugh M Jones IV
Chief Executive Officer
Exhibitions

Joinedin 2011. Appointed
to current positionin 2020.

Previously Group Managing
Director, Accuity, ICIS, Cirium,
and EG within Risk. Prior to that
was Chief Executive Officer,
Accuity. Holds an MBA from the
Ross School of Business at the
University of Michiganandis a
graduate of Yale University.
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Rose Thomson
Chief Human
Resources Officer

Joinedin 2021.
Appointed to current
position at that time.

Previously Chief Human
Resources Officer at
Standard Life Aberdeen.
Before that, held various
senior human resources
roles at Travelport
International, Barclays
Bank, The Coca-Cola
Company, Coles Group
and The Walt Disney
Company.

Holds an MAin business
management from
Macquarie University
Graduate School of
Managementanda
BAin Psychology,
Macquarie University.

\IEVAERLEVE]
Chair, RELX
Technology Forum
and Chief Technology
Officer, Risk

Joined in 2002. Appointed
tocurrent positionin 2019.

Previously Vice President
of Technology, LexisNexis
Insurance Solutions. Prior
technology executive
positions at ChoicePoint,
Paragon Solutions,
Primus Knowledge
Solutions, and McKesson.
Holds a bachelor’s
degreeinelectricaland
electronics engineering
from the Birla Institute of
Technologyand Science,
Pilani,a master'sdegree
in cybersecurity from

the Georgia Institute

of Technology, and
completed anadvanced
management program for
executives at MIT Sloan
School of Management.

Y

Henry Udow
Chief Legal Officer
and Company
Secretary

Joinedin 2011.
Appointed to current
position at that time.

Previously Chief Legal
Officerand Company
Secretary of Cadbury plc
having spent 23 years
working with the company.
Prior to that worked at
Shearman & Sterling

in New York and London.
Holds a Juris Doctor
degree fromthe
University of Michigan
Law Schoolanda
bachelor’'s degree from

the University of Rochester.

Youngsuk ‘YS’ Chi
Director of RELX
Corporate Affairs
and Chair, Elsevier

Joined in 2005. Appointed
tocurrent positionin 2011.

Previously was President
and Chief Operating Officer
of Random House, founding
Chairman of Random
House Asia and Chief
Operating Officer for
Ingram Book Group.
Holds an MBA from
Columbia University
andisagraduate

of Princeton University.

Shweta Vyas
Chief Strategy Officer

Joined in 2010. Appointed
tocurrent positionin 2025.

Previously Chief Strategy
Officer at Risk. Prior to
that held various strategy
and commercialroles at
Risk. Previously worked
at LEKand Lucent
Technologies. Holds an
MBA from the Kellogg
School of Business at
Northwestern University
aswellasanMScin
Finance from Babson
CollegeandaBAin
Economics from Emory
University.
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Chair’s introduction to corporate governance

Introduction

On behalfof the Board, |am pleased to introduce our Corporate
Governance Review forthe year ended 31 December 2025.
Togetherwith the reports of the Audit, Nominations and
Remuneration Committees, our Corporate Governance Review
sets out our approach to effective governance and demonstrates
how we have complied with the 2024 UK Corporate Governance
Code (the Code) furtherinformation on which is set out on page 87.

Corporate governance

The Boardisresponsible for overseeing the effectiveness of
RELX’s governance framework. Ourapproach to corporate
governance s structured, disciplined and dynamic. Our
governance framework clearly define responsibilities and
accountabilities. This enables RELX’s leadership to focus on the
keyissues facing the business and to apply their expertise where
most needed. Effective governance, and the policies and practices
that supportit, is fundamentalto RELX’s culture of acting with
integrityinall thatwe do, and it supports the Company’s purpose
to benefit society through its unique contributions (as set out on
pages 38to41).

The Board believes that attaining the highest levels of corporate
responsibility helps enable excellent financial performance. We
believe that pursuing both goalsintandem will resultin long-term
sustainable shareholdervalue creation and will also provide our
stakeholders with confidence that the governance of RELXis
appropriate forits size and profile as a listed company, helps
manage risks and opportunities, and ensures that key stakeholders
are appropriately consideredin the decisions that we make.

Board changes and succession planning
There have been several changes to the composition of our Board
and Committees during the year.

RobertMaclLeod retired from the Board at the conclusion of the
Company's AGMin April 2025, having joined the RELXPLC Board
in 2016.Since 2023, he served as Chair of the Remuneration
Committee. On behalf of the Board, | would like to thank

Mr MacLeod for hisvalued contributions to the Board, to the
Committees onwhich he served and for serving as Chair of the
Remuneration Committee. Alistair Cox has succeeded

Mr MacLeod as Chair of the Remuneration Committee following
the conclusion of the Company’s AGM in April 2025.

As announced on 13 February 2025, Andy Halford joined the Board
asaNon-Executive Director, with effect from the conclusion of the
2025 AGM. Mr Halford was appointed to the Audit Committee with
effect from the same date. Furtherinformation about our Board
appointment process s available in our Nominations Committee
Reporton page 99.

Stakeholder engagement and Board decision-making
Theviews andinterests of RELX's stakeholders are a key element
of the Board's decision-making process. We are focused on
ensuring that the interests of our stakeholders are duly taken

into account during Board discussions. Across RELXwe engage
with our stakeholders throughout the year, and we rely on this

engagementto ensure we continue to provide products and
solutions that meet the evolving needs of our customers and
that we continue to effectively support our workforce.

We actively listen to ourinvestors, employees, customers,
suppliers and the communities that we serve and in which we
operate, and we have appropriate mechanismsin place to ensure
that the outcomes of such engagement are available to the Board.
Information about our approach to stakeholder engagementison
pages 91to 94.

Remuneration Policy

Our proposed Directors’ Remuneration Policy which is intended
toapply for the coming threeyears, will be put to shareholders
forapprovalatthe 2026 AGM. The current policy, adopted at the
2023 AGM, and subsequentannual remuneration reports
received strong support from shareholdersand in preparing the
proposed policy we engaged with shareholders representing
approximately 55% of our share capital. The Board believes that
the overall remuneration structure remains appropriate. The
specific changes proposed to the policy, along with the full policy
and details of the implementation of the current policy during the
year, can be foundin the Directors’ Remuneration Reporton
pages 100to 120.

Regulatory developments

On 1January 2026, the revisions to Provision 29 of the UK
Corporate Governance Code 2024 (the Code), which relates to
acompany’sinternal control environmentand the Board’'s role
in monitoring, reviewing and declaring its effectivenessin the
Annual Report, came into force. Throughout the year, the Audit
Committee and the Board has been updated on enhancements
being made to the risk management and internal control
framework and the assurance that will be obtained to support
the Board’s declaration of effectiveness of internal controls that
will be required in respect of the financial year beginning on
1January 2026. For further details, refer to page 123.

Inthe UK, the new corporate criminal offence of Failure to Prevent
Fraud underthe Economic Crime and Corporate Transparency
Act 2023 came into effecton 1 September 2025. In compliance
with this new legislation, RELX has enhanced its existing fraud
prevention and detection processes and procedures, and updated
its framework for mitigating fraud risk (the Framework). The
Audit Committee reviewed the revised Framework and concluded
thatitis satisfied thatthere are appropriate proceduresin place to
preventand detect fraud. For further details, refer to page 123.

Board performance

As Chair, lamresponsible for ensuring that the Board operates
effectively, and that the Board, its Committees and each individual
Directorare evaluated onanannual basis. For 2025, an internal
evaluation processwas carried out. The outcome of the evaluation
confirmed that all of our Directors contribute effectively and
continue to demonstrate commitment to their roles, and that the
Board and its Committees continue to operate effectively. The
evaluation processand its outcomes are described on page 95.

Paul Walker
Chair

11 February 2026
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Corporate governance review

Board leadership

The Boardisresponsible for promoting the long-term sustainable success of the Company. To ensure the Board operates
effectively and efficiently it has established four principal Committees to provide focused oversight, each with delegated authority
tooverseeandreporttothe Board on material and relevant matters, as appropriate.

Therolesandresponsibilities of each Committee are set outin theirindividual terms of reference which are available on the

Company’s website

Reviews and monitors the
integrity of financial reporting,
internal controland risk
management systems, the
effectiveness of the internal
audit processandthe
performance, independence
and effectiveness of the
externalauditor.

The Committee comprises
onlyindependent Non-
Executive Directors.

Furtherinformation about
thework of the Audit
Committeeisinitsreport
onpages 121to 124

To enable efficient day-to-day management of RELX’s business areas, there is a structure of delegated authorities in place from the

Determines, monitors and
overseestheimplementation of
RELX's remuneration policy for
the CEOQ, CFO, the Chair,and
Senior Executives below Board
level. The Committee reviews
the ongoing appropriateness

of the remuneration policy.

The Committee comprises
only the Chairand Non-
Executive Directors.

The Directors’
Remuneration Report
issetouton pages
100t0 120

Keepsunder reviewthe
composition of the Board and its
Committees; ensures orderly
successionplansareinplace
forthe Board and senior
managementand ensuresan
appropriateandinclusive
pipeline for such succession;
and oversees the recruitment
of new Directors.

The Committee comprises
only the Chairand Non-
Executive Directors.

Furtherinformation
aboutthework of the
Nominations Committee
isinitsreportonpages
97t0 99

www.relx.com. Asummary of the Committees’ key responsibilities is set out below.

Responsible for developing

and recommending corporate
governance principles to the
Board; reviewingongoing
developmentsandbest practice
in corporate governance,

and monitoring the structure
and operation of the Board
Committees.

The Committee comprises
only the Chairand Non-
Executive Directors.

Board to the Chief Executive Officer, the Chief Financial Officer and a team of Senior Executives (shown on pages 80to 83). This delegated
authority framework, which is reviewed and approved by the Board each year, allows the necessary operational and management

decisions to be taken by the right people, at the appropriate time to execute the Company’s strategy. There are appropriate controls

in place toensure such decisions remain consistent with the risk appetite, policies and objectives established by the Board.

Thereisaclearly defined schedule of matters over which the Board retains responsibility and endorses all final decisions, which

isavailable toview at

Approval of RELX’s strategy and annual budget and changes

www.relx.com. Such mattersinclude:

tothe corporate or capital structure of the Company

Approval of RELX's risk appetite, oversight of risk
management framework including principaland emerging
risks, fraud risk and internal control systems

Corporate governance arrangements, including Board and
Committee composition and terms of reference

Approval of key policies, including RELX's Code of Ethics and

Business Conduct (the Code), Operating and Governance
Principles, Taxand Dividend Policies and Inclusion Policies

Approval of the Company’s Annual Report and periodic
financial statements and trading updates

Oversight of the Code reporting channels for our
workforce to raise concerns, and ensuringworkplace
policies and practices align with the Company’s values

and intended culture

Oversight of RELX's corporate responsibility activities

andits reporting thereon

Other matters deemed material to the delivery of RELX's
strategy or future financial performance, such as approval
of material acquisitions, major capital expenditure

and investments
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As at the date of this report, the Board comprised the Chair, two Executive Directors and seven Non-Executive Directors, who bring
awide range of skills, experience, industry expertise and professional knowledge to their roles. An overview of the gender balance,
length of tenure and nationalities on the Board is provided in the Nominations Committee Report on pages 97 to 99.

Division of responsibilities

Thereis clear separation of the roles of the Chair, who leads the Board, and the Chief Executive Officer, who is responsible for the
day-to-day management of RELX. The key responsibilities of each of the director roles on the Board is summarised below.

Chair
Leadership of the Board and ensure its overall effectiveness
Ensuresthatall Directors are sufficiently apprised of matters
to make informed judgements, through the provision of
accurate, timelyand clear information
Promotes high standards of corporate governance,
demonstrates objective judgementand promotes a culture
of openness and debate
Sets the agenda and chairs meetings of the Board
Chairs the Nominations and Corporate Governance
Committees
Facilitates constructive Board relations and the effective
contribution of all Directors
Ensures effective dialogue with shareholders
Ensuresthe performance of the Board, its Committees and
individual Directorsis assessed annually
Ensures effective induction and development of Directors

Chief Executive Officer
Day-to-day management of RELX, within the delegated
authority limits set by the Board
Develops RELX’s strategy for consideration and approval
by the Board
Ensuresthat the decisions of the Board are implemented
Consults with the Chairand Nominations Committee
on executive succession planning
Leads communication with shareholders
Promotes and conducts the affairs of the Company
with the highest standards of integrity, probity and
corporate governance

Governance structure

RELX’s corporate governance framework consists of leadership
bodies and well-documented comprehensive processes and
procedureswhich ensure that RELXis appropriately directed,
led and controlled at all levels, with appropriate oversightand
involvement by the Board and senior management. Itis designed
to safeguard and enhance the creation of long-term, sustainable
shareholdervalue and to enable our business areas to operate
with the required agility and flexibility to address the needs of our
customers effectively, while taking into account all applicable
statutoryand regulatory requirements. The rights,
responsibilities and accountabilities of those who work for and
on behalf of RELX are clearly established through delegated
authorities, corporate policies and codes of ethics and conduct,
which promote the protection of RELX’s reputation and our
commitmentto acting with integrity in all that we do.

The RELX Operatingand Governance Principles set out the
processes, policies, controls and related assurance activities that
have been putin place to mitigate risk, covering key functions and
operations of the Group. The Principles serve as a first point of
reference for managementand provide our workforce with a clear
overview of the policies and practices with which they must

Chief Financial Officer
Day-to-day management of RELX's financial affairs
Responsible for RELX's financial planning, reporting
and analysis
Ensuresthatarobust system of internal control and risk
managementisin place
Maintains high-quality reporting of financial and
environmental performance internally and externally
Supports the Chief Executive Officerin developing and
implementing strategy

Senior Independent Director
Leads the Board's annualassessment of the performance
of the Chair
Available to meet with shareholders on matters where usual
channels are deemed inappropriate
Deputises for the Chair, as necessary
Servesasasounding board for the Chairandactsasan
intermediary between the other Directors, when necessary

Non-Executive Directors
Bring external perspectives and a broad range of experience
tothe Board
Provide constructive challenge and input to the development
of strategy
Scrutinise the performance of managementin meeting
agreed goals and monitor the delivery of RELX's strategy
Serve as members of Board Committees as required and
Chair the Auditand Remuneration Committees

comply. The Principles are reviewed biennially by the Board and
are updated asrequired.

The Code of Ethics and Business Conduct sets out the core
principles and standards of professional conduct by which RELX
operatesand provides aframework for building and maintaining
the desired culture of RELX. The Code provides all those who work
for RELXwith clear guidelines for how to conduct themselvesin
the workplace and across our broader operating environments,
toinspire trustamong all our stakeholders and to demonstrate
commitment to our core value of ‘Do the Right Thing'". There are
mechanisms in place to help our workforce to understand and
comply with their obligations under the Code, which include
ongoing training and established communication channels to
ask questions and report concerns. We endeavour to ensure that
ourworkplace policies are user-friendly, clear and accessible.
The Codeis reviewed and approved by the Board triennially and
isavailable at (=) www.relx.com.

Internal controland risk managementarrangements are a central
partof our governance framework. These are monitored by the
Audit Committee and overseen by the Board (further information
ison pages 96 and 121 to 124).
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RELXPLC applies the principles and provisions of the 2024 UK
Corporate Governance Code (the UK Governance Code), a copy
of which is available onthe FRC’s website, www.frc.org.uk.

Fortheyear ended 31 December 2025, the Board considers that
the Company fully complied with the principles and provisions
of the UK Governance Code that are applicable at the date of
this report.

1. BoardLeadershipand Company Purpose Pagels)
A. Effective Board 80-81,85-87
B. Purpose,valuesandculture T 88
C. Governanceframework T 85
D. Stakeholderengagement T 91-94
E. Workforce policies and practices 49-51
2. Division of Responsibilities

F. Roleof Chairman 86
G. Independence ""30-81,91'
H. Externalcommitmentsand conflicts of interest 8"0:81,91,99'
|. Boardresources 87:
3. Composition, Successionand Evaluation

J. Appointmenttothe Board T 97-99
K. Boardskills, experienceand knowledge 80-81
L. BoardEvaluation 95:
4. Audit, Risk and Internal Control

M. External Auditorand internal Auditor 7 124
N. Fair, balanced and understandable review 123
0. Internalfinancial controls and risk management 96,123'
5. Remuneration

P. Alignmentwithstrategyand purpose 100-120
Q. Developing policy on remuneration 100-101, 114-120
R. Remunerationoutcomes T 102-106

Board programme

The Board met formally seven times during the year. Five
meetings were heldin person, in Londonand in New York.
Through a structured programme of scheduled meetings, the
Board oversees RELX's financial performance and ensuresits
systems of risk management, internal controland corporate
governance are fit for purpose and effectively underpin the
delivery of its strategy. There are processes in place to manage
the Board’sannualagenda, to ensure thatall necessaryitems
are submitted for its consideration at the appropriate time with
sufficient supporting information, and to allow the Board
adequate time todiscuss and challenge strategic or material
issues. The Board’'s annual programme, and the agendas for the
Committees are prepared by their respective Chairs with support
fromthe Company Secretary. Board Committees are principally
supported by the Chief Executive Officer, Chief Financial Officer,
Chief Legal Officerand Company Secretary, and the Chief Human
Resources Officer. Other senior managers are invited to attend
meetings where appropriate.

Board discussions are informed through regular reports and
presentations from senior managementat Board and Committee
meetings, and through deep-dive sessions into individual business
areas, topics of strategic relevance, and future developments that
mayimpact RELX. Regularreports are provided, covering
business areaand overall strategies and financials, along

with relevant regulatory, legislative and governance updates.

RELX'sannual strategy review process comprehensively assesses
its strategic position and key strategic options, considering
opportunities and risks toits future success and the long-term
sustainability and viability of its business model. The Board
engaged in atwo-day, in-depth strategy sessionin September.

Information and support

Thereare processesin place toensure thatthe Boardand its
Committees receive relevantinformation at the right time and with
the appropriate level of detail to inform decision-making and enable
effective monitoring of management’s progressinaccordance

with agreed strategy. The Directors are provided with papers

ahead of all scheduled Board and Committee meetings, containing
management updates, relevant context and market information,
and other supportinginformation and reports, as appropriate.

Allthe Directors have access to the advice of the Company Secretary
and may also take independent professional advice at the Company’s
expense where they deem this to be necessaryfor the furtherance of
theirduties to the Company. The Company Secretary advises the
Board onall corporate governance mattersand ensures thatall Board
procedures are followed correctly. The Directors also have access to
othermembers of RELX's management, staff and external advisers.

Each of the Directorsis expected to attend all meetings of the Board
and of the Committees of which they are a member. However, in
circumstances where a Directoris unable to attend a meeting, they
are provided with the relevant papers and have the opportunity to
discuss any matters arising with the respective Chairand with their
fellow Board and Committee members. All Directors are provided
with a copy of the minutes of each meeting.

Director induction

Following appointment, and as required, all Directors receive a full,
formalinduction, thatis tailored to their individual requirements,
based on existing knowledge and experience. The Chair and
Company Secretary are responsible for ensuring that an effective
induction programme takes place for all new Directors.

During the year, Andy Halford (appointed in April 2025) was provided
with a comprehensive briefing pack including detailed information
abouteach of RELX's business areas, governance and internal
controls, and recentreporting and investor materials, along

with access to historical Board papers and minutes. To provide a
sufficiently in-depth and current understanding of our operations,
anumber of meetings were organised with senior management
from RELX's business areas and corporate functions, the external
auditors, and individual Executive and Non-Executive Directors.

Ongoing development

For Directors to effectively discharge their responsibilities, itis
important that they regularly refresh and update their skills and
knowledge. The Board's annual programme is designed with this
inmind and support the Directors to maintain sufficiently in-depth
knowledge of RELX’s business areas and their operations, and to
keep apprised of relevant events and changes in RELX's operating
environmentand markets. In 2025, the Directors took partin
deep-divesinto the Legaland Exhibitions business areas, covering
financialand operational performance by segment, product
developmentand strategic plans. In addition, the Board conducted
areview of the Scientific, Technical & Medicaland Risk business
areas, aswellas specific geographic segments within the Legal
businessarea.

The Audit Committee also had a series of technical deep-dive
briefing sessions. Furtherinformation about the work and activities
of the Audit Committee is available in the Audit Committee Report
onpages 121to 124.
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RELX places significant emphasis and importance on the way we do business. We are clear and unequivocal about our commitment
todosowithintegrityandinaccordance with the highest ethical standards.

RELXis a global provider of information-based analytics
and decision tools for professionaland business customers,
enabling them to make better decisions, get better results
and be more productive.

Our purpose is to benefit society by developing products that
help researchers advance scientific knowledge; doctors and
nursesimprove the lives of patients; lawyers promote the rule
of lawand achieve justice and fair results for their clients;
businesses and governments prevent fraud; consumers
access financial services and get fair prices oninsurance, and
customers learn about markets and complete transactions.

Our purpose guides our actions beyond the products that we
develop. It defines us as a company. Every dayacross RELX
ouremployeesareinspired to undertake initiatives that
make unique contributions to society and the communities
inwhich we operate.

Ournumber one strategic priority is the organic development
of increasingly sophisticated information-based analytics and
decision tools that deliver enhanced value to professionaland
business customers. We do this by leveraging deep customer
understanding to build innovative solutions which combine
leading content and data sets with advanced technologies.
We aim to achieve leading positionsin long-term global growth
markets and leverage our skills, assets and resources across
RELX, both to build solutions for our customers and to pursue
cost efficiencies. We continue to transform our core business,
building out new products, and expanding into higher growth
adjacencies and geographies.

We are supplementing this organic development with selective
acquisitions of targeted data sets and analytics, and assets

in high-growth markets that support our organic growth
strategies and are natural additions to our existing business.

How the Board monitors culture

RELX's standards and values are defined on a group-wide basis,
however the Board acknowledges that cultural practices and
preferred ways of working canvary across the geographies of
our business areas. The Board helps to build the culture of the

organisation fromthe top down, by ensuring that it takes decisions

thatarealigned with RELX's values. The Board regularly reviews
RELX's policies and Code of Ethics and Business Conduct (the
Code] to ensure the right framework is in place for RELX to
operate withintegrity, and that its working practices effectively
promote a culture of strong engagement with our business and
purpose, and with the communities that we serve and in which
we operate. We strive to continually improve customer outcomes
through a culture thatis fact-based, data-driven and analytical.

The Board has appointed a Non-Executive Workforce Engagement

Directorto engage directly with employee representatives from
across RELXand to report back to the Board (further information
about this engagementis on page 92). This provides the Board
withinsights into how culture isembedded across RELX’s

Ourimproving long-term growth trajectory continues to be
driven by the ongoing shiftin business mix towards higher
growth, technology-enabled analytics and decision tools that
deliver enhanced value to our customers foranincreasing
number of use cases. When combined with continuous process
innovation toimprove organisational agility and to manage
cost growth below revenue growth, the resultis continued
strong earnings growth with improving returns.

We strive to do business with integrity. Our principle

‘Do the Right Thing’ embraces behaviours such as being
honestin dealing with others, respecting each other, and
courageously speaking out for what is right; thereby guiding
our commitment to achieve business goalsinanopen, honest,
ethical, and principled way. We ask our suppliers to meet

the same standards, and provide support for them to do so
asnecessary.

As aprovider of information-based analytics and decision
tools, our corporate culture is fact-based, data-driven and
analytical. We are transparent and non-politicalin our
decision-making. We seek never-ending performance
improvementin everything we do. We are passionate about
making a positive impact on society through our unique
contributions as a business and our employees feela strong
sense of engagement with the business and its purpose.
We focus onimproving customer outcomes while
emphasising corporate responsibility and acting with
integrity. Our culture encourages community engagement,
environmental responsibility, inclusion and the well-being
of our people.

business areas and functions and any issues that need to be
addressed. The views of employees are also measured through
annualemployee pulse surveys, and a broader triennial opinion
survey, designed to gauge how employees feel about the
organisation, how well they understand its direction, and their
level of satisfaction and engagement with theirwork. An analysis
oftheresultsis presented to the Board. The Board also receives
regular updates on culture-related issues and updates on
corporate responsibility activities from across each of RELX's
business areas. Such updatesinclude progress against our
people objectivesinareas such as well-being, pay equity and
reducinginequalities throughinclusion. This contributes to the
Board’sassessment of the culture at RELX and provides a context
againstwhich the Board has taken a number of its principal
decisions during the year.

Throughthe activities of the Audit Committee, the Board receives
updatesonalleged and substantiated violations of the Code and
significant matters raised through reporting channels, which
provide insights into governance and compliance behaviours.
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Purpose and strategy

The Company’s purpose,
strategy, values and culture
statementison page 88

Read more about RELX's

strategyand business
model onpages5to8

Atatwo-day strategy session in September, the Board discussed strategicinitiatives for RELXand
debated RELX's three-year strategic plan for 2026 to 2028. The Board reviewed RELX’s financial
performance, customer markets, shareholdervalue creation, capital expenditure, potential
acquisitions, areas for potential growth across all four business areas, as well as management’s
operating plans. The Board determined that RELX's strategic priority remains focused on organic
growth supported by targeted acquisitions, and approved the three-year strategic plan.

InJune and September, the Directors attended deep-dive business review sessionsinto the Legal
and Exhibitions business areas, led by their respective senior management. These included updates
onstrategyandinnovations supplemented by presentations from subject matter experts on key
products, review of talent resources, and a final session for the Board to provide their feedback to
senior management.

In June, the Board conducted a biennial review of the Group’s shared service organisation in the
Philippines, which provides supportacross all RELX business areas globally. The review encompassed
strategic priorities, financial performance metrics, ongoing talent development initiatives and
outcomes, employee NPS survey results, and attrition rates. These evaluations, along with the
deep-dive business review sessions, informed the Board's broader deliberations regarding RELX's
strategy and business model.

The Board reviewed the proposed reporting changes related to print and print-related activities and
determined that reporting these activities separately would improve the transparency of the
Company’s disclosures and more accurately reflect the way the business is managed. See page 122
for further information.

The Board conducted reviews of RELX's invested capitaland capital structure during the year, including
financial performance, potentialand completed acquisitions, net debt, returns on invested capital,
creditratings, forecasts and financial market conditions. These factors were taken into account by the
Boardwhen approving the annual budget.

The Board, through the Audit Committee and Chief Financial Officer, received regular updates on
material taxissues, and reviewed how our tax strategy and principles are aligned with the Group’s
wider business strategy and values. The Board reaffirmed RELX's commitment to responsible and
transparent tax practices and approved our Tax Principles which can be found at (=) www.relx.com/
go/taxprinciples. For more information on our approach to tax, please see pages 44 and 70.

The Board reviewed stakeholder engagement updates, which informed its discussion on RELX's purpose,
strategy, values and culture. Additionally, the Board received a comprehensive update from the Head of
Global Government Affairs on RELX's public policy engagement, highlighting key achievements and
future opportunitiesin thought leadership and business development, and how those initiatives arein
alignmentwith advancing the publicinterest. These insights supported the Board's strategic decision
making. For more information on RELX's engagementin public policy discussions, please see page 44.

People,u\”lalues ar'\‘& culture

Information about Board
engagementwith our
workforceison page 92

Howwe investinand reward
ourworkforceis on page 49
to51

RELX'sapproachto
inclusionand howwe
monitor our progressis set
outonpages50to52and 98
to 99

The Board oversaw Director succession planning arrangements during the year. Additionally, the
Nominations Committee and the Board were updated on the ongoing leadership talent reviews
undertaken by managementand plans for talent developmentacross RELX's business and functional
areas. These activities enable the Board to ensure that the right people are in leadership positions,
whichisanimportant factorin embedding the desired culture for RELX.

The Board considered the results of the company-wide employee opinion survey conducted during
2025 (furtherinformation is on page 49).

The Board reviewed and approved the RELX and Board Inclusion Policies, ensuring that they continue
toalignwith our desired culture and effectively support our purpose and strategy. The Board had also
received updates from the Chief Human Resources Officer on workforce policy reviews, highlighting
main philosophies and focus areas that support motivating and retaining high performing employees.
Together with employee opinion survey results, these activities allow the Board to effectively monitor
RELX’s culture.

Corporé"te Respo'ﬁ‘sibility/

Sustainability

Information about RELX's
corporate responsibility and
sustainability activitiesis
available on pages35to0 63,
the Sustainability Statement
on pages 208t0 230, and the
TCFDdisclosures on pages
235t0 240

RELX's corporate responsibility activities formed a significant part of the Board’s agenda during the
year and these are overseen by the Board on an ongoing basis. Detailed information about RELX's
corporate responsibility objectives, and its progress towards these, can be found in the Corporate
Responsibility Report on pages 35to 63, the Sustainability Statement on pages 208 to 230, and the Task
Force on Climate-Related Financial Disclosures (TCFD) disclosures on pages 235 to 240, each as
approved by the Board.

The Board reviewed and approved the Company’s Modern Slavery Act Statement, which describes the
steps taken by the Company and its subsidiaries to ensure that modern slavery and human trafficking
were not taking place in the context of RELX's business operations and its supply chain during the
previous year. Furtherinformation about how RELX manages an ethical and socially responsible supply
chainisavailable on pages 56 to 58.
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Risk management
andinternal control

The Company’s principal
and emergingrisks and
mitigation strategies are set
outon pages72to 76

The Company’s Viability
Statementis onpage 77
Furtherinformation about
RELX'sinternal controlsis
onpages72,96and 123

The Audit Committee and the Board reviewed the effectiveness of the systems of risk management
andinternal controlin operation during 2025 and determined that RELX’s control systems provided
reasonable assurance against materialinaccuracies or loss and have functioned properly and
effectively throughout the year. Additionally, the Committee oversaw the activities undertakenin order
to achieve compliance with the new Provision 29 of the UK Corporate Governance Code (see page 123
for further details).

The Board, supported by the work of the Audit Committee, reviewed and agreed RELX’s principal and
emerging risks and mitigation strategies. Following a robust and thorough assessment of the risks
identified, together with a detailed review of RELX's financial position, the Board considered RELX's
ongoingviabilityand approved the Company’s Viability Statement.

The Board received a comprehensive presentation on RELX's assessment of material cybersecurity
risks, threatlandscape and incident trends, and approach to mitigation and cybersecurity controls
from the Head of Information Assurance and Data Protection. Cybersecurity and data privacy are
considered principal risks for RELX.

Sharehalder mat'férs

Details of the Board's
engagementwith investors
during theyearareon

page 91

Information about the
Company’s dividend policy
isonpage 70

Following a robustassessment of RELX's financial position, in February the Board approved a share
buyback programme for 2025 of £1.5bn. The programme was completed in December, at which point
55mshares held in treasury were cancelled. Atits December meeting, the Board approved an initial
£250m for the 2026 share buyback programme, with this initial amount to be deployed prior to the
announcement of the 2025 full year results in February 2026.

The Board considered and approved the proposed resolutions to be put to shareholders at the 2025
AGM, which included the distribution of a final dividend for the year ended 31 December 2024. Each of
the proposed resolutions was subsequently approved by shareholders at the meeting. The Board also
considered and approved the payment of an interim dividend during the year.

The following table shows the attendance by Directors at Board and Committee meetings during the year. Attendance is expressed as
the number of meetings attended by each Director out of the number of meetings they were eligible to attend.

Corporate

Audit Remuneration Nominations  Governance

Directors Committee appointments Board”  Committee Committee Committee Committee

PaulWalker (Chair) 00 7/7 L/4 A A
Er|k Engst}bm ............ Pttt 7/7 OO OSSOSO OO RRRRRRRTRINN
N,Ck Lo OSSOSO 7/7
“Am['i‘;c‘,tairoog("m ............ 0 7/7 4/4 R 4/4 SO SOON 4/4
June Fe[iX'EQi ............ Pt 7/7 3/4 R 3/4 SO SOON 4/4
Andy Ha[fd‘;d s 5/5 3/3 e OSSOSO 3/3
.ékh‘érlotte H‘ogg ............ 7/7 4/4 OSSOSO 4/4
RObert Ma,gLeOd e 0 st SR 2/2 OO eSO 1/1 4/4 R 1/1
Andrewsukawatyw ‘‘‘‘‘‘‘‘‘ e e 7/7 4/4 e 3/3 R 4/4
B,anca Tet'{'éroom ............ 6/7 4/4
suzannewood i o RSO 7/7 4/4 R 3/3 4/4 R 4/4

Committee membership key
Audit Committee
Remuneration Committee
Nominations Committee

Corporate Governance Committee

. Committee Chair

(1) Inadditiontothe seven scheduled Board meetings, the Directors also attended two full-day strategy and business review meetings.

(2) Alistair Coxwas appointed Chair of the Remuneration Committee with effect from the conclusion of the Company’s AGM on 24 April 2025.

(3) JuneFelixwas unable to attend the Auditand Remuneration Committee meetings held in December.

(4) Andy Halford was appointed to the Board at the conclusion of the Company’s AGM on 24 April 2025, when he also joined the Audit and Corporate Governance Committees.

(5) RobertMacLeod retired from the Board and stepped down from the Remuneration, Nominations and Corporate Governance Committees with effect from the conclusion
ofthe Company’'s AGM on 24 April 2025.

(6) Andrew Sukawaty joined the Nominations Committee at the conclusion of the Company’s AGM on 24 April 2025.

(7) BiancaTetteroowasunable toattend the Board meeting held in September.

(8) SuzanneWood joined the Remuneration Committee atthe conclusion of the Company’s AGM on 24 April 2025.
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External appointments and Non-Executive Director
independence

The Board hasin place formal procedures to evaluate and review
the external commitments of Directors, each of whomis required
to obtainthe Board’'s approval prior to accepting new significant
externalappointments. During the year, the Board reviewed the
proposed externalappointment of June Felix. It was concluded
that this appointment would notimpact her ability to perform
effectively onthe RELXPLC Board, and accordingly the Board
gaveitsapproval.

When Directors take up new external appointments, any related
commercial relationships with RELX are reviewed, and any
potential conflicts of interest are dealt with following formal
procedures. Inaccordance with the Company’s Articles of
Association, Directors who are not conflicted may authorise,

Supported by the Nominations Committee, the Board monitors
theindependence of the Non-Executive Directorsin line with

the relevant provisions of the UK Corporate Governance Code.
Anannual evaluation, led by the Nominations Committee,
considered whether length of service orany other factor has
impacted or may impact the ability of any Non-Executive Director
toremainindependentin characterand judgementin the
furtherance of their duties to the Company. The Board determined
that each of the Non-Executive Directors is considered to be
independent of managementand free from any business or other
relationship which could materially interfere with their ability to
exercise independent judgement (with the exception of the Chair,
whose independence was not assessed, but who was deemed to
be independent upon appointment).

asappropriate, situations where a Director has aninterest
that conflicts, or may possibly conflict, with those of RELX,
and may impose conditions on such authorisations.

During theyear, the Board undertook a review of RELX's key stakeholders and concluded that they remain unchanged from the previous
year. The Board received a detailed overview of stakeholder engagement channels and activities and confirmed that it has adequate
visibility of the views of key stakeholders, which are takeninto considerationin its decision-making. Furtherinformation about the
nature and outcomes of the Company’s engagement with its stakeholders are detailed throughout this Annual Report and examples

of the Board's engagement with key stakeholders are set out on the following pages.

Why effective engagement
isimportant

How we engage, outcomes and impact

Engagementwith our
investors helps them to
understand our strategy,
performance and
governance arrangements,
and to make informed
decisions concerning the
Company. Italso makes
clearour prioritisation of
the long-terminour
decision-making and focus
ondelivery of consistent
financial performance.

Ourinvestors provide us
withinputand feedback
concerning the
developmentand
implementation of our
strategy, and we consider
their views when making
investment decisions.

Engagementwith ourinvestorsis undertaken by members of the Board and ata business level

by senior managementand our Investor Relations, Corporate Responsibility, Company Secretariat
and Treasuryteams. The Board is updated with feedback and commentary received from investors
through business engagement, investor roadshows and meetings with institutional shareholders.

The Boardreceives regular reports onthe Company’s share price and shareholder return
performance and areview of analyst commentary in response to the Company’s market
announcements and results publications. Executive Directors and senior management gave a
number of investor and analyst presentations during the year to provide further detail and context
toour published results and strategy plans.

During theyear:
Our engagement processes confirmed that our investors continue to understand and support our
organic growth strategy. The Board considered thiswhen approving RELX's three-year strategic
planfor 2026 to 2028, which leaves our strategic focus, and our priorities for uses of cash
generated by RELX, broadly unchanged.

Significantinvestor engagement was conducted throughout the year, including extensive
managementand investor relations roadshows, attendance at conferencesin the UK, Continental
Europe and North America, and analyst fireside discussions with the CEO of the Legal business
area, setting out RELX's strong performance and reaffirming the strategy around analytics and Al.
The Board were provided with feedback from these events. Presentations and transcripts from
selected events are available at (=) www.relx.com/investors.

The Company held its AGM with shareholdersin April.

RELX’s material communications to investors, including the Full-Year and Interim Results
Announcements, trading updates, the Annual Report and the Notice of AGM were reviewed and
approved by the Board priortorelease.

Inrespect of shareholder returns, the Board took into account a range of stakeholder views when
considering the interim and final dividend payments during the year, and the quantum of the
Company’s share buyback programme for 2025.
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Why effective engagement
isimportant

How we engage, outcomes and impact

Our people’s well-being and
their commitment to the work
they doare essential to our
future growth and ouraimto
successfully build long-term
leading positionsin global
growth markets.

We strive to fosteran
environmentinwhich our
employees feelastrong sense
of engagement with our
business and share a passion
for making a positive impact
onsociety through our unique
contributions. RELX actively
seeks feedback from employees
tounderstand their key
challengesand concernsand
how we canwork to address
these. Hearing theirviews on
whatwe dowell, and what we
cando better, isanimportant
driver forimprovementand
enables us to take action to
retain our best talent.

Effective engagement helps
to mitigate the risk of not being
able to recruit, motivate and
retain skilled employees and
management, whichis
recognised as a principal

risk (see page 75).

Employee engagement routinely takes place within the business areas and matters of concern
are cascaded up through our management framework. The Board receives regular management
reports which cover employee engagement, turnover and demographic analysis, updates on
workplace initiatives, and concerns raised through our Code of Ethics and Business Conduct
reporting channels. The Board reviews employee engagement and workforce data and takes
theseinto considerationinits decision-making.

RELX has adedicated intranet for employees which is kept updated with financial and performance
information, news of business developments and workforce initiatives and events and other
important messages from senior management.

The Board has appointed Bianca Tetteroo as our Non-Executive Workforce Engagement Director
toengage directly with employee representatives fromacross RELXand reporttothe Board on the
progress of RELX's workforce initiatives, together with the challenges, concerns and priorities of
employees. Where challenges and concerns were discussed, as appropriate, the Board was also
informed of the actions taken or plans developed to address them. This provides the Board with
insightinto the culture across RELX, how our working practices and initiatives have been received,
and highlights anyissues that need to be addressed.

During theyear:
Ms Tetteroo met with workforce representatives to learn about the experiences of employees
while working at RELX. The matters discussed were reported to the Board, including feedback
regarding well-being and inclusion initiatives, as well as the opportunity to participate in Employee
Resource Groupsand RELX Care programmes. Further mattersincluded hybrid working
arrangements, pay, benefits, and career development through training and internal mobility.

In 2025 we undertook our annual Pulse employee opinion survey. An analysis of the results of
the surveywas presented to the Board in Decemberand confirmed positive trends across our
business areasinalmost all key metrics of engagement, satisfaction and employee net
promoter scores.

Board reports from the Chief Human Resources Officer highlighted the steps taken to
identify, supportand develop currentand future leaders across the business through the
Organisational Talent Review and Management Development Planning processes. This focus
has seenincreased internal mobility across divisions, providing career development
opportunities across the whole of RELX.

The Board reviewed the Board and RELX Inclusion Policies and determined that these are
effective and supportthe Group’s purpose, strategy, values and culture.

The Board received presentations from the Head of Corporate Communications on focus areas
for 2025. These continue to be fostering engagement and advocacy supported by data-driven
storytellingin selected focus areas, such as our strategy, innovation and career development.
Employee understanding and engagement with our purpose, strategy, values and culture is
monitored through our employee opinion survey scores over time.

Employee involvementinthe Company’s performance is encouraged through RELX's employee
share schemes. RELX currently operates three allemployee share plans, onein each of the UK,
the Netherlands and the USA, providing RELX employees with the opportunity to obtainits
shares atadiscounted price. The Board received updates on annual participation rates.
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Why effective engagement
isimportant

How we engage, outcomes and impact

Ourgoalistohelp customers

make better decisions, get better

resultsand be more productive.
We do this by leveraging deep
customer understanding to build
innovative solutions which
combine leading contentand
data sets with powerful
advanced technologies.

Collaborating closely with our
customersis crucial for us to
understand where and howwe
canimprove the quality of our
solutions and products, and
enables us to make targeted
investment decisions, such as
to develop newtechnologies or
complement our existing
capabilities through acquisition
activity.

Our engagement with customers takes place at an operational level across our business areas,
through our dedicated sales and operations teams and through customer training and workshops.
Material customerissues are cascaded up to the appropriate senior management. The Board
received presentations during the year from customer-facing employees which detailed the
nature of our customer engagement and the actions taken by the business areasasaresult.

In 2025, the Board received analyses of customers by sector and geography and data concerning
the resilience of the markets in which we operate. The Board reviewed customer survey data,
Customer Net Promoter Scores, and case studies across our business areas.

During theyear:
The Board continued to monitor currentand anticipated future customer demand and market
activity together with customer feedback, to understand how our product offerings address
customer requirements. Thisinformation informed areas of focus for product development
and acquisitions and the level of investment required. RELX made several acquisitions during
theyear that complement its existing product range and enhance value for our customers.
More information about ouracquisitions during the year can be found on page 10.

Feedback from our customersinformed the Board and management’s assessment of the
areas inwhich RELX should build out new products and solutions, the speed at which this
should be undertaken, and where it should look to expand into higher growth adjacencies and
geographies overvarying time horizons.

The Board received an update on ongoing customer engagement on sustainability issues from
RELX's Global Head of Corporate Responsibility.

Why effective engagement
isimportant

How we engage, outcomes and impact

RELXhasadiverse supply
chainwith suppliers located
inover 150 countries across
multiple categories, which
RELX categorises as content
suppliersand non-content
suppliers.

Collaboration and two-way
dialogue with our suppliers
help ensure thatwe are able

to maintainandimprove the
quality of products and
solutions we provide to our
customers. Effective
engagementunderpins our
ability to maintain an ethical
supply chain, giving us visibility
of our suppliers”alignment with
the RELX Supplier Code of
Conduct.

Engagement with our content suppliers, whichinclude the companies we license content or data
from, aswellas authors, editors, content reviewers and product designers, takes place principally
through ongoing dialogue with the relevant business area. Content supplier feedback is collected
through direct relationships and regular business reviews, and presented to the Board through
updates from our business area leaders and the Global Head of Purchasing and Property.

Our non-content suppliers represent traditional vendor relationships, such as IT software and
cloud service providers, or third parties to whom we have outsourced support function activities.
Engagement takes place atvarious levels throughout RELX. Feedback is reported to the Board by
business area leaders and the Global Head of Purchasing and Property.

Duringtheyear:
Outcomes of ongoing business engagement with our content suppliers, including Net Promoter
Scores and the outcomes of business reviews, informed the Board’s discussions during its
consideration of RELX's three-year strategy plan for 2026 to 2028, and its assessment of
mitigation in place for our principal risks of customeracceptance of our products and supply
chaindependencies.

Our Supplier Code of Conduct has been translated into 16 languages for use across RELX.
During theyear, the Board received updates on the progress of our Socially Responsible
Supplier (SRS) programme, including numbers of signatories and audits conducted (further
details are on pages 56 to 58). The Board continued to support the programme.

The result of our annual supplier survey programme, involving feedback from over 100 key
suppliers, provided the Board with insightinto the views of RELX’s major suppliers.

The Board reviewed and approved our Modern Slavery Act Statement, available from
www.relx.com, which sets out the steps taken by the Company and its subsidiaries to
prevent modern slavery and human trafficking inits business and supply chain.
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Why effective engagement
isimportant

How we engage, outcomes and impact

Our focus on community
includes those wherewe, our
customers and suppliers work
around theworld, aswellas
the communities we serve,
includingin science, academia,
risk, law and many other fields.

We prioritise positive dialogue
with our community
stakeholders as we believe they,
collectively, areimportant to

maintain our ‘licence to operate’.

Our efforts areinformed by our
commitment to the United
Nations Global Compactand its
ten principles, focused on
human rights, labour, the
environmentand anti-
corruption - allissues

with wide societalimpact.

We engage with our community stakeholders through our unique contributions to society, and
through our comprehensive global community programme, RELX Cares. The RELX Cares
mission is education for disadvantaged young people. Furtherinformation about our RELX Cares
projects and its contributions to the communities in which we operate is on pages 52 to 55.

Inaccordance with the Business for Societal Impact model, we monitor the short- and long-term
benefits of our community engagement. We survey RELX Cares volunteers to understand the
impact of the programme on their personal developmentand how it affects the way they feel
aboutworkingat RELX.89% of RELX Cares survey respondents experienced anincrease in
motivation and pride in the Company after volunteeringin the year.

During theyear:
The Board considered RELX’s environmental performance and supported ongoing initiatives
to minimise our environmentalimpact, and continued to endorse our commitment to
reaching net zero by 2040. More informationis in our Corporate Responsibility Reporton
pages 35to 63 and the Sustainability Statement on pages 208 to 230.

The Board received detailed updates on community engagement during the year, including
key metrics, objectives and outcomes. Board feedback and support for community
engagement shapes the direction of our charitable programmes and future plans.

The Board continued to endorse RELX's volunteering policy through which RELX employees
receive two days paid leave each year to undertake community volunteering. The Board
received reports on the outcome of the programme, such as employee engagement rates and
company contributions.

The Board continues to endorse the business areas utilising their unique product offerings
to support causes in their communities. During the year the Board received reports from the
Global Head of Corporate Responsibility on RELX’s performance againstits 2025 corporate
responsibility objectivesin this and otherareas, including energy consumption and carbon
emissions, and objectives for 2026 and 2030, when the United Nations Sustainable
Development Goals conclude.
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The Directors consider the evaluation of the Board, its
Committees and membersto be animportantaspect of corporate
governance. The Board undertakes an annual evaluation of its
own effectiveness and performance, and that of its Committees,
the Chairandindividual Directors.

Actions from the 2024 Board evaluation

The 2024 evaluation, which was conducted internally, concluded
thatthe Board and its Committees were operating effectively and
did not highlight any significant areas forimprovement. The Board
agreed thatitwould continue to focus on key issues, including
emerging risks such as geopolitical, cyber and data security risks.
As part of the 2025 evaluation, the Board members confirmed that
the Board maintained an appropriate focus on these important
risk topics.

2025 evaluation process

In 2025, the Board evaluation process was conducted internally,
supported by the Company Secretary. Questionnaires were
completed by all Directors to provide feedback and commentary
onthe following areas:

Board composition and effectiveness

The effectiveness of the Board's oversight of strategy
development, setting and monitoring RELX’s culture and
values, financial performance, market developments,
stakeholder relations (including the Board’s understanding
and visibility of the views of RELX's stakeholders and how
these informits decision-making process), talentand
succession, reputation, inclusion, risk and governance

Quality of information provided by management
Boardroom culture and dynamics
The performance of the Chair

The structure, leadership and overall effectiveness of each
ofthe Board’s Committees

The Chair conducted individual performance reviews with each
Non-Executive Directorand the Senior Independent Director led
the appraisal of the Chair’s performance by the other Directors.

Chair’s Performance

Directors commended the Chair for his leadership of the Board
and for facilitating the effective contribution of each Non-
Executive Directorand for fostering constructive relationships
and communications within the Board. Directors felt thata
particular strength of the Chair is the ability to engage individuals
effectively and facilitate meetings, ensuring a balanced
consideration of diverse perspectives.

Individual Director performance

Individual Director performance and contributions were assessed
through one-to-one meetings with the Chair. These review
meetings reflected on personal developmentand on feedback on
Board matters and they concluded that each director continues

to contribute positively and effectively to Board and Committee
discussions, providing externalinsights and constructive
challenge to management on matters of strategy and governance.

Conclusions from the 2025 Board evaluation

The 2025 Board evaluation found a high level of satisfaction
among the Directors with the way in which the Board and its
Committees operate. There were no significant areasidentified as
requiringimmediate attention. The Directors felt that the Board
discharges its oversight responsibilities effectively across all
categories and particularly in the areas of strategy, finance,
performance, investor relations, people and risk management.

The Directors felt thatthe Boardis appropriately involved in the
developmentand approval of the Group’s strategy, supported by
deep-dive briefing sessions and presentations from business
leaders, which were commended for their quality. Directors also
noted that strong engagement with senior management of RELX's
four business areas enabled the Board to understand RELX's
culture and ensure its alignmentwith the Group's purpose,
strategyandvalues.

Directors had a clear understanding of the performance targets
forthe Company and a strong awareness of market developments
and the Company’s performance relative to its competitors and
were satisfied that the Board monitors this on a regular basis.
Directors agreed that the Board was made aware of key risks,
including those thatare evolving and emerging, and sufficiently
engaged intheiroversightandin ensuring thatappropriate risk
management processes arein place. Directors were well-
informed of RELX's engagement with key stakeholders and its
outcomes, and able to apply their understanding of stakeholder
views in the Board’s decision making. The Board also agreed that
thereisarigorous and effective succession process for key
executive and business leaders and acknowledged that this
should remain a key focus area for the future.

The Directors thought that the Board’s composition, including the
breadth of its collective skills, its dynamics and culture of
openness and debate, all contributed to highly effective meetings
which were found to be well governed and chaired. Papers and
presentations addressed the key issues in appropriate detail and
were provided on a timely basis.

The outcome of the Board evaluation confirmed that the Board
and its Committees continue to function effectively and
collaboratively, with an appropriate level of engagement with
management. While there were no specificareasidentified in the
review where significantimprovementis required, continued
focus on key issues with open and transparent dialogue continue
tobe recognised as key drivers of the Board's effectiveness.
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Internal controland risk management

The Board has overall responsibility for overseeing RELX’s
systems of risk management and internal controland for
monitoring the processes foridentifying, assessing and managing
the principaland emerging risks faced by the Company. These
systems are designed to manage and mitigate, rather than totally
eliminate, risks to the business. Accordingly, they can provide
reasonable, but notabsolute, assurance against material
misstatement or loss. These processeswere in place throughout
theyearended 31 December 2025, and up to the date of approval
of the 2025 Annual Report. Further details of RELXs risk
management systems and the principaland emerging risks
facing the Company, together with our mitigation strategies
aresetouton pages 72to 76 of this Report.

Risk managementand control procedures are embedded into
the operations of the business and include the monitoring of
progressinareas forimprovement that come to management
and Board attention.

To provide reasonable assurance against materialinaccuracies
orloss, and of the effectiveness of the systems of internal control
and risk management, RELX has adopted the three lines of
defence assurance model as set out below.

1st line of defence

RELXbusiness areas maintain systems of internal
controlwhich are appropriate to the nature and
scale of their activities and address significant
strategic, operational, financial, legaland
compliancerisks thattheyface

2nd line of defence

Centralfunctions thatare responsible for

1) designing policies, 2] introducing and sharing best
practice, 3) monitoring and evaluating compliance
with RELX policies and relevant legislationand
regulationand appropriate remediation

System of Internal Control

3rd line of defence
Internalaudit providesindependentassurance on
the effectiveness of the 1stand 2nd lines of defence

RELX Operating and Governance Principles

The Board and Audit Committee

Note: Inadditionto RELX'sinternal controls, RELXis also audited externally.
Thereportof the externalauditor has beenincluded from page 130.

RELX operates authorisation and approval processes
throughoutits operations. Access controls exist where

processes have been automated to ensure the security of data.
Managementinformation systems have been developed to identify
risks and enable the assessment of the effectiveness of internal
control systems.

With the close involvement of operating management and central
functions, the risk management and control procedures aim to
ensure that RELXis managingits business risks effectivelyandin
acoordinated manneracross the business areas with clarity on
the respective responsibilities and interdependencies. Litigation,
and other legal and regulatory matters, are managed by legal
functions within the business areas.

The Audit Committee has responsibility for monitoring RELX's
risk management andinternal control procedures and reportsto
the Board, as appropriate. The Audit Committee receives periodic
updates from RELX's Chief Compliance Officer on alleged and
substantiated violations of the Code of Ethics and Business
Conduct, and related training, monitoringand communications
programmes. Such updates covered the volume, type and
circumstances surrounding substantiated violations, subsequent
actionsand lessons learnt.

Asrequired by Section 302 of the US Sarbanes-0Oxley Act 2002
and by related rulesissued by the US Securities and Exchange
Commission (the Commission), the Chief Executive Officer and
Chief Financial Officer of the Company certify in the 2025 Annual
Reporton Form 20-F to be filed with the Commission that they are
responsible for establishing and maintaining disclosure controls
and procedures and that they have:

designed such disclosure controls and procedures to ensure
that materialinformation relating to RELXis made known
tothem

evaluated the effectiveness of RELX's disclosure controls
and procedures

based on their evaluation, disclosed to the Audit Committee
and the externalauditors, all significant deficienciesin the
design or operation of disclosure controls and procedures and
any frauds, whether or not material, thatinvolve management
or other employeeswho have a significantrolein RELX's
internal controls

presentedinthe 2025 Annual Reporton Form 20-F their
conclusions about the effectiveness of the disclosure controls
and procedures

designed internal controls over financial reporting, or caused
suchinternal controlover financial reporting to be designed
under their supervision, to provide reasonable assurance
regarding the reliability of financial reporting

ADisclosure Committee, comprising the Company Secretary
and other senior managers, provides assurance to the Chief
Executive Officer and Chief Financial Officer regarding their
Section 302 certifications.

Section 404 of the US Sarbanes-Oxley Act 2002 requires the

Chief Executive Officer and Chief Financial Officer of the Company
to certifyinthe 2025 Annual Report on Form 20-F that theyare
responsible for maintaining adequate internal control structures
and procedures for financial reporting and to conduct an
assessment of their effectiveness. The conclusions of the
assessment of internal control structures and financial reporting
procedures, which are unqualified, are presented in the 2025
Annual Reporton Form 20-F.
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Report of the Nominations Committee

Thisreport has been prepared by the Nominations Committee
and has been approved by the Board.

Membership

The Nominations Committee comprisesindependent
Non-Executive Directors and the Chair of the Board.

The Directors who served onthe Committee during the
yearwere:

Paul Walker (Chair of the Committee)
Robert MacLeod (retired 24 April 2025)
Andrew Sukawaty (appointed 24 April 2025)

Suzanne Wood

Role of the Nominations Committee

Theroleand responsibilities of the Nominations Committee
aresetoutinwritten Terms of Reference which are available
onthe Company’s website at (*2) www.relx.com.

The principal purpose of the Committee is to assist the Board
by leading the process for appointments to Board roles and
overseeingadiverse pipeline for succession. The Committee’s
main responsibilities are:

Reviewing the size and composition of the Board, ensuring
thatit comprises the appropriate balance of skills,
experience, knowledge and independence

Reviewing the external commitments of the Directors to
ensure that they each have sufficient time to effectively
discharge their duties to RELX

Ensuring plansarein place for orderly Board and senior
management succession and to oversee a diverse pipeline
for such succession

Overseeing the recruitment of new Directors and
recommending candidates to the Board

Making recommendations to the Board in relation to the
re-appointment of any Non-Executive Director at the
conclusion of their specified term of office and the election
orre-election of Directors following a review of the
performance of individual Directors from the Board
evaluation process

Making recommendations to the Board about the
authorisation of Directors’ conflicts of interest, including
anytermstobeimposedin relation toa Director’s conflict
of interest

Activities of the Committee during the year
The Committee met fourtimesin 2025. The activities of the
Committee during the yearincluded:

Reviewing Board and Committee size, composition and
balance following the retirement of Robert MacLeod as a
Non-Executive Director at the conclusion of the Company’s
2025AGM, and recommending a successor for each of
MrMacLeod’s roles as the Chair of the Remuneration
Committee and a member of the Nominations Committee

Considering and recommending the re-appointment of
Andrew Sukawaty and Charlotte Hogg at the conclusion of their
respective specified terms of office

Recommending to the Board that each current Director be put
forward for re-election at the Company’s AGM, other than
Robert MacLeod, who retired from the Board at the conclusion
ofthe Company’s 2025 AGM

Succession planning fora new Non-Executive Director

Ongoing succession planning for Board and senior
management roles

Monitoring the Directors’ actual and potential conflicts
of interest

Recommending to the Board the suitability of Directors’
externaldirectorappointments

Reviewing the Committee’s Terms of Reference and
determining that they continue to be fit for purpose and effective

Recommending to the Board the inclusion of this report
inthe 2025 Annual Report

Board composition as at 31 December 2025

Balance of Executive/Non-Executive Directors

Non-Executive Chair: 1 Executive: 2

Non-Executive: 7

Tenure of Non-Executive Directors (including Chair)

6-9 years: 3 0-3years: 3

3-6years: 2
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Board and Committee composition

The Nominations Committee is responsible for keeping the

size and composition of the Board and the membership

of its Committees under review, to ensure that each has

an appropriate balance of skills, knowledge and experience

to effectively discharge its respective duties. The Committee
considers the competencies required both nowand in the future
tosupportthe Company’s purpose, strategy, values and culture.
The Committee also seeks to maintain a diverse pipeline for
senior leadership succession.

The Board collectively has a diverse range of relevant skills
and experience whichincludes:

Strategyand governance
Expertiseinfinance and technology
Operational experience in RELX's product markets

Executive and non-executive Board and leadership experience
inlarge, international listed groups

Audit, risk and regulatory expertise
Workforce relations managementand engagement
Executive remuneration

Biographicalinformation for each of the Directorsis on pages 80
to 81. Furtherinformation about the skills and experience of the
Directors standing for election and re-election at the 2026 AGM
isinthe Notice of Meeting available at (=) www.relx.com.

Board Inclusion Policy

RELX’s Board Inclusion Policy aims to promote a working
environment thatis respectfuland inclusive of individuals and
their contributions, regardless of gender, ethnic origin, disability,
nationality, age, sexual orientation or any otherindividual
characteristic. The Board acknowledges the benefits thatare
broughtto the effectiveness of Board and Committee discussions
and the quality of decision-making, through the incorporation of
different perspectives and ideas. The Nominations Committee
monitors the composition of the Board and membership of its
Committeeswith aview to ensuring that each has the appropriate
balance of skills and expertise.

The Committee also oversees the Director recruitment process
on behalf of the Board.

Nationalities on the Board

Swedish: 1
Dutch: 1 American: 3
British, American,
Irish: 1
British: 4

Consistent with the recommendations of the FCA set out
inLR 6.6.6(R)(9), as at 31 December 2025:

the Board comprises 40% women
therole of Senior Independent Directoris held by awoman
atleastone Board memberis from a minority ethnic background

The Group Inclusion Policyis aligned with the Board Inclusion
Policy and aims to promote a positive working environment that
isinclusive, fairand equitable. It prohibits discrimination and
requires that RELXrecruits, trains, develops, promotes, and
provides conditions of employment without regard to race, colour,
creed, religion, national origin, gender, gender identity

or expression, sexual orientation, marital status, age, disability,
oranyother characteristic protected by law. RELX relies on the
contributions of individuals with a collectively broad range of
experience, skills and ideas to consistently deliver on its strategic
priorities and provide realinnovation for customers around the
world. The Companyis committed to an ongoing review of policies
and practicesinthe areas of recruitment, talent development,
promotion and reward to ensure that opportunities across our
business areas are fairand equitable. Workforce policies and
practicesareregularly reviewed to ensure RELXis delivering on
its goals and effectively monitoring available data.

Across our business areas, we are committed to providing regular
best practice and awarenesstraininginareas such asinclusive
leadership and unconscious bias and we promote and encourage
inclusive networking groups and sponsorship and mentoring
programmes. Details of the strategy and progress towards
fulfilling ourinclusioninitiativesis set outin our Corporate
Responsibility Report on pages 49 to 51.

Board and Executive Management gender and ethnic representation dataas at 31 December 2025

No. of senior Percentage of

Number of Percentage of the positions onthe Board No.inexecutive executive
Board members Board (CEO, CFO, SID, Chair) management management
Ethnicbackground

10%.

Other Tt T -
Not specified/prefer not to say 10% 1 10%
Genderidentity Or SeX e

MeN s O 88T 3 7

Women . 40%. ! 3

Not spec|f|ed/prefernottosay s
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Dataforthe genderand ethnic representation table on page 98
was drawn from HR information where consents arein place to
use the dataonananonymised basis and through a survey with
categories aligned to those setoutin the LR 6.6.6 (R)(10).

Board and Committee succession

When reviewing the composition of the Board and its Committees,
the Nominations Committee considers, among other things, the
length of tenure of each Director and the need for, and benefits of,
membership being regularly refreshed. The Committee is
cognisant of the skills and experience required for effective
leadership and oversight of RELX’s strategy and success in the
longterm, as wellas the Board Inclusion Policy and relevant
recommendations of the UK Listing Rules. Allappointments to the
RELXBoard, and each of its Committees, are based primarily

on meritand the suitability of an individual for any givenrole.

Board succession planning and refreshmentwas aregular
agendaitem atthe Committee’s meetings during 2025.

Director appointment process

Arigorous search and selection processis followed for each new
Director, starting with the preparation of a search specification,
based onthe Committee’s assessment of the skills, capabilities
and experience required on the Board at the time. An executive
search firmisengagedto supportthe search. Along-Llist of
potentially suitable individualsis initially reviewed. From this,
ashort-list of potentially suitable individuals is considered in
detail by the Committee and preferred candidates are invited

to meet with Board members, including the Chair and Chief
Executive Officer, together with the Chief Legal Officer and
Company Secretary. Following feedback from these sessions,
the Nominations Committee makes its recommendations to the
Board. The Board then has a further opportunity to review and
discuss the recommendations, and subsequently approves the
proposed appointment.

The Board may appoint Directors [subject to a maximum upper
limit) to fillavacancy atany time, although any Director so
appointed shall only hold office until the following AGM of the
Company, at which his or her election shall be voted upon by
shareholders. Directors are then required to seek re-election

by shareholders at each subsequent AGM of the Company. Asa
generalrule, letters of appointment for Non-Executive Directors
provide that, subject toannual re-election by shareholders,
individuals will serve foraninitial period of three years, and are
typically expected to be available to serve fora second three-year
period. Ifinvited to do so, they may also serve for a third three-year
period. The notice period applicable to the Non-Executive
Directorsis one month.

RELX’s Non-Executive Letter of Appointment sets out the
time commitment required by the Company fromits Non-
Executive Directors.

Executive and management succession

The Boardis committed to recognising and nurturing talent
across RELXand overseeing the development of a strong talent
pipeline to senior leadership and executive roles. The Committee
received detailed updates during the year from the Chief Executive
Officer regarding succession plans for senior managementroles.
The Committee is satisfied that appropriate succession planning
arrangements were in place during the year to facilitate
appropriate and effective succession across senior management
roles, supported by a strong pipeline of candidates.

Conflicts of interest

The Directors have a statutory duty to avoid situations in which
they have, or could have, adirect orindirect interest that conflicts
with the interests of the Company and, if potential for such a
conflictarises, must make such situations known to the Board.
Inaccordance with its Terms of Reference, the Nominations
Committee considers the circumstances of any such actual or
potential conflicts of interest and makes a recommendation to the
Board astowhethertoauthorise the conflict, as permitted under
the Company’s Articles. The Committee may recommend that
the Board imposes certain limits or conditions in respect of the
conflict. Thereisaprocedureinplace for Directors todisclose
any potential conflict to the Board and each Directoris required
toreviewand confirm theiractualand potential conflicts annually.
During the year, the Committee conducted a formal review of the
conflict ofinterest authorisations granted by the Board to each
individual Director.

Committee evaluation

The evaluation of the Committee determined that it was well
governed and effective in carrying outits role in accordance with
its Terms of Reference. Details of the Board and Committee
evaluation processare on page 95.
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Directors’ Remuneration Report

The Directors’ Remuneration Report has been prepared by the Remuneration Committee (the Committee) in accordance with the UK
Corporate Governance Code, the UK Listing Rules and Schedule 8 of the Large and Medium-sized Companies and Groups (Accounts
and Reports) Regulations 2008, as amended (the UK Regulations). The Report was approved by the Board.

Thisis myfirstyearas Chair of the Remuneration Committee, having beena member of the Committee for two years. | would like to
thank my predecessor, Robert MacLeod, for his leadership of the Committee.

The implementation of the current remuneration policy during 2025 is detailed in the Annual Remuneration Report on pages 102 to 113.
Shareholders will be invited to vote (by way of an advisory vote) on the 2025 Annual Remuneration Report at the 2026 AGM.

The currentremuneration policy was approved by shareholders at the 2023 Annual General Meeting (AGM] for three years and can be
found on pages 136 to 142 of the 2022 Annual Reportand Financial Statements available on relx.com. An updated remuneration policy
istherefore being proposed to shareholders for approval (by way of a binding vote) at the 2026 AGM. The updated remuneration policy,
whichwould apply for threeyears, is set out on pages 114 to 120.

Proposed Remuneration policy

In preparation for the revised Policy, the Remuneration Committee undertook a thorough review of the company’s remuneration
structure as wellas comprehensive benchmarking of the compensation levels for the Executive Directors.

The Committee believes that the current remuneration structure, consisting of three main components (base salary, an annual
incentive and a long-term performance-conditioned share award plan) remains appropriate to drive continued future performance
of the business. However, the Committee feels certain adjustments to the Policy are now appropriate for the reasons described below.

Our CEO has beeninrole forover 15yearsand our CFO for over 10years. During this period, the company has evolved into a leading
technology-driven global provider of information-based analytics and decision tools. At the core of this digital transformation has been
the use of sophisticated artificialintelligence technologies, which help us deliver products and solutions that add higher value to
customers. Around 12,000 technologists now work at RELX and we compete for talent with the largest US and global technology
companies. Around 60% of our revenues are generated in North America, with the remainder evenly split between Europe and the Rest
of the World.

This business transformation is reflected in both the financial performance of the company as well as shareholder value creation.
From 2010 to 2024, total revenues have increased by c.55% (from £6.1bn to £9.4bn), adjusted operating profit has doubled (from £1.6bn
to £3.2bn) and adjusted EPS has nearly tripled (from 43.4p to 120.1p). Annual underlying revenue growth has accelerated from arange
of 2% to 3% inthe period 2010 to 2015, to its current growth rate of 7%. Market capitalisation has increased over four-fold, from £12bn
at31 December2010to £55bn at 31 December 2025.

The Committee was also mindful of the strong competitive global demand for executives with the skillsets to use increasingly
sophisticated technologies, particularly artificialintelligence, to deliver products and solutions that add higher value to customers.

Our executive talent, with their successfultrack record, is highly sought after by our competitors and by US-based and global technology
companies and the ability to attract and retain executives with these skillsets is critical to our continued future success.

Despite the transformation of the company, its increased scale and the increasing competition for talent with these skillsets, the base
salaries for Executive Directors have notincreased by more than 2.5% annually over the past decade and their maximum incentive
levels have not materially changed.

Inreachingits conclusions, the Committee reviewed in detail data on the remuneration structure and incentive levels for Executive
Directors of each FTSE 30 company taken from their latest remuneration reports, as well as reviewing quartile data for FTSE 30, FTSE
15and FTSE 10 companies, given our market capitalisation. The Committee also considered the latest published data for non-UK peer
companiesincluding Equifax, Moody’s, S&P, Thomson Reuters, Verisk and Wolters Kluwer. The analysis showed that our executive
directors’ potential overall compensation levels are now below those at companies of similar size and complexity in the UKand are
significantly below our American peers. Therefore, based on this detailed review, the Committee concluded the following proposed
changesto take effect for the 2026 AIP and LTIP awards granted in 2026:

increase the CEO’s maximum AIP from 200% to 300% of salary and the CFO’s maximum AIP increasing from 200% to 225%
increase the CEO’s maximum LTIP from 450% to 600% of salary and the CFO’s from 375% to 450%
increase the shareholding requirement from 450% to 600% of salary for the CEO and from 375% to 450% for the CFO

These proposals place us within the current upper quartile for FTSE 30 companies (before any increases some of these companies may
propose at their upcoming AGM]J, but below the top end of the ranges for incentive levels within this group and significantly below
comparator US levels. The Committee believes that the proposed increases are appropriate having considered the consistently strong
financialand TSR performance of the company over the past tenyears, the increased size, complexity and geographic focus of the
businesswith a significant US exposure, external benchmarks and the increasingly competitive talent landscape.
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Other change

Recognising the overlapping impact of share deferral, holding period and shareholding requirements, AIP deferral will reduce
from 50% to 25% of any AIP earned once an Executive Director’s shareholding requirementis metand AIP deferral will cease once
an Executive Director holds shares of avalue equal to twice the level of their shareholding requirement. This means that the CEO
isrequiredto hold 12times his salaryin shares, and the CFO nine times, before deferral ceases to operate. This provides a level

of alignment that goes beyond market norms and provides a significant long-term alignment with shareholders. Given the majority
of variable pay is provided via LTIP with a two year holding period, the Committee considers it has sufficient ability to apply malus
and clawback. The CEO currently owns c26 times his salaryin RELX shares and the CFO c11 times his salary.

In preparing these proposals, we engaged with shareholders representing c55% of ourissued capital and shareholder representative
bodies. The feedback received has been supportive of the proposals and as a result of the consultation, we have included additional
details regarding the factors considered by the Committee in reaching its conclusions, along with details of its benchmarking analysis.

Annual Remuneration report

Our purpose is to benefit society by developing products that: help researchers advance scientific knowledge; doctors and nurses
improve the lives of patients; lawyers promote the rule of law and achieve justice and fair results for their clients; businesses and
governments prevent fraud; consumers access financial services and get fair prices on insurance; and customers learn about markets
and complete transactions. Our purpose guides our actions beyond the products that we develop. It defines us as a company. Every day
across RELX our employees are inspired to undertake initiatives that make unique contributions to society and the communities in which
we operate. We see what we do as a company as being anintegral part of our commitment to corporate responsibility. We have set
sustainability objectives which reflect our focus on our unique contributions to society. Our 2030 environment targets are shown on page
60andwe are continuing to reduce our environmentalimpact to meet these targets. Our performance was again recognised by external
ratingagencies: RELX hasan AAA Corporate Responsibility rating with MSCl which it has held for ten consecutive years and was ranked
firstin our sector by Sustainalytics, and was included in the S&P Global Sustainability Yearbook. More information can be found on
pages 35to 61.

Asyouwill have seen earlierinthe annualreport, the Company delivered strong revenue and profit growth in 2025, driven by the ongoing
shiftin business mix towards higher growth analytics and decision tools that deliver enhanced value to our customers across market
segments. We develop and deploy these tools across the company by leveraging deep customer understanding to combine leading
content and data sets with powerful artificial intelligence and other technologies. This has been a key driver of the evolution of our
business for well over a decade, and will remain a key driver of customer value and growth in our business for many years to come.

Insummary, underlying revenue growth was 7%, underlying adjusted operating profit growth was 9% and at constant currency,
adjusted EPS growth was 10%. We are proposing anincrease in the full-year dividend of 7%. Our Total Shareholder Return
outperformed the FTSE 100 over the last five and ten year periods as shown on page 110.

2025 outcomes
Our strong organic revenue and adjusted operating profit growth drove an AIP payout of 81% of the maximum. Details of our targets and
achievements for the yearare shown on pages 103and 104.

Financial performance was very strong over the past three years, and our TSR has outperformed our UK, US and European peer groups.
Asaresult, the LTIP payout is 90% of the maximum. Details of our targets and achievements are shown on page 105.

In determining the level of payout under the annual and the multi-yearincentives, the Committee took into account RELX's overall
business performance, value created for shareholders and other relevant factors and determined that the outcomes were fair and
appropriate and applied no discretion to the payouts.

As part of the benchmarking of compensation levels for the Executive Directors described above, the Committee also reviewed their
base salaries. Based on external data, the Committee determined not to make any adjustments to the CEQ’s base salary. The Committee
adjusted the CFQ’s base salary to £970k (from £853k], effective July 2025. This reflects both the increased scale and complexity of our
businessandthatour CFO is one of the most experienced CFOsin the FTSE 100, having contributed to delivering very strong financial
performance for overadecade at RELXas wellas having previously served as CFO for two other FTSE 100 companies and having chaired
the Audit Committees of two FTSE 30 companies.

Broader employee considerations

The Board reviews information on employee metrics and updates on employee related matters, as well as outcomes of employee
surveys conducted during the year. Bianca Tetteroo, Non-Executive Director responsible for workforce engagement, met with employee
groups during 2025 and reported back to the Board. Furtherinformation on the workforce engagement process is providedin the
Governance section on page 92. The Committee also reviews annual salary increase guidelines globally.

When determining the remuneration for Executive Directors and Senior Executives, the Committee considers business and individual
performance aswellas otherfactorsincluding broader employee reward. The Committee is satisfied that the incentive schemes drive
the desired behaviours to supportthe Company’s purpose, values and strategy.

Alistair Cox
Chair, Remuneration Committee
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Single Total Figure of Remuneration - Executive Directors (audited)

Annualincentive
Deferred | Sharebased Total fixed Totalvariable
GBP'000 Salary Benefits!" Cash Shares? awards® Pension® Total remuneration®: remuneration®
Erik Engstrom 2025 1,448 100 1,169 1,169 7,390 159 11,6436 1,708 9,728
2024 1,413 94 1,125 1,125 10,686 155 14,599 1,663 12,937
Nick Luff 2025 91 15 736 736 3,626 100 6,125 1,027 5,098
2024 832 15 663 663 5,244 92 7,508 939 6,569

(1) Benefitsaretypically comprised ofa carallowance, private medical/dentalinsurance and the cost of tax return preparation.

(2) 50% ofthe AIPis paid in shares deferred for three years. Dividend equivalents accrue onthese shares.

(3) The2025figuresreflectthevesting of the 2023-2025 cycle of the LTIP. As the LTIP vests after the approval date of this Report, the average share price for the last quarter of
2025hasbeenusedtoarrive atan estimated figureinrespect of these awards, in line with the methodology prescribed by the UK Regulations. The estimated figures for the
2022-2024 cycle of the LTIP disclosedin lastyear's Report have been updated to reflect the share price on the vesting date, which increased the 2024 disclosed figure by
£1.1mforthe CEOand by £0.5mforthe CFO. The vesting percentage was determined on 14 February 2025and was in line with the one disclosed on page 107 of the 2024
Remuneration Report. For Erik Engstrom, the amount that directly reflects share price appreciationis £4.5mfor 2024 and £ 1.6 m for 2025. For Nick Luff, these numbers
aref£2.2mfor2024and £0.8 mfor 2025. Theawards are due tovestin February 2026 and the 2025 figures will be restated in nextyear’s report toreflectactual
valuesatvesting.

(4) Erik Engstromand Nick Luff received cashin lieu of pension of 11% of base salary.

(5) Totalfixed remunerationincludes base salary, benefits and pension. Totalvariable remuneration includes annualincentive and share based awards.

Some figures and subtotals add up to differentamounts than the totals due to rounding.
The totalremuneration for Directorsis set outin note 25 to the consolidated financial statements.

The AIP and LTIP performance measures and targets are shown on the following pages. The performance measures are based on
adjusted figures as they provide relevantinformation in assessing the Company’s performance, position and cash flows and we believe
theytrack the core operational performance of RELXand how it contributes to shareholder value creation. The Annual Reportincludes
areconciliation of adjusted measures to IFRS measures.
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Setout belowisasummary of performance against each financial and non-financial measure and the resulting payout for 2025:
o Financial targets"' GBPm .
Weighting Achievement Payout % Payout %
Performance measure % Threshold Target  Maximum Achievement % vs target vstarget of max?
Revenue 30% 9,015 9,590 10,070 9,590 100.0% 100.0% 66.7% =
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Adjusted net profit after tax 30% 2,182 2,321 2,437 2,358 101.6% 116.0% 77.3% =
................................................................................................................................................................... B
Cashflow 30% 2927 314 3,270 3,301 106.0% 150.0% 100.0% v
................................................................................................................................................................... 2
3
Financial measures 90% 122.0% 81.3% El
................................................................................................................................................................... @
Adetailed description of the non-financial measures
and achievementagainst those is set out on the next
Non-financial measures 10% page. 97.5% 65.0%
Total 100% 119.6% 80.7%
(1) Targetsaresetonanunderlying basis for revenue and ona constant currency basis for adjusted net profit, and reflect targeted growth, with cash flow based on the
targeted cash conversion. Targetamounts presented in sterling reflectactual movementsin exchange rates relative to their equivalent constant currency amounts.
(2) The maximum foreach measureis 150% of target. The overall maximumis 200% of salary. 9
S
As highlighted earlier, underlying revenue growth was 7%. Underlying adjusted operating profit growth was 9 % and at constant currency, adjusted EPS growth was 10%. 3
Some figures add up to differentamounts than the totals due to rounding. E
o
50% of the AIP will be paid in cashin Q1 2026 and the remainder is paid in Deferred Shares which will be released in @1 2029. The release 3
of Deferred Sharesis not subject to any further performance conditions butis subject to malus and clawback. §
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Non-financial measures

Non-financial measures represent 10% of the AIP. Of this component, achievements and payouts are outlined below.

The targets for 2025 were focused on sustainability metrics and are consistent with our glidepath to achieving the 2030 targets. Payout
for carbonreduction and for paper usage and waste was capped at 95% of target in the yearin recognition of the changes in office work
patternsand businesstravel.

More information can be found on pages 35to 61.

Relative Payout % Payout %

Non-financial measures weighting Target Achievement oftarget of max
Carbonreduction 25% Reduce Scope 1(direct)and Scope 2 Carbon emissions reduced by 74%. 95.0% 63.3%

(location-based) carbon emissions Energyand fuel consumption

by 33% againsta 2018 baseline. reduced by 71%.

Reduce energyand fuel

consumption of our locations by

27%againsta 2018 baseline.
Paperusage and 25% Reduce total waste sent to landfillfrom= Totalwaste sentto landfill reduced 95.0% 63.3%
waste reporting locations by 50% againsta by 97%.

2018 baseline. 100% of RELX production papers rated

100% of RELX production papers, as 'known and responsible sources’

gradedin Book Chain Project,ratedas  orcertified FSC or PEFC.

‘known and responsible sources’ or

certified FSC or PEFC.
Sociallyresponsible  25% 6,350 suppliers 6,586 suppliers Code signatories. 100.0%  66.7%
suppliers as Code signatories to. 140 audits of suppliers completed.

125independent external audits of

suppliers.
Universalaccessto  25% 500 new contentitems added to the 935 contentitems added tothe RELX 100.0% 66.7%
information free RELXSDG Resource Centre. SDG Resource Centre.

315,000 unique users of the RELXSDG = 352,391 unique users of RELXSDG

Resource centre. Resource centre.
Total 100% 97.5% 65.0%
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2023-2025LTIP

Setout belowisasummary of performance against each measure of the LTIP cycle 1 January 2023-31 December 2025.

The targets remained unchanged from when these were set at the beginning of 2023. As noted in the Chair letter, financial performance
wasvery strongand RELX's TSR outperformed the UK, US and European peer groups over the period. The payoutis 90% of maximum.

Performance range and Resulting vesting
Performance measure Weighting vesting levels setat grant” Achievement against the performance range percentage
TSR overthe three-year 20% below median 0% between median and upper quartile 67.1%
performance period median 25% of UK, Europeanand US groups
upper quartile 100%
Average growthinadjusted EPSover  40% below 5% p.a. 0% 9.8% 91.0%
the three-year performance period? 5%p.a. 25%
6% p.a. 50%
7% p.a. 65%
8% p.a. 75%
9% p.a. 85%
10% p.a. 92.5%
11% p.a.andabove  100%
ROICinthethirdyear of the 40% below 11.0% 0% Above 14% 100.0%
performance period? 11.0% 25%
11.5% 50%
12.0% 65%
12.5% 75%
13.0% 85%
13.5% 92.5%
14.0%andabove  100%
Totalvesting percentage: 89.8%

(1) Calculated onastraight-line basis for performance between the points.
(2) Growthinadjusted EPSatconstantcurrencyand ROIC are calculated as set outin the Chief Financial Officer’s reportand note 10 to the consolidated financial statements,
with adjustments made to remove the effect on ROIC of changesin exchange rates, pension deficits and accounting standards over the three-year performance period.

The performance measures used inincentive plans are based on adjusted figures as they provide relevant information in assessing
the Company’s performance, position and cash flows and we believe they track the core operational performance of RELXand how it
contributes to shareholdervalue creation. The Annual Reportincludes a reconciliation of adjusted measures to IFRS measures.
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Single Total Figure of Remuneration - Non-Executive Directors (audited)

Total fee Benefits!” Total
GBP 2024 2025 2024 2025 2024 2025
PaulWalker 725,000 725,000 1,017 1,188 726,017 726,188
Alistair Cox 152,000 161,614 152,000 161,614
June Felix 161,000 156,500 161,000 156,500
Andy Halford®? N/A 88,516 N/A 88,516
Charlotte Hogg 127,000 127,000 127,000 127,000
RobertMaclLeod? 157,000 47,630 157,000 47,630
Andrew Sukawaty 140,500 150,228 140,500 150,228
Bianca Tetteroo® 61,250 127,000 N/A 5,240 61,250 132,240
Suzanne Wood"® 210,500 222,267 210,500 222,267

(1) Benefits comprise the notional benefit of tax filing support provided to Non-Executive Directors for filings outside their home country resulting from their directorships
with RELX. PaulWalker's benefits relate to private medicalinsurance. Further, the Company meets allreasonable travel, subsistence, accommodation and other
expenses, including any taxwhere such expenses are deemed taxable, incurred by the Non-Executive Directors and the Chairin the course of performing their duties.

(2) Appointedtothe Board atthe AGM on 24 April 2025.
(3) Retired fromthe Board atthe AGM on 24 April 2025.
(4) Appointedtothe Boardon 1July 2024.

(5) Became amember of the Remuneration Committee from the AGM on 24 April 2025.

Thetotalremuneration for Directorsis set outin note 25to the consolidated financial statements.

Non-Executive Directors’ fees

The feesin the Single Total Figure table for Non-Executive Directors reflect the following fees in 2025:

GBP Annualfee 2025 Annualfee 2026
Chair 725,000 725,000
Non-Executive Directors 97,500 97,500
Senior Independent Director 40,000 40,000
Chair of:

- Audit Committee 40,000 40,000
- Remuneration Committee 40,000 40,000
Workforce engagement fee 25,000 25,000
Committee membership fee:

- Audit Committee 25,000 25,000
- Remuneration Committee 25,000 25,000
- Nominations Committee 15,000 15,000

In addition, an intercontinental travel fee of £4,500 was payable to any Non-Executive Director (excluding the Chair) in respect of each
transatlantic journey made in order to attend a RELX Board or Committee meeting during 2025.

Fees may be reviewed annually, althoughin practice they have changed on a less frequent basis.
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Statement of Directors’ shareholdings and other share interests (audited)

Shareholding requirement

The Committee believes thata closeralignment of interests can be created between senior management and shareholders if executives
build and maintain a significant personal stake in RELX. The shareholding requirements applicable to the Executive Directors are set
outin the table below. Shares that count for this purpose are (i) any type of RELX security of which the Director, their spouse, civil
partner or dependent child has beneficial ownership and (i) AIP deferred shares which are within their three-year deferral period, on a
notional net (after tax) basis. There has been no change to the interests reported below between 31 December 2025 and the date

of this Report.

Meeting the shareholding requirement is both a vesting condition for LTIP awards granted and a requirement to maintain eligibility for
future LTIP awards. On termination of employment, Executive Directors are to maintain their full shareholding requirement (or, if lower,
their actual level of shareholding at the time of leaving) for two years after leaving employment.

On 31 December 2025, the Executive Directors’ shareholdings were as follows:

Shareholding as at

Shareholding requirement 31 December 2025 (% of 2025

(% of 2025 annual base salary) annualbasesalary)”
Erik Engstrom 450% 2569%
Nick Luff 300% 1066%

(1) Includes AIP deferred shareswhich are within their three-year deferral period, on a notional net (after tax) basis (55,073 for Erik Engstrom and 32,431 for Nick Luff].
Fordisclosure purposes,any PLC ADRs held areincluded as ordinary shares.

Share interests [number of RELX ordinary shares held]

1January 2025 31 December2025
Erik Engstrom 1,175,520 1,180,001
Nick Luff 286,267 289,260
Paul Walker 16,000 16,000
Alistair Cox 3,170 4,046
June Felix 7,500 7,500
Andy Halford? N/A 5,000
Charlotte Hogg 4,750 4,750
Robert MacLeod® 6,950 N/A
Andrew Sukawaty 30,000 30,000
Bianca Tetteroo® 0 0
Suzanne Wood 5,100 5,100

(1) Numberexcludes AIP deferred shares which are within their three-year deferral period. If these were included on a notional net (after tax] basis, the totals at 31 December
2025would be 1,235,074 for Erik Engstrom and 321,691 for Nick Luff].

(2) Appointedtothe Boardatthe AGM on 24 April 2025.

(3) Retiredfromthe Board atthe AGM on 24 April 2025.

(4) 1snotabletohold RELXshares given her executive role at Achmea.

Scheme interests awarded during the financial year (audited)

Basis onwhich Facevalue of Percentage of maximum vesting for

awardis made award atgrant!” threshold performance End of performance period
Erik Engstrom  450% of salary £6,358,360 If each measure pays outatthreshold, 31December 2027
Nick Luff 375% of salary £3,120,203 the overall payoutis 20%
Erik Engstrom  1/2 of 2024 AIP payout  £1,125,411 N/A.Therelease of AIP deferred sharesin Q12028 is not subject to any
Nick Luff 1/2 0f 2024 AIP payout £662,718 further performance conditions, butis subject to malus and clawback.

(1) Thefacevalue ofthe LTIP awards and AIP deferred shares grantedin February 2025 was calculated using the middle market quotation of a PLC ordinary share (£40.73).
This share price was used to determine the number of shares granted.

The LTIP awards granted in 2025 are based on ROIC, EPS and TSR weighted 40%:40%:20% respectively and assessed independently.
The targets and vesting scales applicable to these awards are set out on page 114 of the 2024 Remuneration Report.
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Multi-year incentive interests (audited)
The tables belowand onthe next page set out unvested LTIP share awards, AIP deferred shares and vested but unexercised options
held by the Executive Directors, including details of awards granted, vested and options exercised during the year.

Alloutstanding LTIP share awards are subject to performance conditions.

Between 31 December 2025 and the date of this Report, there have been no changesin the share awards or options held by the

Executive Directors.

Erik Engstrom
LTIPSHARES No. of No. of No. of No. of
unvested shares Market shares Market unvested
shares awarded price per vested price per shares End of
Year of heldon during shareat during shareat heldon  performance Date of
grant 1Jan 2025 2025 award 2025 vesting 31Dec2025 period vesting
2025 156,110 £40.73 156,110 Dec2027 Feb 2028
2024 182,342 £34.020 182,342  Dec2026 Feb 2027
2023 242,857 £24.920 242,857 Dec 2025 Feb 2026
2022 259,819 £22.725 252,024 £40.73
Total 685,018 156,110 252,024 581,309
DEFERRED No. of No. of
SHARES" No. of shares Market shares Market No. of
shares awarded price per released price per shares
Year of heldon during shareat during shareat heldon Date of
grant 1Jan2025 2025 award 2025 release 31Dec2025 release
2025 27,631 £40.73 27,631 Feb 2028
2024 35,228 £34.020 35,228 Feb 2027
2023 41,054 £24.920 41,054 Feb 2026
2022 49,912 £22.725 49,912 £40.73
Total 126,194 27,631 49,912 103,913

(1) PartoftheAlPis paidindeferred shares released after threeyears. The amountatgrantwas alreadyincludedinthe AIP inthe single figure table of the relevantyear.

OPTIONS No. of No. of
No. of options Option options Market No. of
options granted priceon exercised price per options Options
Year of heldon during date of during shareat heldon exercisable
grant 1Jan2025 2025 grant 2025 exercise 31Dec2025 until
2017 85,356 £14.945 85,356 27Feb27
90,116 €16.723 90,116 27Feb27
Total 175,472 175,472
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Nick Luff
LTIPSHARES No. of No. of No. of No. of
unvested shares Market shares Market unvested
shares awarded price per vested price per shares End of
Year of heldon during shareat during shareat heldon  performance Date of
grant 1Jan 2025 2025 award 2025 vesting 31Dec2025 period vesting
2025 76,607 £40.73 76,607  Dec2027 Feb 2028
2024 89,479 £34.020 89,479  Dec2026 Feb 2027
2023 119,175 £24.920 119,175 Dec 2025 Feb 2026
2022 127,499 £22.725 123,674 £40.73
Total 336,153 76,607 123,674 285,261
DEFERRED No. of No. of
SHARES" No. of shares Market shares Market No. of
shares awarded price per released price per shares
Year of heldon during shareat during shareat heldon Date of
grant 1Jan2025 2025 award 2025 release 31Dec2025 release
2025 16,271 £40.73 16,271 Feb 2028
2024 20,745 £34.020 20,745 Feb 2027
2023 24,175 £24.920 24,175 Feb 2026
2022 29,391 £22.725 29,391 £40.73
Total 74,311 16,271 29,391 61,191

(1) PartoftheAlPis paidindeferred shares released after threeyears. The amountat grantwas alreadyincluded inthe AIP in the single figure table of the relevant year.

OPTIONS No. of No. of
No. of options Option options Market No. of
options granted priceon exercised price per options Options
Year of heldon during date of during shareat heldon exercisable
grant 1Jan2025 2025 grant 2025 exercise 31Dec2025 until
2017 40,210 £14.945 40,210 27Feb 27
42,452 €16.723 42,452 27Feb27
2016 47,778 £12.550 47778 £40.886
50,586 €15.285 50,586 €49.247
Total 181,026 98,364 82,662
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Performance graphs

The graphs below show total shareholder returns for RELX calculated on the basis of the average share price in the 30 trading days
before the respective year end and assuming dividends were reinvested. RELX's performance is compared with the FTSE 100.
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CEO historical pay table
The table below shows the historical CEO pay over a ten-year period.
GBP'000 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
Base salary 1,160 1,189 1,218 1,249 1,280 1,312 1,345 1,379 1,413 1,448
Annualincentive payout 68% 69% 78% 77% 65% 86% 76% 87% 80% 81%
asa % of maximum
Multi-yearincentive vesting 97% 92% 81% 81% 6% 71% 70% 100% 97% 90%
as a % of maximum!?
CEO total 11,399 8,748 9,141 9,346 3,980 9,560 8,597 14,989 14,599 11,436

(1) From 2020 onwards, amounts above reflect LTIPvesting. Prior periods alsoinclude vesting of awards under ESOS and BIP plans which were discontinued for Directors

since 2017 (with the finalvesting of awards under those plans occurring in 2019) .
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Comparison of changein Directors’ pay with change
inemployee pay

The UK Regulations require companies to disclose the percentage
change inremuneration from 2024 to 2025 for each director
compared with the employees of the listed company, excluding
directors. RELXPLC has no employees and Executive Directors
arethe only employees of RELX Group PLC. We therefore have

no datato report but have chosen to continue to report data on
changesin base salary of the CEO compared with changesin base
salary of abroader employee population. The salaryincrease for
the CEO of 2.5% for 2025 was in line with the salary increase
budget for the UKand the US where the majority of our employees
arebased.

UK payratios

The UKRegulations require the disclosure of the ratio of total
CEO remuneration to median (P50), 25th percentile (P25) and 75th
percentile (P75) UK employee total remuneration (calculated on
afull-time equivalent basis). UK employees represent less than
20% of our global employee population.

Pay ratios for total remuneration are likely to vary, potentially
significantly, overtime, since the CEO’s total remuneration each
yearisdriven largely by performance-related pay outcomes and is
affected by share price movements. We have therefore also shown
the UK ratios for the salary component.

Forthe purposes of the ratios below, the CEO’s 2025 total
remunerationis the total single figure and salary as disclosed
onpage 102. The P25, P50 and P75 were selected from the UK
employee populationasat 1 October 2025. Ratios for prior
yearsare asdisclosed inthe respective reports.

Total
remuneration

Pay ratios AlLUK employees GBP'000
Year Method P25 P50 P75 P25 P50 P75
2025 A 2151 149:1 1071 53 77 107
2024 A 2691 1831 1311 50 74 103
2023 A 2944 198:1  140:1 46 69 97
2022 A 188:1 129:1  89:1 44 64 93
2021 A 2234 151:1  104:1 43 b4 92
2020 A 981 67:1 46:1 40 59 86
2019 A 22541 149:1  100:1 39 58 86
Salary

Pay ratios AllUK employees GBP'000
Year Method P25 P50 P75 P25 P50 P75
2025 A 321 23:1 17:1 46 64 86
2024 A 321 23:1 17:1 L4 62 83
2023 A 331 24:1 17:1 42 58 80
2022 A 341 25:1 18:1 39 55 76
2021 A 351 25:1 18:1 38 52 74
2020 A 351 25:1 18:1 37 52 72
2019 A 351 25:1 18:1 35 51 71

Slight differences compared with ratios calculated using data
showninthetables are due to rounding.

The ratios are calculated using Option A, meaning that the
median, 25th and 75th percentiles were determined based on total
remuneration using the single total figure valuation methodology,
exceptforannualincentives (other than sales incentives) which
are based on estimated payout as individual final payout levels

are still to be finalised.

We chose Option Aaswe believe itis the most robust and accurate
way to identify the median, 25th percentile and 75th percentile
UKemployee.

The Committee is satisfied that the overall picture presented
by the 2025 pay ratios is consistent with the pay, reward and
progression policies for the Group’s UK employees.

Salaries for all UK employees, including the Executive
Directors, are setbased on awide range of factors, including
market practice, scope and impact of the role and experience.

The provision of certain benefits and the level of benefit
provided vary depending on the role and level of seniority.

Participationinannualincentive plansvaries by business and
reflects the culture and the nature of the business, as well
asrole.

Whilst none of the comparator employees participate in the
executive share plans, they do have the opportunity to receive
company sharesvia the UK Sharesave Option Plan. Agreater
proportion of performance-related variable pay and share
based awards applies to more senior executives, including
the Executive Directors, who have a greater influence over
performance outcomes.

Relative importance of spend on pay

The following table sets out the total employee costs for all
employees, as well as the amounts paid in dividends and
share repurchases.

2024 2025 % change

GBPm GBPm
Employee costs!” 3,145 3,175 1%
Dividends 1,121 1,181 5%
Sharerepurchases 1,000 1,500 50%

(1) Employee costsinclude wages and salaries, social security costs, pensions and
share based andrelated remuneration.

Payments to past Directors and payments for loss of office
(audited)
There have been no payments for loss of office in 2025.
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Implementation of the remuneration policyin 2026

Salary: The Committee approved salaryincreases of 2.5% for the
CEOand CFO for 2026, in line with the increase for the broader UK
workforce. Asaresult, Erik Engstrom’s salary from 1 January
2026is£ 1,484,506 and Nick Luff's salaryis £994,250.

Benefits: The benefits provided to the Executive Directors are
unchanged for 2026.

Annual incentive: Subject to shareholder approval, the maximum
AIP payout is 300% of base salary for the CEO and 225% for the
CFO.

Revenue, adjusted net profit after taxand cash flow each have a
one-third weighting. Details of the 2026 annualincentive targets
willbe disclosed inthe 2026 Remuneration Report.

Pension: Erik Engstrom and Nick Luff will receive cashinlieu
of pension of 11% of their salary.

Share based awards: Subject to shareholder approval, we will be
granting LTIP awards with face values of 600% of salary to Erik
Engstromand 450% to Nick Luffin 2026. Awards will be made at
the current limits (450% and 375% respectively for the CEO and for
the CFO)in February 2026 and top up awards will be made after
the April 2026 AGM, based on the share price used for the
Februaryinitialawards. The awards are subject to a three-year
performance period and a two-year holding period applies.

The following metrics, weightings, targets and vesting scales
applyto LTIP awards granted in 2026 for the 2026-2028 cycle.

Thevesting of LTIP awards is dependent on three separate
performance measures: ROIC, EPS and TSR weighted
40%:40%:20% respectively and assessed independently.

The TSR measure comprises three comparators [sterling,
euroand US dollar] reflecting the fact that RELX accesses equity
capital markets through three exchanges - London, Amsterdam
and New York - in three currency zones. RELX's TSR performance
is measured separately against each comparator group and

each ranking achieved will produce a payout, if any, in respect

of one-third of the TSR measure. The proportion of the TSR
measure that vests will be the sum of the three payouts.

The averaging period applied for TSR measurement purposesis
the three months before the start of the financial yearin which the
award is granted and the last three months of the third financial
year of the performance period.

The companies for the TSR comparator groups for the 2026-2028
LTIP cycle were selected on the following basis [substantially
unchanged from prioryear):

(a) theywereinarelevantmarketindex or were the largest
listed companies on the relevant exchanges at the end of the
year before the start of the performance period: the FTSE 100
forthe sterling group; the Euronext100 and Dax40 for the euro
group; and the S&P 500 for the US dollar group;

(b

certain companies were then excluded:

those with mainly domestic or single country revenues
(as they do not reflect the global nature of RELX's
customer base);

those engaged in extractive industries (as theyare
exposed to commodity cycles); and

financial services companies (as they have a different
risk/reward profile).

(c) theremaining companieswere then ranked by market
capitalisation and, for each comparator group, around
50 companies with market capitalisations above and

belowthat of RELX were taken; and
(d

relevant listed global peers operating in businesses similar
tothose of RELX, but not otherwise included, were added.

Vesting percentage of each third TSRrankingwithinthe relevant

ofthe TSR tranche” TSR comparator group
0% Below median
20% Median
100% Upper quartile

(1) Vestingisonastraight-line basis for performance between the minimumand
maximum levels.

The calculation methodology for the EPS and ROIC measures
issetoutinthe 2013 Notices of Annual General Meetings, which
can be found on RELX's website. The targets and vesting scales
applicable tothe EPSand ROIC are set out below.

Average growth

inadjusted EPS over
thethree-yearperformance

Vesting percentage
of EPSand ROIC

Average ROIC over
thethree-year

tranches!” period performance period
0% below 5% p.a. below 11.2%
20% 5% p.a. 11.2%
50% 6%p.a. 11.9%
65% 7% p.a. 12.6%
75% 8%p.a. 13.3%
85% 9% p.a. 14.0%
92.5% 10% p.a. 14.7%
100% 11% p.a. or above 15.4% or above

(1) Vestingis onastraight-line basis for performance between the stated average
adjusted EPS growth/ROIC percentages.
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Remuneration Committee advice

The Committee consists of independent Non-Executive Directors
and the Chair of RELX. Details of members and their attendance
are contained in the Corporate Governance Review on page 90.
The Chief Legal Officerand Company Secretary attends meetings
as secretarytothe Committee. At the invitation of the Chair of

the Committee, the CEO attends appropriate parts of the
meetings. The CEQ is notin attendance during discussions

about his remuneration.

The Chief Human Resources Officer advised the Committee
during theyear.

Shareholder voting

Willis Towers Watson is the external adviser, appointed by the
Committee through a competitive process. Willis Towers Watson
also provided actuarialand other human resources consultancy
services tosome RELX companies during the year. The Committee
is satisfied that the firm’s advice continues to be objective and
independent, and that no conflict of interest exists. The individual
consultants who work with the Committee do not provide advice
tothe Executive Directors oracton their behalf. Willis Towers
Watsonisa member of the Remuneration Consultants’ Group and
conductsitsworkin line with the UK Code of Conduct for executive
remuneration consulting. During 2025, Willis Towers Watson
received fees of £24,639 for advice given to the Committee,
charged onatime and expense basis.

Atthe Annual General Meeting of RELXPLC on 24 April 2025, votes cast by proxy and at the meeting in respect of the Directors’

Remuneration Reportwere as follows:

Resolution Votes For

% For

Votes Against % Against Totalvotes cast Votes Withheld

Remuneration Report (advisory) 1,439,249,912

95.68%

65,010,139 4.32% 1,504,260,051 401,804

Atthe Annual General Meeting of RELXPLC on 20 April 2023, votes cast by proxy and at the meeting in respect of the Directors’

Remuneration Policy were as follows:

Resolution Votes For

% For

Votes Against % Against Totalvotes cast Votes Withheld

Remuneration Policy (binding) 1,528,240,789

95.87%

65,765,933 4.13%  1,594,006,722 2,416,183

Alistair Cox
Chair, Remuneration Committee
11 February 2026
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Setoutinthissectionisthe Company’s proposed new remuneration policy for Directors, which, subject to approval by shareholders,
willapply for three years from the conclusion of the RELXPLC AGM to be held in April 2026. The key changes from the previous
Remuneration Policy (which was first published on pages 136 to 142 of the 2022 Annual Reports and Financial Statements and was
approved by shareholders at the April 2023 Annual General Meeting) and the rationale for the changes are explained in the Committee
Chair’sintroduction. Some minor editorial changes have also been made.

The Policyisintended to apply for three years from the 2026 AGM and to awards granted in 2026.

Remuneration policy table - Executive Directors

Purpose and link to strategy
Torecruitand retain the best executive talent globally to execute our strategic objectives at appropriate cost.

Operation
Salaries for Executive Directors are set and reviewed annually by the Remuneration Committee (the Committee) with changes typically
taking effecton 1 January. In exceptional circumstances, the Committee may review salaries more frequently.

When reviewing salaries, the Committee considers the executive’s role and sustained value to the Company in terms of skill, experience
and overall contribution and the Company’s guidelines for salaries for allemployees for the year. Periodically, competitiveness with
companieswhich are comparable inrespect of industry, size, international scope and complexity is also considered in order to ensure
the Company’s ability to attract and retain executives.

Performance framework
N/A

Maximum value

Salaryincreaseswill continue to be aligned with the range of increases for the wider employee population and subject to annual
all-employee guidelines. However, as for allemployees, the Committee has discretion to exceed this to take account of individual
circumstances such as change in responsibility, increases in scale or complexity of the business or alignment to market level.

Recovery of sums paid
No provision.

Purpose and link to strategy
Retirement plans are part of remuneration packages designed to recruitand retain the best executive talent at appropriate cost.

Operation

Executive Directors receive pension benefits up to the value equivalent to the maximum level of pension benefits provided under the
Company’s regular defined contribution pension plans as may be in effect oramended from time to time (currently 11% of base salary
inthe UK). The defined contribution pension plans are designed to be competitive and sustainable long-term. Any amount payable may
be paid wholly or partly as cashin lieu.

Performance framework
N/A

Maximum value
The maximum value is equivalent to the maximum level of pension benefits provided under the Company’s regular defined contribution
pension plans as may be in effect oramended from time to time (currently capped at 11% of base salary in the UK).

Recovery of sums paid
No provision.
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Purpose and link to strategy
To provide competitive benefits at appropriate cost.

Operation

Other benefits, subject to periodic review, may include private medicaland dental cover, life assurance, tax return preparation costs,
car benefits, directors’ and officers’ liability insurance, relocation benefits and expatriate allowances and other benefits available
toemployees generally, including, where appropriate, the tax on such benefits.

Performance framework
N/A

Maximum value

The maximum for ongoing benefits for Executive Directors will not normally exceed 10% of salary (excluding any one-off items,
such asimmigration supportor relocation benefits, and any tax related charge on benefits which is met by the Company). However,
the Committee may provide reasonable benefits beyond thisamount in exceptional situations, such as a change in the individual’s
circumstances caused by the Company, or if there is a significantincrease in the cost of providing the agreed benefit.

Purpose and link to strategy

Theannualincentive provides focus on the delivery of annual financial targets and the achievement of annual objectives and milestones
which are chosen to align with the Company’s strategy and create a platform for sustainable future performance. The compulsory
deferral of 50% of any annualincentive earned into RELX shares for three years promotes longer-term alignment of Executive Directors’
interests with shareholders’ interests, including an element of post-termination shareholding.

Why performance measures are chosenand how targets are set

Performance measuresinclude a balanced set of financial measures which are appropriately weighted and which support current
strategy and incentivise the Executive Directors to achieve the desired outcomes without undue risk of focusing on any one financial
measure. The financialtargets are designed to be challenging and are set with reference to the previous year’s performance and
internaland external forecasts for the following year.

Performance measures mayalso include non-financial measures, for example linked to sustainability.

Operation

The Committee reviews and sets the financial targets and, if applicable, non-financial targets, annually, taking into account internal
forecasts and strategic plans. Following year end, the Committee compares actual performance with the financial targets and assesses
the achievement of any non-financialtargets. The targets and outcomes are fully disclosed in the Remuneration Report published after
yearend.

50% of any annualincentive earned is paid in cash to the Executive Director and the remaining 50% is deferred into RELX shares, which
arereleasedto the Executive Director after three years. The share deferral proportionis reduced to 25% of any AIP earned once the
shareholding requirementis met, and eliminated once an executive director meets twice the shareholding requirement.

Dividend equivalents accrued during the deferral period are payable in respect of the shares. On a change in control, the default position
isthat deferred shares are released to the Executive Director. Alternatively, the Committee may determine that deferred shares will
instead be exchanged for equivalent share awards in the acquiring company.
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Performance framework
The AP is comprised of a balance of financial measures. The Committee caninclude non-financial measures with a weighting of up to
15%.

Each measureisassessed separately. Thereis no payout below threshold and payout for each measure at threshold is up to 10% of the
maximum opportunity for that measure.

Following an assessment of achievement against each metric, the Committee agrees the overall level of earned incentive for each
Executive Director.

Committee discretion applies."23

Maximum value

The maximum potential annual incentive is 300% of salary for the CEO and 225% for other Executive Directors. This includes any
deferred share element but excludes dividend equivalents payable in respect of the deferred shares.

Recovery of sums paid

Clawback applies.*
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Purpose and link to strategy
The Long-Term Incentive Plan (LTIP) is designed to provide a long-term incentive for Executive Directors to achieve the key performance
measures that supportthe Company’s strategy, and to align their interests with shareholders.

Why performance measures are chosen and how targets are set

Our strategic focusis on continuing to transform the core business through organic investment and the build-out of new products into
adjacent markets and geographies, supplemented by selective portfolio acquisitions and divestments. The performance measuresin
the LTIP are chosento support this strategy by focusing on sustained earnings growth, return on invested capital and shareholder return.

Targets are setwith regard to previous results and internal and external forecasts for the performance period and the strategic plan for
the business. Theyare designed to provide exceptional reward for exceptional performance, whilst allowing a reasonable expectation
thatreward at the lower end of the scale is attainable, subject to robust performance.

Operation
Annualawards of performance shares, with vesting subject to:

performance measured over three financialyears
continued employment (subject to the provisions set out in the Policy on payments for loss of office section)
The Committee may also make vesting subject to meeting shareholding requirements.

Aholding period of two years applies after vesting.
Dividend equivalents accrued during the performance period are payable in respect of the performance shares that vest.

Onachange of control, the default position is that awards vest on a pro-rated basis, subject to an assessment of performance against
targets at that time. Alternatively, the Committee may determine that the awards will not vest and will instead be exchanged for
equivalentawardsin the acquiring company.

Performance framework
The performance measures are EPS, ROIC and relative TSR, weighted 40%:40%:20% respectively and assessed independently,
suchthata payout can be received under any one of the measures (or, for TSR, in respect of one of the three comparator groups).

Each measureisassessed separately. Thereis no payout below threshold and payout for each measure at threshold is 20% of the
maximum opportunity for that measure.

Dividend equivalents are not takeninto accountin the above payout levels.
Committee discretion applies.2?

Maximumvalue
The maximum grantinanyyearis up to 600% of base salary for the CEO and up to 450% of base salary for other Executive Directors
(notincluding dividend equivalents).

Recovery of sums paid
Clawback applies.*

Shareholding requirements

The Executive Directors are subject to shareholding requirements. These are 600% of annual base salary for the CEO and 450% of
annual base salary for other Executive Directors. On joining or promotion to the Board, Executive Directors are given a period of time,
typically up to five years, to build up to their requirement.

On termination of employment, Executive Directors are to maintain their full shareholding requirement (or, if lower, their actual level of
shareholding at the time of leaving] for two years after leaving employment.

Shareswhich count for shareholding purposes are shares beneficially owned by the Executive Director, their spouse, civil partneror
dependent child and AIP deferred shares which are within their three-year deferral period, on a notional net of tax basis.
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Remuneration outcomes in different performance scenarios

The Committee considers the level of remuneration that may be paid in the context of the performance delivered and value added for
shareholders. The charts beloware anillustration of howthe CEO's and CFO’s regular annual remuneration could vary under different
performance scenarios. The salaryis the salaryas at 31 December 2025. Pensionis 11% of base salary. Benefits are the sameinall
three scenariosineach chartand are based on 2025 benefits as shown in the 2025 Single Total Figure table. The performance
assumptions which have been used are as follows: Minimum means no AIP payout and no LTIP vesting. In line with expectations means
AIP payout at 200% of salary for the CEO and 150% of salary for the CFO and LTIP vesting at 50% of the award. Maximum means AIP
payout at 300% of salary for the CEO and 225% for the CFO and LTIP vesting at 100% of the award. The three bars in each chartassume no
share price movement. As required by the UK Regulations, assuming maximum performance achievement (as described above) and
50% share price growth over the performance period, the CEO’s maximum remuneration would increase to £19.1 mand the CFO'’s
maximum remuneration to £9.8m. Any dividend equivalents payable in respect of AIP deferred shares and LTIP are notincluded.

CEO remuneration (GBP’000) CFO remuneration (GBP’000)
14,743
LTIP LTIP
AIP cash and deferred shares AlIP cash and deferred shares
Salary, benefits, pension Salary, benefits, pension
8,949 59%
7,640
49%
4,730
57%
9
1,708 32% 2% 4%
: 1,092 31% 29%
100% 19% 12% 100% 23% 14%
Minimum In line with Maximum Minimum Inline with Maximum
expectations expectations

Notes to the Remuneration policy table

(1) Discretioninrespectof AIPand LTIP payout levels: In determining the level of payout under the AIP and vesting under the LTIP, the
Committee takes into account RELX's overall business performance and value created for shareholders over the period in review
and other relevant factors. It has discretion to adjust the vesting and payout levels (subject always to the maximum individual limits)
ifitbelieves thiswould resultin a fairer outcome. This discretion will only be used in exceptional circumstances and the Committee will
explaininthe next Remuneration Report the extenttowhich it has been exercised and the reasons for doing so.

(2) Discretiontovaryperformance measuresunder the AIP and the LTIP: The Committee mayvary the financial measures applyingtoa
currentannualincentive yearand performance measures for LTIP awards already granted ifa change in circumstances leads it to believe
thatthe arrangementis no longer a fair measure of performance. Any new measures will not be materially less, or more, challenging than
the original ones.

(3] Discretionontermination of employment underthe AIP and the LTIP: The Committee’s discretion on termination of employmentis
described underthe ‘Policy on payments for loss of office’ section.

(4) Malusand clawback under the AIP and the LTIP: Under the AIP and the LTIP, the Committee has discretion to apply malus and clawback
in case of material misstatement of results or erroneous calculationin incentive payout; breach of post-termination restrictive covenants;
misconduct; fraud or conduct which results in (i) significant reputational damage; (i) material adverse effect on the financial position of the
Company; or (iii) corporate failure. These apply for three years following the AIP cash payment and five years from the start of each LTIP
performance period and, in the case of a breach of restrictive covenants, to the end of the restriction period. If a participantis subject toan
internalinvestigation regarding a serious breach of any of the above matters, the vesting of theirawards and the application of malus and
clawback may be delayed until the outcome of that investigation.

(5] Holding period: For purposes of this policy, “holding period” means the post-vesting period during which the recipient of the award must
retainanumber of shares equal to the number of net (after tax) shares which vest under an award.

(6] Explanation of differences between the Company’s policy on Executive Directors’ remuneration and the policy for other employees:
Alarger percentage of Executive Directors’ remuneration is performance related than that of other employees. Allmanagers participate
inanannualincentive plan. Participation levels, measures and targets vary according to their role, seniority and local business priorities.
Senior executives may also participate in multi-year equity plans. Grant levels under the plansvaryaccording to roles and seniority.
Therange and level of retirement and other benefits provided to employees vary according to local market practice.
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Approachtorecruitmentremuneration - Executive Directors
When agreeing the components of aremuneration package on the appointment of a new Executive Director, oran internal promotion
tothe Board, the Committee would seek to align the package with the remuneration policy stated in the policy table.

The Committee’s general principle on recruitmentis to offer a competitive remuneration package to attract high-calibre candidates
fromaglobaltalent pool. Basic salarywould be set atan appropriate level for the candidate, taking into account all relevant factors.
As adataanalyticsand technology-driven business, with over half of its revenue in the US, the Company primarily competes for talent
with globalinformation and technology companies.

Thevarious components and the Company’s approach are as follows:

The remuneration would include base salary, retirement benefits, other benefits, AIPand LTIP in line with the policy table, taking into
accountthe principles setoutabove.

The Committee may make awards and payments on hiring an external candidate to compensate him or her for entitlements forfeited
on leaving the previous employer. If such a decision is made, the Committee will attempt to reflect previous entitlements as closely as
possible using avariety of tools, including cash and share based awards. Malus and clawback provisions will apply where appropriate.
If necessaryto facilitate the grant of awards, the Committee may rely on the one person exemption from shareholder approvalin the
UK Listing Rules.

The type and size of relocation allowances and expenses will be determined by the specific circumstances of the new recruit.

Policy on payments for loss of office
Inline with the Company’s policy, the service contracts of the existing Executive Directors contain 12-month notice periods.

The circumstances in which an Executive Director’'s employment is terminated will affect the Committee’s determination of any payment
for loss of office, butitexpects to apply the principles outlined in the table on the next page. The Committee reserves the right to depart
fromthese principles where appropriate in light of any taxation requirements to which the Company or the Executive Directoris subject
lincluding, without limitation, section 409A of the US Internal Revenue Code), or other legal obligations.
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Policy on payments for loss of office (continued)

Mutually agreed termination/termination by the Company other than for cause®?

(includes retirement with customary notice)

The Executive Director would be entitled to salary, benefits
and other contractual paymentsin the normalway up to the
termination date and would be paid for any accrued but
untaken holiday.

Salary: Payment of up to 12 months’ salary to reflect the notice
period or paymentin lieu of notice.

Other benefits: Where possible, benefits would be continued for
up to the duration of any unworked period of notice [not exceeding
the maximum stated in the policy table) or the Executive Director
would receive a cash payment (not exceeding the cost to the
Company of providing those benefits).

Pension: Deferred orimmediate pension inaccordance with
schemerules, withacreditin respect of, or payment for up to,

the full period of any unworked period of notice. There is provision
under the defined benefit pension scheme for members leaving
Company service by reason of permanent incapacity to make

an application to the scheme trustee for early payment of

their pension.

Other: The Company may pay compensation in respect of any
statutory employment rights and may make other appropriate
and customary payments.

The Company would have due regard to principles of mitigation
of loss. Reductions would be applied to reflect any portion of the
notice period thatis worked and/or spent on gardening leave.

Oninjury, disability, ill-health or death, the Committee reserves
therighttovarythe treatmentoutlined in this section.

Annualincentive: Any unpaid annualincentive for the previous year
and a pro-rata paymentinrespectof the partof the financial year
up to the termination date would generally be payable (subject
tothe deferral provisions), with the amount being determined

by reference to the original performance criteria. However, the
Committee has discretion to decide otherwise depending on

the reason for termination and other specific circumstances.

The Companywould not pay any annualincentive in respect of

any part of the financial year following the termination date (e.g.
forany unworked period of notice). AIP deferred shares would be
released to the Executive Directorsin full at the end of the deferral
period. The annualincentive clawback provisions would apply.

LTIP: The default position is that unvested LTIP awards would

be pro-rated to reflect time employed and would vest subject to
performance measured atthe end of the relevant performance
period and subject to the Executive Director continuing to

meet their full shareholding requirement for two years after the
termination date. The Committee has discretion to allow unvested
LTIPawardstovest earlierand to adjust the application of time
pro-rating and performance conditions, subjecttothe planrules.
The requirement to retain net (after tax) vested LTIP shares for
aholding period of two years after vesting ceases to apply on
termination of employment.

Employee instigated resignation

The Executive Director would not receive any payments for

loss of office. The Executive Director would be entitled to salary,
benefits and other contractual paymentsin the normalway up
to the termination date and would be paid forany accrued but
untaken holiday.

Pension: A deferred orimmediate pension would be payable
inaccordance with the scheme rules.

Annualincentive: The Executive Director would be entitled to
receive anannualincentive fora completed previous year (subject
to the deferral provisions), but not a pro-rated annual incentive
inrespect of apartyear up to the termination date, unless the
Committee decides otherwise in the specific circumstances. Any
AlP deferred shares would be released to the Executive Director
infull atthe end of the deferral period. Annualincentive clawback
provisions would apply.

LTIP: Alloutstanding LTIP awards would lapse on the date of notice.

Dismissal for cause

The Executive Director would be entitled to salary, benefits

and other contractual paymentsin the normalway up to the
termination date and would be paid for any accrued but untaken
holiday but would not receive any payments for loss of office.

Pension: A deferred orimmediate pension would be payable
inaccordance with the schemerules.

Annualincentive: The Executive Director would not receive any
unpaid annualincentive. Any AIP deferred shares lapse on
the date of dismissal.

LTIP: All outstanding LTIP awards would lapse on the date
of dismissal.

(1) Inadditiontowhatis setoutinthis section, on termination for any reason, Erik Engstrom will be entitled to payment of amounts held in his ‘Retirement Account’.
(2) Incaseswheretheapproved leavertreatmentapplies, the AIPand LTIP have a default position as well as giving the Committee discretion to adjust the default treatment
within certain parameters. The Committee would only expect to exercise such discretionwhere the Committee believes the personal circumstances of the Executive

Directorsorequire.
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Remuneration policy table - Non-Executive Directors

Purpose and link to strategy

Toenable RELXto recruit Non-Executive Directors with the right balance of personal skills and experience to make a major contribution
tothe Board and Committees of a global business whichis listed in London, Amsterdam and New York.

Operation

RELX Chair: Receives an aggregate annual fee with no additional fees, for example, Committee Chair fees. The Committee determines
the Chair’s fee on the advice of the Senior Independent Director.

Other Non-Executive Directors: Receive an annual fee with additional fees payable as appropriate for specific roles and duties.

These additional fees include fees for the Senior Independent Director and Committee Chairs, for membership of Board Committees,
aswellasaworkforce engagement fee and international travel fees. In future, other fees may be payable, for example attendance fees.
The Board determines the level of fees, subject to applicable law.

Fees maybe reviewed annually, althoughin practice they have changed on a less frequent basis. When reviewing fees, considerationis
given to the time commitment required, the complexity of the role and the calibre of the individual. Periodically, comparative market data
isalsoreviewed, the primary source for which is the practice of FTSE 30 companies.

Maximumvalue

The aggregate annual fee limit for fees paid to the Chairand the Non-Executive Directorsis £2m. Additional fees for membership of or
chairing Board Committees and assuming additional responsibilities such as acting as Senior Independent Director, are not subject to

this maximum limit.

Purposeand link to strategy
To provide competitive benefits atappropriate cost.

Operation

Other benefits for Non-Executive Directors are reviewed periodically and mayinclude private medical cover, tax return preparation
costs, secretarial benefits, car benefits, travel and related subsistence costs, including, where appropriate, the tax on such benefits.

Maximum value
Thereis no prescribed maximum amount.

Approachtorecruitment remuneration -

Non-Executive Directors

Following recruitment, a new Non-Executive Director will

be entitled to fees and other benefitsinaccordance with the
Company’s remuneration policy. No additional remuneration
is paid on recruitment. However, any reasonable expenses
incurred during the recruitment process will be reimbursed.

Policy on payments for loss of office - Non-Executive Directors
In addition to unpaid accrued fees, the Non-Executive Directors
are entitled to receive one month’s fees for loss of office if their
appointmentis terminated before the end of its term.

Service contracts and letters of appointment

Thereare no furtherobligationsin the Directors’ service contracts
and letters of appointment which are not otherwise disclosed in
this Reportwhich could give rise to a remuneration paymentor
loss of office payment. All Directors’ service contracts and letters
of appointment are available forinspection at the Company’s
registered office. The Executive Directors’ service contracts

do not have a fixed expiry date.

Consideration of employment conditions elsewherein

the Company

When the Committee reviews the Executive Directors’ salaries
annually, it takes into account the Company’s guidelines for
salaries forallemployeesin the Company’s major operating
locations for the forthcoming year. The Committee also considers
market practice inthe FTSE 30 as well as pay practices of other
globalinformation and technology companies when determining
the quantum and structure of Directors’ pay.

The Committee annually reviews various aspects of workforce
remuneration and related policies in order todeepenits
understanding of pay structures throughout the organisation.

Our designated Non-Executive Director responsible for workforce
engagement meets with employees representing our global
employee populationin ordertounderstand awide range of
employee views on avariety of topics. The feedback is reported
backtothe Board at least once peryear and forms part of the
Board’s discussions and decision making. As part of this process,
the Non-Executive Director explains how executive remuneration
aligns with wider pay policy.

Consideration of shareholder views

Our practiceisto consult shareholders and consider their views
when formulating, or changing, our policy. The Committee took
into account feedback received from shareholders since the prior
policy was approved when reviewing the current policy.

Previous remuneration policies and prior commitments

Any payments which are still to be made underarrangements
made and awards granted under previous remuneration policies
will be made consistent with the applicable policy. The provisions
of the previous policies which relate to arrangements and awards
granted under those previous policies will therefore continue
toapply untilall paymentsinrelationto those arrangements

and awards have been made. The Committee also reserves the
right to make any remuneration or loss of office paymentsiif the
termswere agreed prior to the approval of the 2013 or 2016 policy
orpriortoanindividual being appointed as a Director.

Minor amendments
The Committee may make minoramendments for regulatory,
taxoradministrative purpose.
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Report of the Audit Committee

This report has been prepared by the Audit Committee and has been approved by the Board. It provides an overview of the

membership, responsibilities, and activities of the Committee.

Membership

The Committee comprises independent Non-Executive

Directors. The members of the Committee who served during

the year were:
Suzanne Wood (Chair)
Alistair Cox
June Felix
Andy Halford (appointed April 2025)
Charlotte Hogg
Andrew Sukawaty

Of the current members of the Committee, Suzanne Wood,

a Certified Public Accountant, and Andy Halford, a Chartered
Accountant, are considered to have significant, recent and
relevant financial experience.

The Committee as a whole is deemed to have competence
relevant to the sectors in which RELX operates.

Please see pages 80 and 81 for full profiles of Audit
Committee members.

Financial reporting

Responsibilities

The main role and responsibility of the Committee is

to assist the Board in fulfilling its oversight responsibilities
regarding:

the integrity of the interim and full-year financial
statements and financial reporting processes

risk management and internal controls, and effectiveness
of internal auditors

the performance of the external auditors and the
effectiveness of the external audit process, including
monitoring the independence and objectivity of Ernst &
Young LLP (EY)

The Committee reports to the Board on its activities,
identifying any matters in respect of which it considers
that action or improvement is needed and making
recommendations as to the steps to be taken.

The terms of reference of the Audit Committee are reviewed
annually, and a copy is published on the RELX website,
www.relx.com

In discharging its responsibilities in respect of the 2025 interim and full-year financial statements, the Committee reviewed the

following:

Specific areas of significant accounting judgement and estimation, as set out in note 1 on page 143 to 144,

reviewed and challenged by the Committee were:

Capitalisation of internally developed intangible assets: The capitalisation of costs related to the development
of new products and business infrastructure, together with the useful economic lives applied to the resulting

Note 14
164-166

assets, requires the exercise of judgement. The Committee received reports from the Group Financial
Controller on the amounts capitalised and asset lives selected for major projects and outcome of impairment

assessment performed.

Defined benefit pension obligation: The valuation of pension scheme liabilities is subject to judgement
and estimation. The discount rate, inflation rate and mortality assumptions may have a material effect in

Note 6
151-155

determining the defined benefit pension obligation and costs which are reported in the financial statements.
The Committee received and discussed regular reports from the Group Financial Controller on the
methodology and the basis of the assumptions used and other pension related accounting matters including
the US annuity purchase and closure of the UK pension scheme to accrual from 28 February 2027.

The Committee discussed and challenged management’s assessment and was satisfied that all judgements
and estimations had been appropriately made, and the financial statement disclosures were appropriate.
The Committee also discussed with the external auditor how management’s judgments and assertions
were challenged and how professional scepticism was demonstrated during their audit of these areas.
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Other areas reviewed by the Committee during the year were:

Business Area reporting changes: The Committee discussed the accounting and external reporting 66 and 144
implications of the internal reporting changes which resulted in print and print-related being a separate

operating and reported segment. The Committee was satisfied that the changes made were in line with IFRS

requirements and with the resulting explanation of these changes in the financial statements and relevant

Alternative Performance Measures (APMs] which includes the restatement of prior period figures.

Taxation: The valuation of provisions in relation to uncertain tax positions involves estimation. The Committee ~ 157-160
received and discussed reports from the Head of Tax on the potential liabilities identified and assumptions used.

Carrying value of goodwill and intangible assets: The judgements and estimates in respect of asset carrying 164-166
values relate to the assumptions underlying the value in use calculations such as discount rates and long-

term growth assumptions. The Committee received and discussed reports from the Group Financial Controller

on the methodology, the basis of assumptions used and headroom resulting from the annual impairment

assessment, which included a separate assessment for the print and print-related Cash Generating Unit (CGU)

for the first time. The Committee challenged management’s application of IAS 36 which allows a prior year

detailed calculation of the recoverable amount of a CGU to be used in the current year and were satisfied that

all the required criteria were met for Risk, STM, Legal and Exhibitions.

Acquired intangible assets: The identification of separate intangible assets on acquisition requires judgement.  164-166
Estimation is required in determining the future cash flows and discount rates used to value these assets.

The Committee received and discussed reports from the Group Financial Controller on the methodology

and the basis of the assumptions used.

Financing: Judgement is required in assessing the sufficiency and adequacy of current and future liquidity and  169-175
funding requirements of the Group. The Committee received and discussed reports from the Group Treasurer

on the Group’s financing including the issue of two USD denominated bonds, together with details of related
cross-currency interest rate swaps, and on the refinancing of the group’s $3bn revolving credit facility with

a new $3.5bn facility. See below for further information in respect of the Committee’s review of the going

concern and viability assessments and related disclosure.

Corporate Sustainability Reporting Directive (CSRD): Consistent with prior year, for the year ended 208-231
31 December 2025, RELX has disclosed material sustainability information in accordance with the European
Sustainability Reporting Standards (ESRS). See below for further information in respect of the Committee’s

review of the related disclosure.

The Committee was satisfied that all the above items had been appropriately considered and presented in this
Annual Report.

As well as considering the Annual Report as a whole (see ‘Fair, balanced and understandable’ section below) the
Committee focused on the following areas of disclosure and presentation:

Reviewed the critical accounting policies and compliance with applicable accounting standards, reviewed other 143-144
disclosure requirements and received regular update reports on accounting and regulatory developments

Reviewed the disclosures made in relation to internal control, risk management, the going concern statement  72-78, 96
and the viability statement. The Committee received and discussed reports from the Group Treasurer on the
processes undertaken and assumptions used in formulating these disclosures

The going concern and viability statements were subject to a detailed review, including a review and challenge 77
of the various adverse scenarios modelled to ensure that the statements made in relation to going concern
and viability are robust

Considered the calculation and presentation of APMs in the Annual Report and results announcement, 198-206
including associated reconciliations to GAAP measures

Reviewed the disclosures made in the Annual Report which incorporates:

— The Corporate Responsibility Report 34-63

— Disclosures in respect of the European Sustainability Reporting Standards (ESRS) and related material 208-231
sustainability information; and

— Disclosures in respect of the Task Force on Climate-Related Financial Disclosures (TCFD) recommendations.  235-241
The Committee agreed with management’s conclusion that climate change risk is not material

The Committee was satisfied that all relevant disclosures have been appropriately made.
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The Committee considered whether the 2025 Annual Report is fair, balanced, and understandable. In making this assessment,

the Committee considered the following areas:

The process for preparing the Annual Report, including the contributors, the internal review process and how feedback is

addressed throughout the process

The business review narratives presented for each Business Area including the changes in reporting to exclude print and print-
related activities from Risk, Scientific, Technical & Medical and Legal from 1 January 2025; and

The discussion of reported and underlying results throughout the report

The Committee was satisfied that, taken as a whole, the Annual Report is fair, balanced, and understandable. This conclusion has

been reported to the Board.

Risk management and internal controls
With respect to their oversight of risk management and internal
controls, the Committee has:

received and discussed regular reports summarising the
status of the Group's risk management activities including
procedures to prevent and detect fraud, identification of
emerging risks and actions to mitigate risks, and the findings
from internal audits and status of actions agreed with
management. Areas of focus in 2025 included: cybersecurity
(including the ability to prevent, respond to and recover from
a cyber-attack or ransomware attack); Al governance, data
privacy; the operational, financial and IT control environment;
regulatory compliance; business continuity and resilience
(including supplier resilience and plans for extreme weather
events); the ability to adapt to geopolitical, economic and
market conditions; integrity of published Corporate
Responsibility data; and continued compliance with the
requirements of Section 404 of the US Sarbanes-Oxley Act
relating to the documentation and testing of internal controls
over financial reporting

received regular updates from the Group Financial Controller
and Group Treasurer on the Group’s financial position including
on liquidity, refinancing of its revolving credit facility with new
maturity date of November 2030 (with two one-year extension
options), the bond issue, credit ratings and ability to access
debt capital markets; changes to the regulatory reporting
landscape including the approach to the implementation of

IFRS 18 - Presentation and Disclosure (which is applicable to
RELX from 1 January 2027), risk management and compliance
with treasury policies (including adoption of new treasury
principles), and pension arrangements and funding

received presentations from the Head of Tax on tax related
matters and the Group's tax principles

reviewed and approved the internal audit plan for 2026 and
monitored execution of the 2025 plan, including progress in
respect of actions agreed and discussing and confirming any
changes proposed

received presentations from the Chief Compliance Officer on
the compliance programme, including the operation of the
RELX Code of Conduct, training programmes, whistleblowing
arrangements and investigations being conducted

received presentations from the Chief Legal Officer on legal
issues and claims

participated in ‘deep dive’ briefing sessions with senior
management from the Business Areas on a variety of topics

received an update from management on the enhancements
made to existing processes and procedures in place to
prevent and detect fraud as part of preparations for the
‘Failure to Prevent Fraud’ offence applicable to RELX from

1 September 2025. This included updates made to RELX's
‘Framework for mitigating fraud risk and maintaining
compliance, financial and operational integrity’. Following
its review of the Group’s risk management activities, the
Committee were satisfied there are appropriate procedures
in place to prevent and detect fraud.

reviewed the status and progress of activities relating to
changes brought by the new UK Corporate Governance Code
(The Code), specifically to achieving compliance with the new
Provision 29, relating to the monitoring of the Company’s risk
management and internal control framework and annual
review of its effectiveness. Management provided the
Committee with reports throughout the year including
updates from a Steering group held quarterly, enhancements
made to the review and application of the current risk and
control framework, the identification of proposed material
controls over principal risks, financial and non-financial
reporting and assurance obtained to support the Board’s
declaration of effectiveness of internal controls which will

be required for the year ended 31 December 2026.

Committee meetings

The Committee met four times during 2025. The items of
business to be considered at each meeting are set outin a
schedule which is reviewed and approved by the Committee
annually. The Audit Committee meetings are typically attended
by the Board Chair, the Chief Executive Officer, the Chief
Financial Officer, the Group Financial Controller, the Chief
Legal Officer, the Head of Internal Audit & Assurance (IAA],
and audit partners from the external auditors.
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External audit effectiveness and independence

The Group has a well-established policy on audit effectiveness
and independence of auditors that sets out among other things:
the responsibilities of the Audit Committee in the selection of
auditors to be proposed for appointment or re-appointment and
for agreement on the terms of their engagement, scope and
remuneration; the auditor independence requirements and the
policy on the provision of non-audit services; the rotation of
audit partners and staff; and the conduct of meetings between
the auditors and the Audit Committee.

The Committee’s policy on the use of the external auditor to
provide non-audit services is in accordance with applicable laws
and takes into account the relevant ethical guidance for auditors.
Any permissible non-audit services must be pre-approved by the
Chief Financial Officer and above £50,000, by the Chair of the
Audit Committee. All non-audit services provided and fees are
presented to the Committee on a regular basis.

The policy is available on the website, (Z2) www.relx.com.

The Committee has conducted its review of the performance
of the external auditors and effectiveness of the external audit
process for the year ended 31 December 2025. In doing so, the
Committee has considered the independence, objectivity, and
level of professional scepticism exercised by the external auditor.

The review included:

an assessment of the quality of the auditor’s reporting to and
interaction with the Audit Committee

review of the responses to a detailed questionnaire covering
a range of key audit areas which was completed by key
stakeholders

review of the completion of the audit plan and changes to
risks identified or work performed

consideration of public reports by regulatory authorities on
key EY member firms and their view on the effectiveness of
EY’s audits

a survey of key stakeholders across RELX evaluating the
performance of each audit team

The Audit Committee holds private meetings with the external

auditor to encourage open and transparent feedback. The Chair
of the Committee also met with the external auditors outside of
Committee meetings supporting effective and timely communication.

Based on all the evidence presented, the Audit Committee was
satisfied that the external audit has been conducted effectively,
with appropriate rigour and challenge, and that EY had applied

appropriate professional scepticism throughout the audit process.

The external auditors have confirmed their independence and
compliance with the policy on auditor independence to the
Audit Committee.

Non-audit services

The external auditors are precluded from engaging in non-audit
services that would compromise their independence or violate
any professional requirements or regulations affecting their
appointment as auditors. The auditors may, however, provide
non-audit services which do not conflict with their independence.

The Committee has reviewed and agreed the non-audit services
provided in 2025 together with the associated fees. The non-
audit services provided were very limited and, in line with the
latest FRC guidance, linked to audit work such as a bond issue
and corporate responsibility data assurance.

The total fees payable to EY for the year ended 31 December
2025 were £9.7m of which £1m related to non-audit work.
Further details are provided in note 4 to the financial statements.
The non-audit fees remain below the 70% threshold as per the
most recent FRC guidance.

Auditor appointment

EY were first appointed auditor of RELX PLC for the financial
year ended 31 December 2016. The auditor is required to rotate
the lead audit partner responsible for the engagement every
five years. The year ended 31 December 2025 was the fifth

and final year for the lead audit partner, Colin Brown. The
Committee considered candidates put forward by EY and
selected Marcus Butler to become lead audit partner starting
from the year ending 31 December 2026.

The Audit Committee confirms that RELX was in compliance
with the provisions of The Statutory Audit Services for Large
Companies Market Investigation (Mandatory Use of Competitive
Tender Processes and Audit Committee Responsibilities)

Order 2014 during the financial year ended 31 December 2025.

In accordance with the terms of this Order, the Audit
Committee conducted a comprehensive and competitive tender
process during 2024 for the external audit for the financial year
ending 31 December 2026. A decision to reappoint EY was
recommended by the Committee and was approved by the
Board of RELX. The decision was based on EY’s performance
during the tender process across a comprehensive set of
criteria and the Committee’s satisfaction with their
effectiveness as our current auditor.

Internal audit

The Audit Committee’s terms of reference requires an annual
review of internal audit effectiveness. RELX has an established
Internal Audit function governed by a formal charter which
requires an external assessment at least once every five years
to consider and report on conformance with the Institute

of Internal Auditors International Professional Practices
Framework (IPPF) and UK Chartered Institute of Internal
Auditors Internal Audit Code of Practice (CoP).

The most recent external assessment of internal audit was
carried out in 2022. The assessment identified areas of
enhancement related to strategy, planning, operational
excellence, and talent. All recommendations have

been implemented.

The Audit Committee annually receives and considers a
report from the Head of the internal audit function on: the
independence of the internal audit activity; a review of the
internal audit Charter; conformance with the mandatory
elements of the IPPF and CoP including the adequacy of
resourcing of the internal audit function; and the results

of its quality assurance and improvement programme. The
Committee receives regular updates on talent management
and succession planning within the internal audit function and
on the continual monitoring of skill sets and capabilities to
ensure that these remain appropriate.

Audit Committee effectiveness

The effectiveness of the Audit Committee was reviewed as part
of the 2025 evaluation of the Board which confirmed that the
Committee continues to function effectively. Details of the
evaluation are set out on page 84.

Suzanne Wood
Chair of the Audit Committee
11 February 2026
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Directors’ Report

The Directors’ Report fortheyearended 31 December 2025

has been prepared in accordance with the requirements of the
Companies Act 2006 (the Act), the UK Listing Rules [the LRs])
and Disclosure Guidance and Transparency Rules (the DTRs).
The Directors’ Report, together with the Strategic Reporton
pages 2to 78, forms the management report for the purposes of
the Financial Conduct Authority’s Disclosure and Transparency
Rules4.1.5R(2) and 4.1.8R.

Forthe purposes of the Directors’ Report, RELXPLC and its
subsidiaries, jointventures and associates are together known
as ‘RELX’ orthe ‘Group’. RELXPLC (the ‘Company’)is a public
company, limited by shares, and registered in England and Wales
underregistered number 00077536. The Company’s registered
officeis 1-3 Strand, London, WC2N 5JR.

Otherdisclosures

Certaininformation required by the Act, LRsand DTRs are
disclosed elsewherein this Annual Reportandincorporated by
reference into this Directors’ Reportin Table 1.

Table1

Disclosure Pagel(s)
Names of Directors during the year 80t0 81
Corporate governance statement 841096
Dividends 70and 163
Financial risk management
and hedging arrangements 169t0 175
Greenhouse gas emissions and
energy consumption 52to55and 242

Articles of Association

Amendment

The Company’s Articles of Association (the Articles) may only
be amended by a special resolution of shareholders passed
atageneral meeting of the Company.

Directors

Appointment and replacement of Directors

The appointment, re-appointmentand replacement of Directors
isgoverned by the Articles, the Actand related legislation.
Shareholders maintain their right to appointand re-appoint
Directors by way of an ordinary resolutionin accordance with the
Articles. The Directors may appoint additional or replacement
Directors, who may only serve until the following AGM of the
Company, at which time they must retire and, if appropriate,
seek election by the Company’s shareholders. A Director may
be removed from office by the Company as provided for by
applicable law, in certain circumstances set outin the Articles,
and atageneral meeting of the Company by the passing of an
ordinaryresolution.

The Articles provide for a Board of Directors consisting of not
fewerthan five, but not more than 20 Directors, who manage
the business and affairs of the Company.

Powers of Directors

Subjecttothe provisions of the Act, the Articles and any directions
given by special resolutions, the business of the Company shall
be managed by the Board which may exercise all the powers

of the Company.

Directors’ indemnities

Inaccordance with its Articles, the Company has granted its
Directorsanindemnity, to the extent permitted by law, in respect
of liabilities incurred as a result of their office. This indemnity
was in place for Directors that served atany time during the 2025
financialyear, and also for each serving Director as at the date

of approval of this report. The Company also purchased, and
maintained throughout the year, directors’ and officers’ liability
insurancein respect of its Directors.

Shares

Share capital

The Company’'sissued share capital comprises a single class

of ordinary shares of 145/11¢p each listed on the London and
Amsterdam Stock Exchanges. The Company also has securities
inthe form of American Depositary Shares traded on the New York
Stock Exchange. Allissued shares are fully paid up and rank
paripassu.

The Company’s share capital as at the 31 December 2025 and
details of share capital movements during the year are set out
innote 23to the consolidated financial statements.

Rights and obligations

Therights of holders of ordinary shares in the Company, in
addition to those conferred under English law, are set outin the
Company’s Articles which are available at () www.relx.com.
Insummary, holders of ordinary shares are entitled to: one vote
foreach ordinary share held; the right to attend and speak at
generalmeetings of the Company or to appoint one or more
proxies or, if they are a corporation, a corporate representative;
and to exercise theirvoting rights.

Atageneral meeting, ona show of hands every memberwho is
presentin person shall have one vote and every proxy present who
has been duly appointed by one or more members entitled to vote
on the resolution has one vote (although a proxy has one vote for
and one vote against the resolutionif: (i) the proxy has been duly
appointed by more than one member entitled to vote on the
resolution; and (i) the proxy has been instructed by one or more

of those members to vote for the resolution and by one or more
other of those members to vote againstit). On a vote of a resolution
by a pollevery member presentin person or by proxy shall have
onevote for every share of which he/she is the holder. Proxy
appointments and votinginstructions must be received by the
Company’sregistrars not less than 48 hours before the
generalmeeting.

Restrictions on the transfer of shares

Therearenorestrictions onthe sale ortransfer of ordinary shares
inthe Company, or on the size of a holding. The Company is not
aware of any agreements between shareholders that may result
inarestrictionin the transfer of shares orvoting rights.
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Authority to purchase own shares

Atthe Company’s 2025 AGM, shareholders passed a resolution
authorising the purchase of up to 188,100,000 ordinary shares
inthe Company (representing approximately 10% of the issued
ordinary shares) by way of market purchase. This authority

will expire at the 2026 AGM, when a resolution to renew

the authority to purchase Company shares will be submitted
toshareholders. During the year, 39,500,202 ordinary shares

of 145/1sp each (representing 2.1% of the ordinary shares in issue
at31 December 2025) were purchased by the Company for a total
consideration of £1.5bn, including expenses, and subsequently
transferredtobe heldintreasury. Afurther 8,838,231 shares
were purchased between 2 January 2026 and the date of this
report. On4 December 2025, the Company cancelled 55,000,000
ordinary shares heldintreasury. Therefore, as at 31 December
2025 there were 4,107,872 ordinary shares held in treasury,
representing 0.2% of the ordinary sharesinissue. The purpose
of the share buyback programmeis to reduce the capital of

the Company.

Shareissuance

Atthe 2025 AGM, shareholders passed aresolution authorising
the Directorstoissue shares for cash on a non-pre-emptive basis
uptoanominalvalue of £13,400,000, representing approximately
5% of the Company’sissued share capital, and authorising the
Directorstoissue up toan additional 5% of the issued share
capitalfor cash onanon-pre-emptive basis in connection with
anacquisition or specified investment. Since the 2025 AGM, no
shares have beenissued under this authority. The shareholder
authority also permits the Directors toissue sharesin order

to satisfy entitltements under employee share plans and details
of such allotments are described below.

Duringtheyear, 2,215,646 ordinary sharesin the Company were
issued in order to satisfy entitlements under employee share
plans as follows: 622,993 under the UKSAYE Share Option
Scheme at prices between 1,316.8pand 2,792.00p per share;
109,615 under the legacy Dutch Debenture Scheme at prices
between 14.655 EUR and 19.39 EUR per share, which is satisfied
by way of Company shares; 1,187,206 under executive share option
schemes at prices between 1,152p and 3,402p per share; and
295,832 under the Employee Share Purchase Plan at $38.59
pershare.

Substantial share interests

As at 31 December 2025, the Company had received the following
notifications of interests inits share capital pursuant to Rule 5 of
the Disclosure and Transparency Rules (DTRs):

% of voting rights Date of notification

BlackRock, Inc
Invesco Ltd.

9.67%
4.99%

17 May 2022
1 October 2019

The percentage interests stated above are as disclosed at the date
onwhich theinterests were notified to the Company and, as at the
date of this report, the Company had not received any further
notificationsunder DTR 5. These percentages do not reflect
changestothe Company’s total voting rights since the date of
notification or any subsequent changes to share interests not
notified to the Company under DTR 5 and therefore may not
reflecttheinterests heldasat31 December 2025, or at the

date of this report.

Employee Benefit Trust

As at31 December 2025, the Employee Benefit Trust trustee

held aninterestin 4,891,047 ordinary sharesin the Company,
representing 0.3% of the issued ordinary shares. The trustee may
vote or abstain from voting any shares it holds in any way it sees fit.

Other information

Disclosures required under UK Listing Rule 6.6.1
The information required by Listing Rule 6.6.1 is set out on the
pages below:

Information required Page
(1) Interest capitalised by the Group n/a
(2) Publication of unaudited financialinformation n/a
(3) Long-termincentive schemes n/a
(4) Waiver of emoluments by a director n/a
(5) Waiver of future emoluments by a director n/a
(6) Non pro-rataallotments for cash (issuer) n/a

(7) Non pro-rata allotments for cash (major subsidiaries) n/a

(8) Parentparticipationina placing bya listed subsidiary  n/a

(9) Contracts of significance n/a
(10) Provision of services by a controlling shareholder n/a
(11) Shareholder waiver of dividends 163
(12) Shareholder waiver of future dividends 163
(13) Agreements with controlling shareholders n/a

Significant agreements and change of control

There areanumber of borrowing agreementsincluding credit
facilities that, in the event of a change of control of RELXPLC
and, in some cases, a consequential credit rating downgrade to
sub-investment grade may, at the option of the lenders, require
repayment and/or cancellation as appropriate. There are no
arrangements between the Company andits Directors or
employees providing for compensation for loss of office or
employment that occurs specifically because of a takeover,
merger or amalgamation with the exception of provisionsin the
Company’s share plans which could result in options or awards
vesting or becoming exercisable ona change of control. No
contractexisted during the yearin relation to the Company’s
businessinwhich any Director was materially interested.

Political donations

RELX does not make donations to UK or European Union (EU)
political organisations orincur UK or EU political expenditure.
Inthe USin 2025, RELX Inc. made contributions to state
candidates, state political parties and related state organisations
totalling $137,000 (2024: $198,000).

2026 AGM

The next AGM of the Company will be held at 9.30 am on Thursday,
23 April 2026 at Lexis House, 30 Farringdon Street, London
EC4A4HH.
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Auditor re-appointment

Resolutions for the re-appointment of Ernst & Young LLP as
auditor of the Company and to authorise the Audit Committee,
on behalf of the Board, to determine the external auditor’s
remuneration, will be putto shareholders atthe Company’s
2026 AGM.

Disclosure of information to auditors
Each of the directorsin office as at the date of this Annual Report
confirms that:

sofarasthe Directorisaware, thereis norelevant audit
information of which the Company’s auditors are unaware; and

he/she has taken all the steps that he/she ought to have taken
asa Director to make himself/herself aware of any relevant
auditinformation and to establish that the Company’s
auditors are aware of thatinformation.

Statement of Directors’ responsibilities

The Directors areresponsible for preparing the Annual Report
and financial statements in accordance with applicable law
andregulations.

Company law requires the Directors to prepare financial
statements for each financial year. Under that law, the Directors
have prepared consolidated financial statements in accordance
with UK adopted International Accounting Standards (IAS)

in conformity with the requirements of the Actand IFRS
accounting standards as issued by the International Accounting
Standards Board.

Under company law the Directors must not approve the accounts
unlessthey are satisfied that they give atrue and fair view of the
state of affairs of the Company and of the Group and of the profit
or loss of the Company and of the Group for that period.

In preparing the individual Company’s financial statements,
the Directors are required to:

select suitable accounting policies and then apply
them consistently;

make judgements and accounting estimates thatare
reasonable and prudent;

state whether UK adopted IAS in conformity with the
requirements of the Actand IFRS accounting standards as
issued by the International Accounting Standards Board has
been followed, subject to any material departures being
disclosed and explainedin the financial statements; and

prepare the financial statements on a going concern basis
unlessitisinappropriate to presume that the Company will
continueinbusiness.

In preparing the Group financial statements, IAS 1 requires
that Directors:

select suitable accounting policies and then apply
them consistently;

properly selectand apply accounting policies; present
information, including accounting policies, ina manner
that provides relevant, reliable, comparable and
understandable information;

provide additional disclosures when compliance

with the specific requirements of IFRS are insufficient
toenable usersto understand the impact of particular
transactions or other events and conditions on the entity’s
financial position and financial performance; and

make an assessment of the Group’s ability to continue
asagoing concern.

The Directors areresponsible for keeping adequate accounting
records that are sufficient to show and explain the Group and
Company’stransactions and disclose with reasonable accuracy
atanytime the financial position of the Group and the Company
and enable them to ensure thatthe Annual Report and financial
statements comply with the Act. They are also responsible for
safeguarding the assets of the Company and hence for taking
reasonable steps for the prevention and detection of fraud and
otherirregularities.

The Directors are also responsible for preparing a Strategic
report, Directors’ report, Annual report on remuneration, and
Corporate governance statementin compliance with applicable
laws and regulations. The Directors are responsible for

the maintenance and integrity of the Company’s website.
Legislationin the United Kingdom governing the preparationand
dissemination of financial statements may differ from legislation
inotherjurisdictions.

Each of the Directors confirms that, to the best of their knowledge:

the consolidated and parent company financial statements,
preparedinaccordance with UK adopted IAS in conformity
with the requirements of the Actand IFRS accounting
standards asissued by the International Accounting Standards
Board, give atrue and fair view of the assets, liabilities,
financial position and profit or loss of the Group;

the Strategic reportincludes afair review of the development
and performance of the business and the position of the Group,
togetherwith a description of the principal and emerging risks
and uncertainties thatit faces;and

the Annual Report, taken as awhole, is fair, balanced and
understandable and provides the information necessary
for shareholderstoassessthe Company’s position and
performance, business model and strategy.

By order of the Board

HenryUdow
Company Secretary
11 February 2026
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